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Vision

NPC to be the
knowledge leader in
productivity to provide
state of our services to
the Indian economy to

become globally

competitive.

Mission

Contribute to the
sustainable, inclusive
socioeconomic
development of the
country by enhancing

productivity.
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FROM THE DESK OF
THE DIRECTOR GENERAL

The productivity movement in India, initiated in the 1950s and spearheaded by the National
Productivity Council (NPC), has been pivotal in advancing the country’s socio-economic growth. The
significance of this movement is even greater as we take strides towards Viksit Bharat..

At NPC, our mission is to contribute to sustainable and inclusive socio-economic development in the
country through productivity enhancement. In today’s highly competitive environment,
productivity is crucial for organizations, enabling them to produce more with limited resources and
achieve higher returns. Enhanced productivity drives not only profitability—essential for
sustainability, growth, and expansion—but also improves employee welfare, customer satisfaction,
and creditratings, ultimately strengthening national competitiveness and GDP growth.

Over the past six decades, NPC has led efforts to provide cutting-edge consultancy and training in
areas such as industrial engineering, agri-business, quality management, human resources, energy,
environment, and information technology. We have forged strong partnerships with leading
national and international institutions to promote a culture of productivity in India.

Recognizing that the world is evolving rapidly, we understand the need to adapt and innovate to
remain relevant. NPC has established two Centres of Excellence (CoEs): one for Industry 4.0 at Delhi,
and another for Training in Energy Efficiency at Chennai. These centres contribute to the upskilling
and capacity building of industry professionals. By continuously redefining our role, we ensure the
delivery of high-quality consultancy, training, and research services across diverse sectors, from
large public enterprises to SMEs, while maintaining our commitment to a not-for-profit model.

I extend my deepest gratitude to our clients, partners, the Ministry of Commerce and Industry, and
the Local Productivity Councils for their continued support. Together, we will continue building a
stronger, more productive Bharat.

Neerja Sekhar, IAS
Director General
National Productivity Council
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ABOUT NPC

GENESIS

Post independence during the early 1950s, imperative need was felt for a conscious and
pragmatic productivity drive in India with focus on industrialization, in order to compete and
become at par with other countries of the world. Further, a high level delegation led by Dr. Vikram
Sarabhai, father of Indian Space Movement, visited Japanin 1956 and submitted its reportin1957
with recommendation to establish a central body to spearhead the productivity movement
across the country covering various sectors of economy. In pursuance of this productivity
delegation, its recommendations were disclosed at a Seminar on productivity held on November
1957 under the auspices of the then Ministry of Commerce and Industry. The Seminar laid down
certain guidelines for the establishment of an all-India body to promote industrial productivity.
Thus, National Productivity Council (NPC) came into existence as an autonomous body with its
head office in New Delhi.

Established by the Ministry of Industry, Government of Indiain 1958, NPCis an autonomous, non-
profit organization with equal representation from employers' & workers' organizations and
Government, apart from technical & professional institutions and other interests.

Since its inception, NPC has led the productivity movement in the country by extending its
specialized services to help various stakeholders understand the difference between production
and productivity and to comprehend the relationship between input resources and output
achieved along with the means and ways to optimize the same, thereby enhancing profitability
and competitiveness. Besides this, NPC has also played a pivotal role over the past 64 years in
capacity building of various stakeholders (Govt / PSU / Pvt) in order to achieve the productivity
mandate. NPC has also grown since its inception and has a established pan India presence in 13
cities across the country including Dr. Ambedkar Institute of Productivity (AIP), Chennai and also
has diversified its spectrum of services in areas crucial to industrial and economic growth. NPC
has also acclimatized to the changing industrial scenario and has established a Centre of
Excellence in Industry 4.0 in collaboration with APO for awareness generation and making Indian
MSMEs Industry 4.0 ready.

INTERNATIONAL LINKAGE

NPC has also established a Centre for Excellence in Training for Energy Efficiency (CETEE) on its
AIP campus at Chennai. CETEE is the culmination of Indo-Japanese Governmental Co-operation
and has been implemented with the assistance of Bureau of Energy Efficiency (BEE), Ministry of
Power, Govt. of India and New Energy Development Organization (NEDO), Govt. of Japan. CETEE

-;
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aims to achieve its objectives through its state of the art Hands-on Training facility to impart
advanced Energy Efficiency technology and techniques in the field of energy efficiency. CETEE is

based on "learning by doing" pedagogy where trainees are exposed to "real-industry" projects.

Government of India is the founder member of the Tokyo-based Asian Productivity Organisation
(APO), an inter-governmental body, since 1961. NPC represents Government of India in APO and
is also the Nodal Agency in charge of organizing Indian participation in the training programmes,
workshops and seminars offered by APO to member countries on different subjects related to
productivity. NPC also hosts APO programmes in India every year for participants of member

Countries.

APO MEMBER COUNTRIES

rrrrrrr

NPC's Organisational Structure

President

(Minister of Commerce & Industry)

T

Chairman
(Secretary, Department for Promotion of
Industry & Internal Trade)

1
Director General
(Appointed by Gowt.of India)
l Secretary, NPC

Regional Directors Group Heads, HQ 1
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PRESENCE

NPC has 12 Regional Offices located in major State Capitals/industrial centre with Headquarter
in New Delhi and Dr. Ambedkar Institute of Productivity at Chennai. NPC has a strength of around
110 full time professionals/ consultants. Additionally services of external specialists and faculty
are also enlisted on project-based requirements.

3@1.

D,
andhinagar I

Pan-India Presence
HQ, Delhi 1
Regional Directorates 12
AIP Institute, Chennai 1
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OBJECTIVES OF NPC

To promote innovation - led productivity in a sustained manner in all spheres of national
economy through holistic and inclusive approach by addressing the triple bottom line -

Economic, Environmental and Social.

To propagate productivity consciousness and culture amongst Govternment, Business and
Society.
To demonstrate value addition through generation and application of advanced

productivity tools and techniques for multiplier effect.

To act as a total solution provider for Industry, Services, and Agriculture sectors for
augmenting productivity through Training, Consultancy and Research, wherever needed

through alliances and partnerships

Actas a catalyst in institution building and developing platforms for collaborative networking to

strengthen the productivity movement.

To act as a think tank by providing productivity-related, evidence-based policy support and

advice.

To be an independent oversight entity for various national programmes, schemes and

interventions.

To recognize productivity champions through awards, affiliations, certifications,

accreditations, etc.
To enhance international outreach for sharing the gains of productivity on mutual basis.

To be a repository of productivity and competitiveness data across all sectors at the state

and national level.

To devise national productivity standards across all sectors and self-assessment web-based

measurement tools for productivity diagnosis.
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LEADERSHIP &
GUIDANCE

Shri Piyush Goyal

Hon’ble Union Minister of Commerce & Industry

Hon'ble Sh. Piyush Goyal currently serves as the Union Minister of Commerce & Industry and
represents North Mumbai constituency in the Lok Sabha as a Member of Parliament. Throughout
his distinguished career in public service, he has held several critical ministerial portfolios,
including his role as the Leader of the House in Rajya Sabha, Minister of Consumer Affairs and
Food & Public Distribution, Textiles, Railways, Finance, Corporate Affairs, Coal, Power, New &
Renewable Energy, and Mines. He is ex-officio President of National Productivity Council.

Under his leadership, India achieved remarkable milestones across various sectors. In Commerce,
he steered the nation to its highest-ever exports of approximately $776 billion in 2022-23. His
tenure saw the successful negotiation of significant trade agreements, including the fastest-ever
negotiated Free Trade Agreement (FTA) with UAE and the landmark India-Australia Economic
Cooperation and Trade Agreement (ECTA), marking India's firstagreement with a developed nation
in a decade. He also oversaw the implementation of Production Linked Incentive (PLI) Schemes to
strengthen the Make In India initiative.

In the realm of public welfare, Hon'ble Sh. Piyush Goyal spearheaded the world's largest food
security program, the Pradhan Mantri Garib Kalyan Anna Yojana (PMGKAY), ensuring free
foodgrain distribution to nearly 80 crore poor and vulnerable citizens over a two-year period. His
tenure as Railways Minister was marked by unprecedented achievement in passenger safety, with
zero passenger fatalities in rail accidents. As Minister of Power, Coal, and New & Renewable Energy,
he successfully implemented UJALA, the world's largest LED bulb distribution program.

Inrecognition of his transformative contributions to India’'s energy sector and his success in making
energy efficiency a people’s movement, Hon'ble Sh. Piyush Goyal was honored with the prestigious
4th Annual Carnot Prize in 2018 by the Kleinman Center for Energy Policy at the University of
Pennsylvania. The Carnot Prize, the highest recognition in the energy sector, acknowledges
distinguished contributions to energy policy through scholarship or practice.
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LEADERSHIP &
GUIDANCE

Shri Jitin Prasada

Hon'ble Minister of State for Commerce and Industry

Sh. Jitin Prasada, born on November 29, 1973, is the son of Late Shri Jitendra Prasada. Sh. Prasada
completed his MBA from the International Management Institute (IMI), New Delhi (1995-97),
after earning his B.Com (Hon.) from Shri Ram College of Commerce, Delhi University (1992-95).
He completed his 12th grade from The Doon School, Dehradunin 1992. His political career began
with his election to the 14th Lok Sabhain 2004. He served as Union Minister of State for Steel from
April 2008 to May 2009. Re-elected to the 15th Lok Sabha in 2009, he held various positions
including Union Minister of State for Petroleum and Natural Gas (May 2009 - January 2011),
Union Minister of State for Road Transport & Highways (January 2011-October 2012), and Union
Minister of State for HRD (October 2012-May 2014). In recent years, Prasada has been actively
involved in Uttar Pradesh politics, serving as Cabinet Minister of Technical Education from
September 26, 2021, to March 24, 2022. He was elected as a Member of Legislative Council
(M.L.C.) in Uttar Pradesh on September 27, 2021. From March 25, 2022, to June 8, 2024, he held
the position of Cabinet Minister of Public Work Department (UPPWD) in the Government of Uttar
Pradesh. Currently, since June 9, 2024, Prasada has been serving as the Union Minister of State for
Ministry of Commerce & Industry and Ministry of Electronics & Information Technology.
Throughout his career, Prasada has been instrumental in establishing several healthcare and
educational facilities, including the Shroff Charity Eye Hospital in Mohammadi, a 25-bed ONGC
hospital in [sanagar Block, a 25-bed GAIL India Hospital in Maigulgunj (all in Lakhimpur Kheri),
an ONGC community school in Sitapur, an NMDC primary school in Maholi, and 10 private
primary schools in Shahjahanpur district. He has also been actively involved in flood relief and
health camps in Sitapur and Lakhimpur Kheri.
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LEADERSHIP &
GUIDANCE

Shri Amardeep Singh Bhatia, IAS

Secretary, DPIIT, Ministry of Commerce & Industry and
Chairman NPC

Shri Amardeep Singh Bhatia, a 1993 batch Indian Administrative Service (IAS) officer of the
Nagaland cadre, assumed charge as Secretary, Department for Promotion of Industry and
Internal Trade (DPIIT), Ministry of Commerce and Industry, Government of India, on August 21,
2024, succeeding Shri Rajesh Kumar Singh, IAS. With over three decades of experience in public
administration, trade policy, and governance, Shri Bhatia brings extensive expertise in industrial
promotion, corporate affairs, and developmental planning. He holds a Bachelor’s degree in
Electronics Engineering and a Postgraduate qualification in International Development Policy,
combining technical acumen with a strong foundation in economic policymaking. Before joining
DPIIT, Shri Bhatia served as Additional Secretary, Department of Commerce, where he played a
key role in trade policy formulation and Free Trade Agreement (FTA) negotiations. Earlier, in the
Ministry of Corporate Affairs, he contributed to major corporate governance and regulatory
reforms. In the Ministry of Health and Family Welfare, he worked on improving public health
administration. In the Government of Nagaland, Shri Bhatia held several important portfolios
including Planning and Coordination, Health and Family Welfare, Environment and Forests,
Urban Development, and Home Department, focusing on institutional strengthening and
regional development. As Secretary, DPIIT, his focus areas include promoting FD], digitalizing
investment approvals, developing a balanced e-commerce framework simplifying regulatory
procedures, and encouraging sustainable, technology-driven industrial growth. Known for his
strategic vision and result-oriented leadership, Shri Bhatia continues to guide DPIIT in advancing
India’s position as a global investment destination and in driving inclusive, innovation-led
economic development.




ANNUAL REPORT 2024-25

National Productivity Council

PROFESSIONAL SERVICES

NPCis a one-stop solution for providing consultancy, capacity building, guidance and mentorship

for any kind of productivity-related issues.

a.

Productivity Promotion: The formation of National Productivity Council is celebrated every
year by commemorating 12th February as Productivity Day and the whole month as
Productivity Month. The purpose is to draw the attention towards the concept and encourage
implementation of productivity tools and techniques with contemporary relevant themes.

Consultancy: Professional consultancy services are provided by NPC for improvement of
productivity, quality, profitability, and growth at organizational level. NPC is promoting and
disseminating productivity skills through consultancy to the private and public corporate
sectors, Central and State Governments, industry associations, their members, etc.

Research: NPC conducts activity-based research, collects and analyzes data and information
on productivity-related topics in various sectors of the Indian economy. The topics include the
existing challenges and emerging needs of sectors.

Training & Capacity Building: NPC's major training activities are primarily focused on
developing human resources: people who can act as catalysts within the productivity
movement of Indian economy. These training courses cover a wide range of productivity
management issues in various areas including industry and service, agriculture, energy,
environment, and local/ regional development. NPC also organizes regional and sectoral
conferences to impart knowledge on emerging issues and findings and discuss
management strategy for the same. Itis conducting studies, research surveys and evaluations
on matters relating to productivity /quality improvement for enterprises, governments and
others.

Monitoring & Evaluation: NPC has been involved in productivity assessments in Monitoring
& Evaluation (M&E) studies and Performance Management of various Government funded
projects and schemes, as well as private sector initiatives including industrial processes and
supply chains. NPC is well equipped with the tools that are utilized for project management
and planning, and for undertaking econometric and statistical analysis of data that need to be
obtained through suitable sampling technique, besides having GIS software pertaining to CIS
based applications. NPC has further developed institutional linkages in order to offer cloud-
based IT platforms for real-time Monitoring & Evaluation of projects, including Government
schemes and infrastructure development projects.
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f- Recruitment: NPC conducts both Online & Offline examinations for various government

and private organisations such as for Office of the Controller General of Patents, Designs and
Trade Marks (CGPDTM), Airport Authority of India, BSES, Paradip Port Trust, etc. NPC
specializes in providing end-to-end solution for recruitment such as application processing,
providing payment gateway, conduct of offline and online examination, question paper
setting, evaluation, conduct of interviews, etc. NPC has been conducting examinations, trade-
related skill tests and typing tests at pan India level.

NPC aims to provide cost effective, fair and transparent examination procedure and ensures
the completion of the entire examination process in an unbiased, strictly confidential, hassle
free manner.

Dr. Ambedkar Institute of Productivity (AIP) is the Training Institute of NPC having facilities of
classrooms, hostels, and state of art training facilities. AIP has Centre of Excellence for
Training in Energy Efficiency (CETEE) which is well equipped with various Industrial Energy
Utility Equipments designed to practically demonstrate ways of identifying energy efficiency
opportunities and energy conservation techniques as applicable in industries. The trainings
equip the practitioners to operate systems; change the operating parameters to learn the
impact of efficient operation, build energy saving scenarios and modes, conduct testing for
performance evaluation of systems through:

ENVIRONMENT &
CLIMATE CHANGE

e Pump Training Facilit
p g y INDUSTRIAL i —
o . ENGINEERING | . | ENERGY EFFICIECNY
e Compressor Training Facility |

RECRUITMENT

e Fan Training Facility | SOLUTIONS SRR
. N N o
« Boiler Training Facility | FORMULATION,
MONITORING &
o . AGRICULTURE & _ EVALUATION
e Steam Trap Training Facility ALLIED SECTORS :
POLICY FORMULATION ! e
oo iy ] ORGANIZATION
e Open Burner Training Facility and [ B ‘ DEVELOPMENT

| PRODUCTIVITY FOR
e Combustion Furnace Training Facility | ATMANIRBHAR BHARAT
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DOMAIN SPECIFIC SERVICES

AGRIBUSINESS SERVICES

Agri-Business group is engaged in Consultancy & Awareness generation for enhancing
productivity in the spheres of Agriculture, Rural Development, Food Processing and allied
sectors, both at micro and macro levels for National and International Organizations. The
emphasis is to make the establishments and the projects cost-effective, target-oriented,
responsive to the dynamic socio-economic environment so as to achieve societal aspirations.

NPC's strength in the area of Agri Businesslies in:
Evaluation, Monitoring and Impact Assessment of Developmental Schemes and Programs
Policy Formulation and Program Management
Formulation of Energy & Rural Development Plans

Cooperative Augmentation

>

>

>

>

» Database Development
» Crop Productivity Improvement

» Agribusiness & Post Harvest Management
» Techno Economic Feasibility Studies

>

Productivity Measurement & Enhancement in Food Processing, Dairy & Poultry Processing
Industries

Productivity in Fisheries sector
Value chain managementin food and agri-business

Conduct of trainings, programs, seminars & conferences

Y V V V

Conducting Food Safety Audits of FBOs and Warehouses

ECONOMICSERVICES & PRODUCTIVITY PROMOTION

Economic Services Group of NPC specializes in macro and sub-macro level productivity and
competitiveness studies with the objective of identifying relevant technological, economic and
social factors and analysing the performance of the unit, sector and economy.

ES Group has undertaken a number of third party evaluation studies of various Central
Government Ministries and Departments. These evaluation studies have substantially

“
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contributed towards making the schemes more impactful.

Besides the evaluation studies, ES group has brought 4 special issues of Productivity Journal
(Quarterly). NPC also provided partner institute services to IMD Switzerland in the preparation
of World Competitiveness Yearbook 2020.

ES group also provided National expert services to Asian Productivity Organisation (APO), Japan
in the forthcoming publication of APO Productivity Databook 2020.

The Division has a core team of specialists from Economics, Statistics, Management and
Technology. The core competence of the group lies in:

Sectoral / Industry / Product Profile Studies
Market Potential Assessment
Socio-economic Impact Studies

Policy Focus/Impact Studies

Productivity Database Development
Productivity & Competitiveness Studies

Monitoring & Evaluation of Government Schemes

YV V V V ¥V V V V

Marketing and Product Promotion Studies

ENERGY MANAGEMENT

Energy Management (EM) Division of NPC offers Consultancy / Training services since 1964. The
core strength of EM professionals includes about 20 BEE certified Energy Auditors. The areas of
expertservices of this Division are:

» Energy Management and Audit in all types of Industries, Commercial buildings &
establishment, Power-generating plants, Distribution system.

» Demand side Management potential with focus on the industrial sector.

» Strengthening policy aspects and increasing public awareness of Energy Conservation issues
through modular training programmes for Senior, Middle and Shop floor level executives.

» Technological Upgradation and Resource Conservation in SME's through cluster approach.
Technical Expertise Services to APO member Countries in Energy Efficiency.

Hands-on training at Centre Excellence for Training in Energy Efficiency and Indo-Japan
project on Regional Energy Efficiency Centre at Dr. Ambedkar Institute of Productivity,
Chennai.

h;
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ENVIRONMENT AND CLIMATE ACTION (ECA)

Environment Management Group focuses on waste minimization and pollution preventioninline
with productivity improvement. The Environmental services include Monitoring & Analysis,
Design of pollution control systems and Resource Conservation. With the assistance of Indo-
German Bilateral co-operation initiated in 1985, the Group has developed expertise in diversified
fields in Environment Management.

The Group has assisted more than 2500 enterprises including SMEs and large industries,
Central/State Pollution Control Boards, Ministry of Environment & Forests at Central /State level
and several International organizations. The Group is extending its expert services to Asian
Productivity Organisation (APO) and South Asian countries. The services offered include:

Cleaner Production

Solid & Hazardous Waste Management
Biomedical Waste Management

CIS & Regional Environment Planning
Water & Air Pollution Control

Green Productivity

V V V V V V V

Environmental Audit & Environment Management System

HUMAN RESOURCE MANAGEMENT

The HRM Group focuses on continuous development and growth of Human Resources to enhance
competitiveness of the organisations. Consultancy and Training Services are provided in the
followingareas:

» Manpower Planning & Rationalisation
Organization Re-design Studies

HR Policy and Manual Review study:.
Competency / Skills Mapping /Assessment
Training Needs Assessments Analysis
Counselling & Re-training for Redeployment
Job/Employee/Customer Satisfaction Surveys
Impact Evaluation Studies

Performance Management System

V V V VYV V V V V V

Complete Offline Recruitment Solutions
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Job Description / Specification Review & Designing
Team Work & Team Management
Transformational Leadership & Self-Motivation
Communication & Presentation Skills

Problem Solving & Decision Making

Stress & Time Management

Knowledge Management

Effective Office Management

RTI Act Programmes

Programmes on Office Procedures

INFORMATION TECHNOLOGY

The key strength of the IT group is the excellent knowledge and skill-base coupled with the strong

system skills to meet the specific needs of the clients. The major business areas are consultancy

and training.

The IT Group has been offering consultancy services for Strategic Policy & Planning matters for e-

Governance/ICT Projects/Knowledge Management and web based application development for

skill development of employees in IT-related areas for various organizations.

The consultancy services offered by IT group include:

YV V V VYV V V V

IT

Business Process Re-engineering and Compliance Audit of the ICT initiatives
e-Governance initiatives assessmentand promotion

Knowledge Managementimplementation and assessment

Project Management Services for ICT projectimplementation

Strategic Planning for Organizational ICT policy

Web Based application development

Promotion & Assessment of Innovations in ICT

Group provides training services in various areas related to application of Information

Technology in Management. Apart from general training programmes at regular intervals, it also

offers customized training services in differentareas.

h;
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INDUSTRIAL ENGINEERING

Industrial Engineering Group focuses on Process Improvement initiatives for productivity
enhancement. Through Consulting, Workshop & Training, it creatively applies its skills and
experience to those components that profoundly affect an organization’'s performance and
provide a foundation for growth and success. The services to the organizations are being
provided in the following areas:

Benchmarking of Best Practices

Manpower Planning & Rationalising

Process and Productivity Improvement studies

Organizational restructuringand Manpower Rationalization

Lean Manufacturing

Productivity linked incentive schemes

Six Sigma

[S09001:2015 & Quality Management

Assessmentbased on EFQM / MBNQA Business Excellence Framework

Project Management

V V V V V V V V V V V

Time & Motion Study
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OTHER INITIATIVES

Transparency initiatives

NPC conforms to the statutory requirement stipulated by the Government of India and its

workingis based on well defined and transparent norms.

Right to Information Act, 2005

In pursuance of its goals of transparency, proactive disclosure and compliance to statutory
obligations, NPC has been effectively providing information sought under the Right to
Information (RTI) Act, 2005. Public Information Officers have been designated to comply with
the statutory obligations under the RTI Act, 2005. The details of the CPIO, PIO and Appellate
Authority are available on the NPC website.

Enhancing Vigiliance

Vigilance is an integral part of NPC management functions, aimed at ensuring robust systems and
work practices, along with well laid out processes with effective checks and controls. It comprises
preventive surveillance, and punitive measures undertaken by the Chief Vigilance Officer
(appointed by the Gol), inliaison with NPC's management.

Vigilance Awareness Week was observed from 28th October 2024 - 3rd November 2024 with the
theme "Culture of Integrity for Nation's Prosperity". The activities commenced with the
administration of a pledge in Hindi and English,

Surveillance measures like perusal of inspection reports and maintenance of data on non-
performing assets, scrutiny of annual property statements and contracts, and random checks

were undertaken.

Outsourcing

To meetthe shortfallin staff, NPC engages suitable personnel and services on contractual basis.

NPCLibrary

NPC has a well-equipped library with over 20,000 books, journals, sector-specific reports,
productivity journals of APO, Magazines, technical journals, etc. It subscribes to 29 daily
newspapers including 12 newspapers in Hindi published from Delhi and some metropolitan

h;
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cities. The library uses Library Management Automation Software System (LIBSYS 4X) for
storage and retrieval of information.

Knowledge Management Portal

Knowledge Management is one of the important processes of the total KM program of any
organization. It helps in creating a platform for knowledge contribution, sharing and discussing
for the employees of the organization. NPC's Knowledge management portal is repository of
study reports, policy documents, training manuals, proposals, administrative notifications,
online leave management, etc.
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INSIGHTS INTO MAJOR ACTIVITIES
DURING 2024-25

Hindi Pakhwada

Under the guidelines received from the Department of Official Language, Ministry of Home Affairs, Hindi
Fortnight was organized in all the Regional Directorates including National Productivity Council
(Headquarters) from 14th to 28th September, 2024 with the purpose of promoting the love for Hindi
language and its use in the office and to propagate Hindi.First of all, Hindi Fortnight was inaugurated by the
Director General of National Productivity Council, Shri S. Gopalakrishnan IAS by lighting the lamp. During
this, the following competitions were organized:

General Knowledge and Hindi Quiz Competition.

Hindi Essay Competition.

Hindi Dictation Competition (only for MTSS employees).
Hindi Note-Writing Competition.

Hindi Speech Competition.

o oo O N

Hindi Poem Recitation.

Apart from the above, Hindi workshop was also organized in the office to familiarize the students with the
Official Language Rules, Act and orders issued by the Department of Official Language from time to time
and to remove hesitation in using Hindi. Top three winners in each category of the competition and two
consolation prize winners were felicitated by DG, NPC with cash prizes and certificates of excellence.
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GLIMPSES OF MAJOR ASSIGNMENTS

Agri Business Group

1. DepartmentofFisheries, Gol

DoF, Gol has entrusted seven studies with a
budget of Rs. 7.13 crore to NPC’'s AB group
who carried out extensive field study and
submitted draft report for all seven studies to

Department of Fisheries, Govt. of India.

() Improvement in fish marketing
infrastructure of Ghazipur and Howrah

fish markets

(ii) Evaluation of RAS and Biofloc
Technologies and their Dissemination
through workshop and samples covered

in Orissa, UP and Kerala State.

(iii) Study of Best Practices in Fish Marketing
Pradesh and
Dissemination through Workshop

System of Andhra

(iv) Assessment of Post Harvest Losses of
Inland and Marine Fisheries in India and
measures to control losses under
PMMSY. Out of total 14 nos. of sample
states, 06 Inland States, 01 Marine State
and 07 States covering both Inland and

Marine Fisheries.

(v) Agro-climatic zone-specific Mapping of
Innovative Practices for enhancing
Production and Productivity in Upper
Gangetic Plain Region covering 32

districts.

(vi) Study for Design Improvement in

StContainers Used in Supply Chain for
Inland and Marine fishes by Vendors in
Andhra Pradesh, Tamil Nadu and Odisha
State.

(vii) Study to Strengthen Monitoring

Mechanism of Implementation of
PMMSY (Kerala, Bihar & Assam)

Fig 1: Dissemination Workshop conducted at CIFRI, Barrackpore,
Kolkata, West Bengal
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Fig 2: Dissemination Workshop conducted at ICAR-CIFT, Kochi,
Kerala
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Fig 3: Dissemination Workshop conducted at Andhra University,
Vishakhapatnam, Andhra Pradesh

2. Department of Fertilizers, Gol

The Department of Fertilizers entrusted the
Study on “Evaluating efficacy, utility and
impact of Nano Urea in comparison to
Conventional Urea” covering 8 States. NPC
carried out field studies in Andhra Pradesh,
Assam, Bihar, Gujarat, Karnataka, Madhya
Pradesh, Maharashtra and Uttar Pradesh and
submitted the draftreport

3. Self Run Residential/Non Residential

Training Programmes

1. Advance Course on Right to Information
Act, 2005 and Modern Office
Management Practices” at Leh (Ladakh)
during September 16th-20th, 2024.

2. Advance Course on Right to Information
Act, 2005 and Modern Office
Management” at Goa from 23-27th

December 2024.

3. Procurement Management and General
Financial Rules(GFR) 2017 for Greater
Transparency at Goa from 3rd to 7th
March 2025.

ANNUAL REPORT 2024-25

Fig 5: Field visit of GSFC Ltd. at Vadodra , Gujarat

WWMu‘Mngﬁkumm

to Right:- Shri Vikas Kumar Sharma, Stri Ashish Kumar Verma, Or Ashok Khemka,
Shri Ankur Dhir, Shri A. Duralswamy, Dr M. Mahsshwar
Standing Row: Left to Right:- Shri Sattyam, Shri Anuj Kumar Borah, Shri Amit Kumar Aggarwal, Shri Vikas Gupta

Fig 5: Group photo of participants for training on Advance
Course on Right to Information Act, 2005 and Modern Office
Management Practices” at Leh (Ladakh) during September

16th-20th, 2024
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Dr. AmbedKkar Institute of Productivity (AIP), Chennai

1. Ministry of Ports, Shipping, and
Waterways, Government of India
introduced the “Harit Sagar” Green Port
guidelines in May 2023. The guidelines
established a framework for major Indian
ports to adopt sustainable practices and
achieve environmental excellence by
water and energy conservation, carbon
emission reduction, etc. In-line with that

NPC has conducted baseline carbon

emission study, water audit and
AIP Study Team
environmental audit for Kamarajar Port
Ltd in helping them to meet Environment
Performance Indicators targets as per

Harit Sagar Guidelines.

2. NPC in association with Deutsche
Gesellschaft fur Internationale

Zusammenarbeit (GIZ) has developed first

of its kind Digital Twins for energy

intensive industrial utilities such as Boiler
and Steam Systems, Furnace, Compressor,
Fan, Pump and Motor. Using these VR
based simulation training models (Digi
Twins), capacity building training
programmes were conducted for Non-PAT
industries across the country to capacitate
the operators, managers, young
professions and other industry workforce
for energy conservation. Around 1100

participants from industries and

academia attended and benefitted from

.. Training on Energy Efficiency using VR Tools
the tralnlng programmes.
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3. 24th National Certification Examination for Energy Managers /Energy Auditors

The Bureau of Energy Efficiency (BEE) has designated the National Productivity Council
(NPC) as the National Certifying Agency (NCA) since the launch of the National Certification
Examination (NCE) in 2004. This examination serves as a cornerstone in promoting energy
efficiency in India by certifying Energy Managers and Energy Auditors, who play a pivotal role

indriving sustainable energy managementand conservation across industries.

In the financial year 2024-25, the 24th examination was conducted on 28th and 29th
September 2024 at designated centers across India. This examination was marked by NPC's

unwavering commitment to maintaining an ethical and professional process

The 24th NCE witnessed active participation from candidates across the country, reaffirming

the growing awareness and importance of energy management and auditing.

4. 7th National Certification Examination
for Competent Persons for inspection
and certification of boilers

The National Productivity Council,
authorized by the Central Boilers Board
(CBB), successfully conducted the 7th
National Level Certification Examination
for Competent Persons involved in the
inspection and certification of boilers in

India. This initiative is vital for




ANNUAL REPORT 2024-25

National Productivity Council

maintaining safety and ensuring that only qualified professionals are entrusted with boiler
inspections.

NPC organized the examination process in strict accordance with CBB's guidelines and
approved syllabus.

353 applicants met the eligibility requirements including qualifications, experience,and NDT
Level Il certification and were allowed to take the exam. The written examination was held on
October 20,2024, across five centers: New Delhi, Hyderabad, Kolkata, Mumbai, and Chennai.

Based on the written test results, 69 candidates qualified for the viva voce held in Mumbai on
January 9-11, 2025. Of the 68 who attended the interview, 48 candidates successfully
qualified as Competent Persons. The entire process was lauded for its professionalism and
transparency by both panel members and participants.

The successful completion of this certification marks a significant step in enhancing the
competence and regulatory compliance of boiler inspection personnel in India, ensuring high

safety standards in the industry.

5. Manpower Optimisation Study atJindal Steel Works (JSW), Salem, Tamil Nadu
Study Period: Jan 2024 to mid of June 2024 and draftreport submitted on Aug 2024.

The National Productivity Council (NPC) has conducted a comprehensive Manpower
Optimisation Study at Jindal Steel Works (JSW), Salem, Tamil Nadu, covering 45 divisions with
an existing manpower strength of 5,385 employees. The proposed manpower of 5,154 is
based on detailed workload analysis, including provisions for off and leave reserves, and
allowances such as 1% for contingencies and 12-20% for rest and relaxation, aligned with ILO
guidelines. The study considers actual work practices, including routine, administrative, and
maintenance activities, and assumes scheduled preventive maintenance, average breakdown
times from April 2022 to December 2023, and yearly improvement activities excluding capital

h;
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overhauls. The optimization suggests a reduction of 231 employees, reflecting a 4.3%
decrease. Although 5,640 headcounts were assessed, 245 were excluded as they fall under the
JBA/]BN category. Specific improvement opportunities include the replacement of coal
tippers with a conveyor system at the Coke Oven section, potentially reducing 60 drivers;
automation at MPI tables in Quality Assurance to reduce inspectors from 5 to 3 per table,
saving 48 positions; and optimizing shared skilled personnel across 12 tables and 24 beds,
potentially reducing another 24 roles. Additionally, in the Blast Furnace section, the
redeployment of technical staff away from housekeeping duties and forming a dedicated
housekeeping team isrecommended for better role alignment and productivity.

6. Capacity Building Programme for
Government of Bhutan: NPC successfully S R /
organized a two-week Capacity Building =

Programme on Energy Audit for
Bhutanese government officials, with
sponsorship support from WWF Bhutan.
The programme focused on building
technical capacity and promoting energy
efficiency practices

7. Capacity Building for Energy Efficiency:
NPC conducted the following techno
managerial programmes for energy
efficiency:

» “Efficient Operation of Boiler and
Troubleshooting” was conducted from
January 6-10,2025.

= “Communication Skills” for senior
officials of Satish Dhawan Space
Centre (SDSC), Sriharikota, during
17th - 18th March 2025.

= Productivity & Quality Improvement -
Tools & Techniques” to fresh
contractual employees under

“Technical Enrichment Quality
Improvement Programme (TEQIP)” as
part of CSR initiative of M/s Lucas TVS,
Padi, Chennai during March 2025,
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» “Energy Efficiency Training for
MSMEs” on 25th October 2024, @
District Industrial Centre for
Coimbatore Cluster - Conducted by
NPC, Chennai (Sponsored by WRI
joined with FaMe TN).

= “Industrial Practitioners Course on
Energy Efficiency” organised and
conducted by NPC, Chennai - Self Run
Calendar Training Program (25th -
29th November 2024),

= Two-Day National Boiler Workshop on
“Efficient Opertaion and Maintenance
of Boilers” (4 - 5th February 2025)




Environment and Climate Action Group

1. “Assessing Social and Governance Aspects of ESG for Oil India Limited (OIL) and Drafting of
Policies and Action Plan”

NPC undertook assessment of the OIL's current policies, practices, and performance,
gathered insights from OIL's employees through a structured questionnaire survey,
conducted focused group discussions with targeted departments, obtained perspective of
few external stakeholders of OIL and benchmarked OIL's current policies, practices, and
performance, with national and international frameworks and a few leading PSUs. Based on
the assessment undertaken, a policy on Anti-Bribery & Corruption (ABC) has been drafted
and also a framework for policy implementation and strategic communication plan for OIL

has been formulated.
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2.

“Assessing Environmental
Compensation that may be levied on 02
industrial units for causing damage to
the environment” for CPCB

(i) Environmental Site assessment of soil,
water and sediment matrices for
various chemicals of concern to
quantify the magnitude of
contamination.

(i)Assessing the amount of
Environmental Compensation that
shall be imposed on aforementioned
two industries for causing damage to
the environment; and

(iii) Suggesting the remediation
plan of the contaminated site.

ANNUAL REPORT 2024-25
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3. “Asia Pacific Clean Air Partnership: Unlocking climate finance to support climate and
clean air solutions in India” for UNEP

e Assess potential application of the Joint Crediting Mechanism (JCM) to support

implementation of integrated Climate and Clean Air mitigation measures in India.

e Conduct stock-taking/mapping air quality mitigation measures with climate co-benefits

for various climate finance opportunities in India (with focus on industries).
e Mappingkey stakeholders(including governmentagencies, private sector, etc).

» Identify ongoing activities/interventions, priority areas, sector interventions addressing air

pollution, with potential co-benefits for climate action.

e Organize national consultation/ meetings in India to introduce and increase awareness on
the co-benefits approach for air pollution and climate change, JCM scheme and identify

potential entry points/interests for JCM scheme.

CLT veonmn T':r".:“ @ESCART i, () e

NATIONAL WORKSHOP i
Unlocking Finance to Support

Climate and Clean Air Solutions in India
|*_3-9-nugust 2024 | Tamariny,
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4. NetZeroEmissionPlan for Hindustan Copper Limited (HCL) by 2047

* NetZero Action Plan & Baseline - NPC developed HCL's roadmap to achieve Net Zero by
2047, establishing 2024 as the baseline year and defining organizational and operational
boundaries for GHG accounting.

+ Comprehensive Emission Inventory - NPC assessed Scope 1, 2, and 3 emissions under
the GHG Protocol, identifying electricity consumption as the largest contributor (>90%)
along with fuel usage.

» Targets & Decarbonization Pathway - NPC set phased targets: 35% reduction by 2030,
70% by 2040, and full Net Zero by 2047 through renewable energy, EV adoption, efficiency

measures, and carbon capture initiatives.

« Renewable & Behavioural Strategies - NPC proposed solar (12.5 MW), renewable grid
power, electrification of mine fleets, energy efficiency improvements, and behavioral

interventions (3% savings by 2025) with strong management commitment.

A DETAILED AND
IMPLEMENTABLE NET ZERO
ACTION PLAN FOR HINDUSTAN
COPPER LIMITED TO ACHIEVE
NET ZERO EMISSIONS BY 2047

PREPARED FOR

Hindustag@@opper Limited
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5. WIPO GREEN Acceleration Project for
the carbon neutral food production in
India, 2024-25

* Project Implementation Partner - NPC,
in collaboration with WIPO (UN), NRDC
(MoS&T), is implementing the WIPO
GREEN Acceleration Project (2024-25) in
Andhra Pradesh to demonstrate pathways

for carbon-neutral food production.

*+ Needs & Technology Mapping - NPC
leads the identification and uploading of
farmers' needs and sustainable
technologies on the WIPO GREEN
database, ensuring visibility and global

matchmaking of innovations.

« Stakeholder Engagement &
Assessments - NPC conducts regional
analysis, farmer consultations, field
studies, and technology gap assessments
to map climate vulnerabilities, adoption
barriers, and region-specific solutions for

sustainable agriculture.

e Deliverables & Outcomes - NPC is

responsible for documenting six needs

and three technologies per need,
facilitating at least two formal matches
(MoUs/Lols) between need owners and
solution providers, and preparing a
roadmap for carbon-neutral agriculture in
Andhra Pradesh with potential scalability

to other states.
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Energy Management Group

1. Project Name: Improving thermal energy
efficiency in the design, manufacture, and
operation of industrial boilers for low-
carbon micro, small, and medium-sized

enterprisesin India’.

Client Name: United Nations Industrial
Development Organization (UNIDO).

Description: The project was under active
consideration for around one year and was
awarded to NPC recently. Total value of the
project is around Rs. 10.00 crore including
subsidy amount to the participating MSME
units. The contract was signed in February
2025. UNIDO has for the first time engaged

NPCas an Implementing partner for a project.

The project aims at implementation of energy
efficiency improvement interventions in
around 225 boilers in different parts of the
country resulting in reduction of carbon
footprints of the MSME industries. The project
includes baseline assessment of operating

efficiency of different types and capacities of

boilers. As per the assessment, NPC team will
identify the common energy efficiency
measures that can be implemented in around
225 number of MSME units. After
identification, the measures may be
implemented in different industries as well as
the same will be showcased to other
industries and industry clusters for

widespread adoption of energy efficient

technologiesinboilers.
Meeting with UNIDO Officials

-‘
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The widespread adoption of energy efficient technologies will resultin considerable reduction in
GHG emissions from the MSME industries. Initial discussion meeting with UNIDO was conducted
on 13th March 2025 followed by multiple discussions with UNIDO officials, Boiler experts,

industry association and NPC Regional offices for project execution.

2. Project Name: On-site data verification for BEE Star Rating and Shunya Labelling of
Buildings.

Client Name: Bureau of Energy Efficiency (BEE)

Description: A total of 215 buildings were awarded Shunya Labelling certificates and total of 181
buildings were awarded Star Rating Certificates during the year, under the BEE Building Star

Rating/ Shunya Labelling Scheme for buildings.

e IR . : o 3
BEE Shunya Label building-Elysia Place Museum, Darjeeling, West BEE Shunya Label Building- Sanchal Bhawan Secunderabad,
Bengal. Telangana.

B

BEE Star Label Building- Nexus Mall Bhubaneshwar, Odisha
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3. ProjectName: Conduct of 12 one-day and
1 two-day workshops on “Efficient
Operation and Maintenance of Boilers”
duringthe FY 2024-25

Client Name: Central Boilers Board (CBB),
DPIIT

Description: One day regional workshop on
“Efficient Operation and Maintenance of
Boilers” was organized by National
Productivity Council, Delhi and sponsored by
Central Boilers Board, Ministry of Commerce
and Industry, Government of India. The
workshop was conducted on Friday, 28th
February 2025 at Conference Hall, 1st Floor,
Block No. 8, Bahumali Bhavan, Jilla Seva
Sadan-2, Opp. Race Course, Rajkot-360001.

The objective of this workshop was to create
an appropriate forum for deliberation on the
techniques on effective operation and
maintenance of the steam generating system
to achieve desired performance with a view to

obtaining reduced energy input.

The project was completed to the satisfaction
of Central boilers Board during the FY 2024-
25. A total of around 600 boiler operators and
industry representatives were trained on
operation and maintenance of the steam
generating system to achieve reduction in

energy input.

ANNUAL REPORT 2024-25

Boiler workshop at Rajkot, Gujarat

WY National Productivity Council | g
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TWORDAY SATHIS AL WORKSHOP ON EFFICTENT OPERATION AND MAINTENANSCE OF BODLERS
Date: 4 =5 February 2025
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Industrial Engineering Group

1. Training on Workplace management
thru 5 'S’ for the secretarial staff of
Rajya Sabha, New Delhi

A specialized training programme was
conducted by Mr. Siddharth Pal, Deputy
Director from IE Group of NPC, New Delhi for

the secretarial staff of the Rajya Sabha
Secretariat during Oct 2024, focusing on the
principles of 5S for workplace organization,

cleanliness, and efficiency. The training aimed

to inculcate the best practices in office
management and improve productivity, was
attended by 36 officers from the Rajya Sabha

Secretariat, New Delhi.

2. Training on Workplace management
thru 5 'S’ for the officers of National
Capital Region Transport Corporation
(NCRTC) HQ Delhi and Duhai Depot,
Uttar Pradesh.

Officers from NCRTC Headquarters, Delhi, and
the Duhai Depot, Uttar Pradesh, were trained
on effective workplace management through
the 5S methodology by Mr. Siddharth Pal,
Deputy Director, IE Group, NPC New Delhi

during Oct 2024. The sessions provided
practical insights for maintaining systematic
and organized work environments. The
training was attended by 50 participants from
both New Delhi Head office and Duhai Depot
of NCRTC.
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3. 5'S' Surveillance Audit for GMR Delhi
International Airport Limited (DIAL),
New Delhi

A 5S Surveillance Audit was led by Mr.
Siddharth Pal, Deputy Director (IE) and
supported Mr. Naman Upadhyay, Assistant
Director (IE), NPC at GMR Delhi International
Airport Limited (DIAL) during September
2024 to assess adherence to established
workplace management standards, identify

gaps, and recommend improvements to
sustain operational excellence.

4. 5 'S’ Baseline Audit for JM Baxi Delhi
International Cargo Terminal (DICT),
Sonipat, Haryana

A comprehensive 5 'S’ baseline audit was led
by Mr. Siddharth Pal, Deputy Director (IE) and
supported by Mr. Naman Upadhyay, Assistant
Director (IE), NPCat Delhi International Cargo
Terminal (DICT) to evaluate the existing
workplace organization status and develop an
action plan for implementing 5 'S" across
operational areas.

5. Residential training programme was
organized in Srinagar, Jammu &
Kashmir by IE Group, NPC, New Delhi to
enhance the knowledge and skills of
participants in handling establishment
and disciplinary matters, with emphasis
on procedural compliance and legal
frameworks. The training was attended by
delegates from various government
organizations e.g. RML Hospital, NTPC,
DPIIT & NHDC.

-‘
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6. Residential training programme on Corporate Social Responsibility (CSR): Business
Meets Community for Sustainable Development was held at Port Blair and received highly
positive feedback from participants. The program emphasized the shift in CSR from a
voluntary or PR-driven activity to a mandatory aspect of corporate governance, as mandated
by the Companies Act, 2013. The programme also covered role of the Board in CSR
implementation and regulatory requirements by SEBI, including mandatory ESG reporting
and the Business Responsibility and Sustainability Reporting (BRSR) framework.

7. Residential Training Programme on “Stress Management for Improving Productivity”
atMunnar, Kerala

Training program on “Stress Management for Improving Productivity” was organized by IE
Group, NPC, at Munnar, Kerala, from 16th to 20th December 2024. Attended by 12 participants
from various government departments, the program focused on understanding stress triggers
and practicing effective stress management techniques. Sessions were interactive and
experiential, fostering knowledge exchange. Participants found the program insightful and
relevant, appreciating the opportunity to learn from both experts and peers.

8. Residential Training Programme on “Contract Management” at Manali, Himachal
Pradesh

A five-day residential training program on Contract Management was organized by [E Group,
NPC, at Manali, Himachal Pradesh, from 24th to 28th June 2024. Attended by 13 participants from
CPSEs and Central Government Departments, the program covered tendering, procurement,
GFR, GeM, and contract legislation. Participants appreciated the practical case studies, peer
learning, and expert sessions, rating the program as excellent and insightful for improving
practices in contractand procurement management.
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Achievements under MSME Competitive
Lean Scheme (MCLS)

During FY 2024-25, the IE Group of National
Productivity Council (NPC) India, New Delhi
under the MSME Competitive Lean Scheme
(MCLS) of the Ministry of MSME, Government
of India (Gol), achieved significant milestones
in lean awareness, institutional capacity
building, and consultant development
through collaborative efforts across all
regional directorates.

Lean Awareness Initiatives:

A total of 101 awareness programmes were
conducted across 22 states, including
Karnataka, Punjab, Telangana, Andhra
Pradesh, Gujarat, Uttar Pradesh, Madhya
Pradesh, and West Bengal, targeting industrial
clusters and emerging MSME hubs. These
workshops engaged over 5,150 participants
(with 5,200+ registrations), achieving near-
perfect attendance and securing 2,600+ Lean
pledges from MSMEs to adopt lean
methodologies, thereby fostering widespread
adoption oflean practices.
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Capacity Building for State Governments:

To strengthen institutional capabilities, 24 capacity-building programmes were organized for
641 Group A and B officers across 15 states, including Gujarat, Madhya Pradesh, Tamil Nadu,
Punjab, Uttar Pradesh, Karnataka, and Northeast states like Nagaland and Tripura. Key sessions
in industrial hubs such as Coimbatore, Indore, and Ludhiana addressed region-specific
challenges, while notable participation was observed in Kohima (51 participants), Gwalior (31),
and Patiala (31). These initiatives equipped officials with lean frameworks, implementation
strategies,and monitoring tools to enhance MSME support.
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Consultant Training Programs (CTPs):

Under the Consultant Training Program
(CTP), 17 five-day workshops were conducted
nationwide, training 387 consultants in
advanced lean tools, sector-specific case
studies, and collaborative problem-solving.
Key sessions in Chennai, Delhi, Hyderabad,
Bengaluru, Kolkata, and Pune attracted 25-26
participants each.

Promoting Collective Lean Adoption:

In a bid to scale lean practices, 15 new Group
of Enterprises (GoEs) were proposed for
approval, reflecting the concerted efforts of
NPC's Regional Directorates to drive
collaborative lean adoption. These initiatives
underscore MCLS's unwavering commitment
to enhancing efficiency, competitiveness, and
sustainable growth in India's MSME sector.

Memorandum of Understanding for
Quality Intervention to enhance
manufacturing Competitiveness of MSMEs
in Uttarakhand

A Memorandum of Understanding was signed
between Department of Industries, Govt. of
Uttarakhand and National Productivity
Council in March 2025, with the purpose of
collaboration on promoting and facilitating
MSME Competitive LEAN Scheme (MCLS)
implementation for Micro, Small and Medium
Enterprises (MSMEs) in Uttarakhand.

\VE
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Memorandum of Understanding for
Quality Intervention to enhance
manufacturing Competitiveness of MSMEs
inMadhya Pradesh

A Memorandum of Understanding was signed
between Madhya Pradesh Laghu Udyog Nigam
Ltd. (MPLUN), Department of MSMEs, Govt. of
Madhya Pradesh and National Productivity
Council (NPC) in March 2025with the purpose
of collaboration on promoting and facilitating
MSME Competitive LEAN Scheme (MCLS)
implementation for Micro, Small and Medium
Enterprises (MSMEs) in Madhya Pradesh

Training Programs sponsored by
Department of Public Enterprises, M/o Finance, Gol

1. The residential training program on New
Labor codes at Shillong was inaugurated
on 22nd of July 2024. Shri Kranti Kumar,
Assistant Director, DPE in presence of Shri
Subhra Seal, Dy Director;, NPC and Shri
Sunil Patnaik, Guest Resource person.
National Productivity Council, Guwahati

coordinated the training program.

2. Residential Training Program on “Contract
Management/Safeguards in tendering,
public procurement and contracting with
special focus to Public Procurement Policy
for Micro and Small Enterprises (MSEs)
vide Order, 2018 and public procurement
(Preference to Make in India) order 2017”
from June 24-28, 2024 at Manali, Himachal
Pradesh
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3. Residential Training Program on “Contract
Management/ Safeguards in tendering,
public procurement and contracting with
special focus to Public Procurement Policy
for Micro and Small Enterprises (MSEs)
vide Order, 2018 and Public Procurement
(Preference to Make in India) Order 2017”
from March 24 to 28, 2025 at Puri, Odisha
Sponsored by: Department of Public
Enterprises, M/o Finance, Gol.

Resource Optimization Study for CMR Green Technologies Limited's Palwal

The National Productivity Council's Industrial Engineering Group conducted a comprehensive
resource optimization study for CMR Green Technologies Limited's Palwal facility, evaluating
multiple operational dimensions including manpower requirements, production norms, energy
efficiency, and technological modernization opportunities. Through scientific methodologies
including MTM studies, field observations, and process analyses, NPC identified substantial
productivity enhancement potential across various departments, demonstrating possible
manpower optimization of 19% through improved work methods alone, with further reductions up
to 34% achievable through technological interventions. The study established scientifically-
determined production norms showing improvement potential ranging from 21% to 476% across
sorting operations. Energy optimization recommendations projected annual savings of Rs. 624.39
lakh with reasonable payback periods. The report provided detailed implementation frameworks
for technological modernization including automated material handling systems, [10T integration,
ergonomic improvements, and smart supervision systems. By applying Material Flow Cost
Accounting principles, the study offered a structured approach to resource tracking and cost
allocation, laying the foundation for sustainable operational excellence through continuous
improvement.
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Research Study for the Startups of the NER

The study evaluates the baseline status of the startup ecosystem in India's Northeastern Region
(NER) and Sikkim post the 2016 Startup India initiative, covering DPIIT-recognized startups,
incubators, accelerators, mentors, investors, and state departments involved in implementation
of Startup Policy. Emphasis has been given for immense potential sectors in the region like food
processing, herbal medicine, horticulture, bamboo-based industries, and renewable energy for
growth of NER's nascent startup ecosystem. Further improvementin policy and schemes has also
been focused on better funding, adequate marketing support, infrastructure support, skilling and
upskilling, and awareness of schemes. Lessons were drawn from Maharashtra, Kerala, and global
leaders Israel, South Korea, Thailand, Taiwan, to recommend establishing dedicated state startup
missions; enhancing seed and fund-of-funds mechanisms; expanding incubation networks;
promoting rural and women entrepreneurship; streamlining regulations; improving market
access and logistics; and strengthening IP, quality certification, and skill development. With
targeted interventions and policy replication from successful models, NER can transition from a
resource-rich potential region to a vibrant startup hub, driving sustainable growth, innovation,
and employment generation.
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Regional Directorate, Bengaluru

1. Manpower Assessment and Production
Norms Establishment Study at Madurai
Plant, Sundaram Industries Private
Limited.

Sundaram Industries Private Limited (formerly
TVS Rubber), a part of TVS Mobility Group, is a
leading manufacturer of rubber, metal bonded and
fabric reinforced rubber products for various
sectors like automotive, defense, thermal, white
goods, railways, constructions and earthmoving
and textiles. NPC was entrusted to carry out the
assessment of 1360 number of manpower
deployed in its Madurai Plant. The study started in
June 2024 and final report was submitted in
November 2024 after extensive discussion with
management. The company is in the process of
implementation of the recommendations, which
include handling of multiple machines by
operator, change in layout for ease of operations,
installation of simple fixtures to increase

productivity, etc. The savings of the company
expected because of the report is about Rs. 1.25
crore on an annual basis.

2. Impact assessment for providing .-_.g
Information and Communication S
Technology (ICT) infrastructure for ‘
implementation of digital literacy in 61 S
KREIS Residential Science PU colleges. B SR

RD Bengaluru was entrusted with conducting the
impact assessment study. NPC conducted site
visits to 12 KREIS Residential Science Pre-
University Colleges across Karnataka from
December 19, 2024, to January 23, 2025. All field
visits conducted were successful, with Principals,
Teachers, and Students providing the requisite
information for the Impact assessment. NPC
analyzed the data collected during these
interactions, as well as the feedback obtained

h;
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through forms. The findings indicate that
providing ICT infrastructure has had a positive
impact on students, teachers, principals, and the
community atlarge.

3. RD Bengaluru conducted two Lean
Manufacturing Consultant Training Programs
under the MSME Competitive (Lean) Scheme.
The first program was conducted between
20th -24th]January 2025 at Ramaiah Institute
of Management, Bengaluru and was attended
by 21 Consultants. The second program was
conducted between 10th - 14th March 2025
at RV College of Engineering, Bengaluru and
was attended by 23 Consultants. The
programs were well appreciated and many
Consultants have enrolled with NPC as Lean
Manufacturing Consultant under the scheme.

4. RD Bengaluru conducted One-Day Capacity
Building Program for the Karnataka State
Government Officials under the MSME
Competitive (Lean) Scheme. The program was
conducted on 1stMarch 2025 at Citrine Hotel,
Bengaluru and was attended by 31 Karnataka
State Government Officials in the rank of
Assistant Director, Deputy Director and Joint
Director from Directorate of Industries and
other departments from several districts
across the state of Karnataka. The officials are
successfully promoting this scheme among
MSMEs across Karnataka.
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5. Production Norms Establishment Study at
CIE Automotive India Limited, PlantII.

CIE Automotive India Limited is a multi-
technology automotive components supplier.
CAIL is a subsidiary of the CIE Automotive Group
of Spain. CAIL has 23 plants in India and four of
them are in Bengaluru. CIE Bill Forge Jigani Plant I
was established in 2004 as a hot and cold forging
facility supplying parts to the domestic and
international two and four-wheeler automotive
markets. The plant has become the operational
headquarters for CIE Bill Forge's plants.

A production norms study was carried out by NPC
for their Forging Shop and Machine Shop. The
Forging shop comprises Warm Forging, Post
Forging and Hot Forging. The Warm Forging of
billets is carried out at 850 - 950° C, the Post
forging operation is carried out to refine the
forged component’s dimensions and surface
quality. Hot forging is an operation that is carried
out at about 1150 - 1250° C. Machine Shop
operation mainly consisted of CNC machining -
Turning, Milling and Drilling. NPC carried out
studies for various operations like Warm Forging,
Bar Shearing Operation, Post Forging Operations,
Hot Forging Operations, Machine Shop
Operations, etc. and established production
Norms for the same. NPC also provided
recommendations on Manpower requirements
based on the observation of the operations. The
study started in January 2025 and final report was
submitted in April 2025. The company is in the
process of implementation of the
recommendations.
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6. Karnataka Ground Water Authority
Compliance Water Audit of Askin Biofuels
Pvt. Ltd., Raibag, Karnataka; Grasim
Industries Ltd. (Chemical Division),
Karwar, Karnataka; and Ultratech Cement
Ltd., Koppal, Karnataka.

The total water withdrawal and consumption
pattern of these companies was studied and
validated. This along with the rainwater saving
potential and various water conservation

activities has been reported.

7. EnergyAuditat AVTECLtd.

Detailed energy audit was carried out at AVTEC
Ltd. located at Hosur, TN to ascertain the energy
loading, and consumption patterns along with the
SOPs followed during operation. A total of 1058.4
kVA of contract demand was reduced amounting
to 4.39% of savings, and 3.18 Lakh kWh of savings
due to ENCON activities mounting to 3.5% savings.
275.19 tons of CO2 offset in GHG emissions.

8. Energy Audit at SFO Technologies four
units Electronics, Mechanical, Plastics &
iCAM Machining.

Detailed energy audit was carried out at SFO
Technologies. Located at Bommasandra, KA to
ascertain the energy loading, and consumption
patterns along with the SOPs followed during
operation. It's an ongoing project. A total of 3546
kVA of contract demand was reduced mounting to
18.82% of savings, and 12.405 Lakh kWh of
savings due to ENCON activities mounting to 20%
savings. 1107 tons of CO2 offsetin GHG emissions.
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Regional Directorate, Bhubaneswar

1. Integrated Management System
Implementation at NMDC Steel Ltd.

NPC Bhubaneswar team provided consultancy to
NMDC Steel Ltd. for implementation of Integrated
Management System (IMS) at NMDC Steel Limited
(NSL), Nagarnar plant, Jagdalpur. The Integrated
management system would cover the
requirements of ISO9001: 2015,1S0 14001: 2015,
OH&SMS45001:2018 and EnMS 50001:2018.

The scope of this project is to provide consultancy
for implementation of Integrated Management
System (IMS), appointment of certification agency
and certification for obtaining IMS certification for
eleven units of NSL namely Coke Oven& COBP,
Sinter Plant, Lime& Dolo Plant, Blast Furnace,
SMS& HSM, Oxygen Plant, Raw Material Yard,
Railway Corridor, Water Reservoirs, Power&
Blowing Stations, Stores& Workshop. The
consultancy ended with achievement of IMS
certification by NSL. Project Completed during
October 2024.

2. Manpower Planning and Recruitment &
Promotion Policy Revision at Odisha
Mining Corporation.

RD Bhubaneswar is providing expert services for
manpower planning to the state PSU along with
norms for manpower deployment, reviewing the
recruitment and promotion policy in present
business context.

NPC and NMDC Steel Team along with Integrated Management
System (IMS) certification auditors during certification audit.

Recommendation by the audit team of Bureau of Indian Standards
for IMS Certification.

NPC & OMC Team at OMC Head Office on 01st January 2025
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3. Resources Conservation Studies:

RD Bhubaneswar has executed energy and 10 water audits with an objective of resource conservation and
enhancing energy and water use efficiency.

Energy Audits conducted at:
Odisha Mining Corporation Ltd.

Ravenshaw University, Cuttack assigned by State Designated Agency, Department of Energy, Govt. of
Odisha

DB Power Ltd, Chhattisgarh
Water Audits conducted at:
Magnum Sea Foods, Bhubaneswar
Hari Marine, Balasore
Reliable Sponge, Rourkela
Rungta Mines, Odisha
GRASIM Industries Ltd. Odisha
HIL Industries, Balasore
Aadish Minerals, Cuttack
Indian Metals & Ferro Alloys Ltd (Mines)
Ultratech, Jharsuguda Cement Works, Odisha
Jindal Power Ltd. (GP 2 /3 Mines)

4. Training programme on RetirementPlanning was held on June 2024, September 2024 and January
2025, attended by 50 officials in each batch at Nuclear Power Corporation of India Limited (NPCIL).
The participants included members from both Executive and Non-Executive cadres who are
approaching superannuation.

The sessions offered practical insights and guidance on managing both the health and financial
aspects oflife after retirement.

Participants during the training at NPCIL.
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5. 58 Certification and Training at
ArcelorMittal Nippon Steel India Ltd,
Paradeep, Odisha

AMNS Paradeep was audited under the 5S
Certification Scheme of NPC on 16th-17th
December 2024, covering around 10 zones within
the Turbine Building of the CPP. The unit secured
an overall score of 71.3%, indicating a fair level of
5S implementation. Prior to the audit,
comprehensive training and handholding support
were provided by NPC on 9th-10th September
2024 to facilitate the transition. The audit, carried
out by Mr. Shyama Prasad, Deputy Director,
highlighted areas for improvement such as
hygiene, documentation, visual displays,
infrastructure upgrades, and employee
awareness. With focused implementation, AMNS
Paradeep can aim for a higher certification level in
the upcoming Surveillance Audit.
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5S Training& Certification Audit at ArcelorMittal Nippon Steel
India Ltd, Pardeep, Odisha

6. 5SCertificationatat GMR Kamalanga Energy Limited, Odisha

The NPC Bhubaneswar has conducted 5S Audit at GMR Kamalanga Energy Limited, Odisha form 04th Feb -
05th Feb 2025. The audit was conducted by Shri Shyama Prasad, Dy. Director, NPC Bhubaneswar and Shri
Alok kumar Barik, Dy. Director NPC. As part of the assessment, the team reviewed findings and

improvement points from the previous audit, ensuring the sustainability and effectiveness of the

initiatives undertaken by plantin all the 18 zones selected by the plant.

-

NPC teal along with Officers of GMR Kamalanga Energy Limited, Odisha during the audit.
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7a. Awareness Programme on Integrated
Management Systems(Quality
Management Systems, Environment
Management Systems and Safety
Management Systems) for Odisha Mining
Corporation Ltd.

NPC Bhubaneswar has conducted the Awareness
programme on Integrated Management System
during 19th and 20thApril 2024 for Odisha Mining
Corporation in their office premises. Training was
imparted by Shri Alok kumar Barik, Deputy
Director, NPC Bhubaneswar for around 20
participants of different mines of OMC. The topics
covered during the program were:

i) Brief about IMS (All 3 standards of Quality,
Environmentand Safety)

ii) Understanding the clauses of ISO 9001, 14001
and45001.

iii) Understanding the Mandatory document
information required for IMS implementation.

7b. Training on Behaviour-Based Safety (BBS)
for Odisha Mining Corporation Ltd.

A 2-day Behaviour-Based Safety (BBS) program
was successfully implemented at OMC across Six
mining VTC locations through 13 training batches
(covering approx. 350 personnel) conducted
between July 2024 and August 2024. This
initiative aimed to strengthen the safety culture by
promoting proactive behaviour, peer
observations, and positive reinforcement.
Comprehensive training and awareness sessions
were conducted to build accountability and safety
ownership among employees. The program led to
improved safety practices, reduced incidents, and
reinforced OMC's commitment to a safer work
environment.
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Participants of IMS Awareness Training at Bhubaneswar.
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Awareness Programs on PoSH (Prevention of
Sexual Harassment)

NPC successfully conducted PoSH (Prevention of
Sexual Harassment) Awareness Programs for
employees of OMC Ltd across 12 key locations:
Bhubaneswar, Rayagada, Barbil, Gandhamardan,
Daitari, Bangur, JK Road, Koira, Kurmitar, South
Kaliapani, Sukinda, and Kaliapani from 20th Dec
2024- 20 Jan 2025 .The sessions focused on the
provisions of the PoSH Act, the role of the
InternalCommittee, and promoting a culture of
dignity and respect at the workplace. About
280employees of OMC attended the programmes.

8. Residential Training program on
Achieving Healthcare Excellence: An
Update on Quality & Safety” held from
2-6th December 2024,at Sri Vijaya Puram,
Andaman & Nicobar Islands.

Successfully conducted 5-day program on
"Achieving Healthcare Excellence: An Update on
Quality & Safety" held from 2nd-6th December
2024 at Port Blair. The program brought together
experts from AIIMS Bhubaneswar, AIIMS
Mangalagiri, AIIMS Awantipora, PGIMER
Chandigarh, NIMHANS Bengaluru, and GBPH-
ANIIMS. Insightful sessions, collaborative
learning, and a shared commitment to quality
healthcare marked this enriching event.
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NPC Trainers along with Participants during the training on POSH
at South Kaliapani Mines, Odisha
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NPC Trainers along with Participants during the training on POSH
at South Kaliapani Mines, Odisha
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9. Consultant Development Programat
Raipur, Chhattisgarh under MCLS Scheme

National Productivity Council (NPC),
Bhubaneswar organized 5-Day MSME
Competitive LEAN Scheme (MCLS) Consultant
training Program at Indira Gandhi Krishi
Vishwavidyalaya (IGKV), Raipur, Chhattisgarh,
during 17th to 21st March 2025 in the presence of
Dr. Girish Chandel, Vice-Chancellor, IGKV, Raipur,
NPC representative, MSME representatives,
consultants and startups deliberated to explore
lean methodologies for enhancing operational
efficiency and business growth under MCLS
Scheme.

Consultant Development Program,
Bhubaneswar under MCLS Scheme

NPC RD Bhubaneswar successfully conducted
5-day Consultant training programme during
25th-29th November 2024 under MSME
Competitive LEAN Scheme (MCLS) in
collaboration with KIIT-TBI

The programme was kicked off on 25th November,
which witnessed the participation of 24
intellectuals from across Odisha and Chhattisgarh
pertaining to various domains ranging from
academics to industry. The training program was
designed to transform professionals into LEAN
consultants, empowering them to drive MSMEs
toward adopting lean manufacturing systems.
Throughout the training program, participants
were introduced to the MCLS Scheme, explored a
range of Lean tools, and examined real-world case
studies with practical examples.
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Consultant Development Program during 17-21st March 2025 at
Raipur, Chhattisgarh

Participants of the Consultant training programme
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10. Residential Training program on Public
Procurement and Contracts Management
during 24-28th March 2025 at Puri, Odisha

Organized a 5 day Residential Training Program
sponsored by Department of Public Enterprises,
M/o Finance, Govt of India, on Public Procurement
and Contracts Management conducted by NPC
Bhubaneswar at Puri, Odisha during 24th to 28th
March 2025. The program was inaugurated by
Chief Guest Shri Ashok Tripathy (IAS retd.) and
Shri Avijit Nayak, Regional Director, NPC
Bhubaneswar. Shri Alok Kumar Barik, Dy. Director,
NPC Bhubaneswar co-ordinated the program
attended by 40 participants from different CPSU's
and SPSU's.

11. National Productivity Week Celebration

RD Bhubaneswar Celebrated the National
Productivity Week -2025 with various activities
such as special lectures, competitions like Concept
paper writing, Debate competitions and Poster
presentations in industries as well as educational
Institutions in Odisha on the theme:From Ideas to
Impact: Protecting Intellectual Property for

competitive Start Up

National Productivity Week Celebration on 14th February

2025 at GMR Kamalanga Energy, Dhenkanal with series of

competition. Award distribution to winners by Sh. Shyama

Prasad, Dy. Director along with GMR Unit Head Sh. Manoj
Mishra.
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Participants during Training program on Public
Procurement and Contracts Management during 24-28th
March 2025 at Puri, Odisha

NPC & KIIT Organising team for Productivity Week 2025
Celebration.
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Distribution of Certificates by Sh. Avijit Nayak, Regional Director

NPC during National Productivity Week Celebration with various

competitions like Concept paper writing, Debate Competitions and

Poster Presentations at KIIT School of Mechanical Engineering
during 12-13, February 2025

National Productivity Week Celebration on 13th February 2025 at

Paradip Refinery, Indian 0Oil Corporation Ltd. Sh. Alok Kumar Barik,
Dy. Director along with officials of Paradip Refinery.
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Regional Directorate, Chandigarh

1. State Government Training Programme for DIC Officers, Industry and Commerce Department
under MSME Competitive (LEAN) Scheme (MCLS) of Ministry of MSME, Govt of India
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24 officials from 7 District Industry Centres Ludhiana, Moga, Malerkotla, Fatehgarh Sahib, Mohali, SBS Naggar and Ropar
and 2 officials from MSME DFO attended the program on 18th February 2025 at Ludhiana (Punjab)
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20 officials from 07 District Industry Centres, Industry and Commerce Department, Govt of Punjab (Amritsar,
Batala, Hoshiarpur, Jalandhar, Kapurthala, Pathankot, and Tarn Taran) and 05 officials from Engineering
Export Promotion Council, Jalandhar (Under Ministry of Commerce and Industry, Govt of India) attended the
program on 24th February 2025 at Jalandhar (Punjab)

20 officials from 03 District Industry Centres, Industry and Commerce Department, Govt of Punjab (Patiala,
Barnala and Sangrur) attended the program 28th February 2025 at DIC Patiala (Punjab)
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30 officials from 05 District Industry Centres, (Bathinda, Faridkot, Fazilka, Mansa and Muktsar) Industry and Commerce
Department, Govt of Punjab attended the program on 07th March 2025 at DIC Bathinda (Punjab)

28 officials of Directorate of MSME, Govt of Haryana attended the program on 18th March 2025 at Chandigarh
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2. Awareness Programme on MSME Competitive (Lean) Scheme,Minsitry of MSME, Govt of India

Awareness prograame on MSME Competitive (Lean) Scheme Awareness Programme conducted for the members of Derabassi
Industrial Association, Derabassi (Punjab) on 03/05/2024. The program was well attended by 68 members from the
industrial assocation and other MSME units
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Awareness prograame on MSME Competitive (Lean )Scheme Awareness Programme conducted for the members of Textile
Manufacturree Association, Amritsar (Punjab) on 20/12/2025. 53 participants attended the Programme.
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Regional Directorate, Gandhinagar

1. 5SWorkshop cum Handholding at Nayara Energy Ltd

National Productivity Council (NPC), Gandhinagar conducted a comprehensive 5S workshop at Nayara
Energy Ltd., Jamnagar, Gujarat on 11th December 2024. The workshop was attended by around 25 officers
from various departments of the company. The program included insightful classroom sessions covering
the fundamentals of 5S, followed by a practical shopfloor visit to demonstrate real-time application.

The workshop provided participants with a deeper understanding of 5S, shifting their perception from
seeing it merely as a housekeeping tool to recognizing its role as a powerful productivity improvement
methodology. Many participants described the session as an “eye-opener” and expressed strong
commitment to implementing the learnings in their respective work areas.

Nayara Energy is currently implementing the 5S workplace management system with handholding
support from NPC. This structured implementation process will culminate in the organization being

assessed for 5S certification under NPC's 5S Certification Scheme.

2. Human Resource Optimization Study at
Banas Dairy, Palanpur

The Regional Directorate of the National
Productivity Council (NPC), Gandhinagar, is

undertaking a comprehensive Organization-wide
Human Resource Optimization Study at Banas

Dairy, Palanpur.

This large-scale initiative encompasses a detailed
analysis of the roles and functions of over 4,000
employees across various departments located at
the Palanpur facility. Banas Dairy, recognized as
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Asia’s largest dairy, has embarked on this exercise
with a forward-looking objective—to optimize its
human resources and enhance organizational
efficiency in order to become future-ready and
scale new heights of growth.

A dedicated team of seven expert consultants from
NPC has been deployed to execute the study. The
team is leveraging proven industrial engineering
tools and techniques to assess current manpower
utilization, identify opportunities for productivity
improvement, and suggest actionable strategies
for optimal workforce deployment.

3. 5S Surveillance Audit of Torrent Power
Solar Plants at Surat, Solapur,
Surendranagr & Patan

RD Gandhinagar, recently conducted 5S
Surveillance Audits at Torrent Power's plants
located in Surat, Solapur, Surendranagar, and
Patan.

Each of these units demonstrated a significant
improvement in their 5S performance compared
to their scores during the certification audits
conducted last year. The consistent progress
reflects not only their commitment to workplace
excellence but also their deep-rooted enthusiasm
for the 5S methodology.

The dedication of Torrent Power's teams towards
maintaining and enhancing their 5S practices is
truly commendable. Their ongoing adherence to
the 5S Certification Scheme is a testament to their
belief in the tangible value it creates. It also
highlights their continued trust in the structured
guidance and support provided by NPC in driving
operational excellence and sustainable

improvements.

-;
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4. Training Program on “Digital Transformation through e-Governance & ICT" from 16th to 20th
December 2024 at Goa.
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5. NPCtraining program on "Worklife Balance & Stress Management" from 3rd to 7th March 2025
atPortblair
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6. Water Auditstudy of Industries in the state of Gujarat:

National Productivity Council has been appointed as certified auditors by Central Ground Water Authority
(CGWA) Ministry Of Jal Shakti, Government of India to conduct the water audit of all industries abstracting
ground water in excess of 100 m3 per day. NPC, RD Gandhinagar has conducted more than 10 water audits
in different type of industries in Gujarat and all the industries get benefited by large potential of water
savings that can be achieved by water harvesting, through the recycling of water and the use of rain water.
These water audit studies provide a way to inventory all water uses in industry facility and identify ways to
increase water use efficiency which leads to reduce water losses.

‘| £l oPS Map Camera
-~ Menpura, Gujarat, India
« VOj6+g54, Menpura, Gujarat 388235, India
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7. Walk through Energy Audit study of 4
MSME's in the State of Gujarat:

NPC, RD Gandhinagar has conducted the walk
through energy audit of MSME's under the project
sponsored by Gujarat Energy Development
Agency (GEDA), Gujarat. About 4 MSME's units
were selected for walk through energy audit
under the Project. Selected units represent the
sector like platic & food. The main purpose of the
walk-through Energy audit in the MSME sector is
to optimise the energy consumption so that unit
can get the benefit of energy saving which leads to
saving in their bill.
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8. State Level one Day Boiler workshop on “Efficient Operation and Maintenance of Boilers”

National Productivity Council, RD Gandhinagar organized workshop on “Efficient Operation and
Maintenance of Boilers” in collaboration with Office of Director of Boilers, Government of Gujarat on 7th
February 2025 at Baroda Productivity Council, Vadodara . The workshop was very well received and
attended by more than 100 participants from various industries from Gujarat, faculties and officials from
the Directorate of Boilers, Ahmedabad, Vadodara and Surat. More than 200 participants have registered
trough online registration drive.

9. Theory cum Practical Energy Conservation Awareness Workshop

National Productivity Council, RD Gandhinagar organized 8 Theory cum Practical Energy Conservation
Awareness Workshops in collaboration with GEDA, Government of Gujarat at 8 Colleges in the state of
Gujarat. The workshop was very well received and attended by more than 600 participants from different
collegelevel students and teachers.
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10. Performance Evaluation of Air Pollution
Control Equipment's

The NPC, Gandhinagar office has undertaken
study on “Performance Evaluation of Air Pollution
Control Equipment’'s” in a leading tire
manufacturing company. NPC has carried out field
study at the company and undertaken emission
monitoring of various Air Pollution Control
Equipment's to ascertain their Performance. The
monitoring results were compared with the
emission norms and reported upon.

The study could evaluate the performance of
various Air Pollution Control Devices installed in
the company. The performance evaluation study
by NPC has helped the company identify their
actual emission status and compliance with the
Consent granted by the Gujarat Pollution Control
Board.

11. Study on Environmental Implications of using Rubber Chipsin Bentonite Granules Production
The Bhavnagar Bentonite Association has entrusted the National Productivity Council (NPC),
Gandhinagar office to carry out a “Study on Environmental implications of Rubber Chips utilization in
Bentonite Granules Production”.

The association comprises of about 29 units in the Bhavnagar region engaged in the production of roasted
Bentonite granules from raw Bentonite Granules. The units are scattered over an area of about 60
kilometers such as Chitra, Tagdi, Madhia, Thordi and Thalsar.

The Bentonite from Bhavnagar region is a special type not found in other areas of the country. The
Bentonite is calcium-based, characterized by superior water absorption quality and non-swelling
properties.The NPC team has undertaken field study and emission monitoring activities at the 7
participating units during the period between 10th and 12th March 2025.

Based on the emission monitoring findings and NPC field observations, NPC prepared the report on the
impact on the environment due to the use of rubber chips (when used as per the above-mentioned
proportion) in the production process of roasted Bentonite.

The study was conducted by NPC in 7 representative units of a total of 29 roasted bentonite production
units in Bhavnagar region using crumb rubber chips.

With Rubber Use Without Rubber Use
Bentonite Granules Bentonite Granules

Bentonite granules produced with and without use of Rubber Field
study at one of the Bentonite Units




ANNUAL REPORT 2024-25

National Productivity Council

Regional Directorate, Guwahati

1. Assessment of Quality of Education in VKV
Schools at North Eastern Electric Power
Corporation Limited (NEEPCO) Project
Sites:

An assessment of the quality of education was
carried out in the VKV Schools at the project sites
of NEEPCO. A comprehensive analysis was carried
out to determine the quality of education across

the schools run by Vivekananda Kendra Vidyalaya
atfive projectlocations of North Eastern Electrical
Power Corporation Ltd.

2. Research Study for Startups in NER and
Sikkim

As a part of the research study on the startups in

NER and Sikkim, focussed group discussions were

carried out with the various stakeholders across
the statesin NER.

/ 3 .. R

Interaction with some Women led startups of NER

3. One day Capacity Building of the officials of
State Governments under MCLS - Govt. of - @ s D=
Nagaland

A one-day capacity-building program was held in
Nagaland for government officials under the
MSME Competitive Lean Scheme (MCLS). The
session focused on introducing lean
manufacturing tools to help MSMEs reduce waste,

enhance efficiency, and improve productivity. Group Photograph with Govt of Nagaland team

Officials learned about scheme eligibility, the
“Lean Pledge”.
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4. One day Capacity Building of the officials of
State Governments under MCLS - Govt. of
Assam

A one-day capacity-building program was held in
Guwahati for Assam government officials under
the MSME Competitive Lean Scheme (MCLS). The
session introduced lean manufacturing tools
aimed at reducing waste, improving quality, and
boosting productivity. Officials learned about
MSME eligibility, scheme levels (Basic,
Intermediate, Advanced), the process of taking a
“Lean Pledge”.

5. One day Capacity Building of the officials of
State Governments under MCLS - Govt. of
Tripura

A one-day capacity-building program was held in
Agartala for Tripura government officials under
the MSME Competitive Lean Scheme (MCLS). The
workshop introduced lean manufacturing tools to
boost MSME productivity.

ANNUAL REPORT 2024-25

Workshop on MCLS at Guwahati for Govt of Assam team

Workshop on MCLS at Agartala for Govt of Tripura team
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Regional Directorate, Hyderabad

1 Residential Training Program on “Digital
Workplace: Essentials for Non-IT
Executives” at Munnar

The National Productivity Council (NPC), Regional
Directorate, organized a five-day residential
training programme on “Digital Workplace:
Essentials for Non-IT Executives” at Munnar from
25th to 29th November 2024. The programme
aimed to build digital competencies among non-IT
professionals by introducing key concepts such as
digital technology fundamentals, big data
analytics, artificial intelligence, blockchain
applications, and cybersecurity. It also covered
business process re-engineering and strategies
for managing digital transformation. Through
expert-led sessions and interactive formats,
participants gained practical insights to enhance
productivity and lead effectively in digitally driven
work environments.

2. Residential Training Program on
“Leadership Competencies for Enhancing
Individual Efficiency & Organisational
Effectiveness” at Sri Vijaya Puram (Port
Blair)

The National Productivity Council (NPC), Regional
Directorate, conducted a five-day residential
training programme on “Leadership Competencies
for Enhancing Individual Efficiency &
Organisational Effectiveness” at Port Blair from
10th to 14th March 2025. The programme
addressed the evolving complexities of the global
business environment and emphasized the need for
cultivating leadership with a strategic and global
outlook. Participants were introduced to
contemporary leadership practices, team building,
mentoring, and change management strategies.
The sessions focused on strengthening decision-
making capabilities and fostering leadership
competencies essential for driving organizational
excellence and sustaining competitiveness in
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3. Online Training of Trainers Program on “Prevention of Sexual Harassment at Workplace
(POSH)”

The National Productivity Council (NPC), Regional Directorate, organized a three-day online training
programme on “Prevention of Sexual Harassment at Workplace (POSH)” from 2nd to 4th April 2025. The
programme aimed to raise awareness about the Sexual Harassment of Women at Workplace (Prevention,
Prohibition, and Redressal) Act, 2013, and promote a safe and respectful work environment. It covered
key elements such as the legal framework, types of harassment—including physical, verbal, non-verbal,
and virtual—employer responsibilities, and the complaint redressal process. Interactive sessions, case
studies, and skill-building modules for Internal Complaints Committee (ICC) members enabled

vijayalakshmi Sriram E Rajitha Reddy

4. MCLSProgram

As part of the MCLS awareness initiative, the National Productivity Council (NPC), Regional Directorate,
successfully organized and executed a total of eight awareness programmes across various locations in
Andhra Pradesh, including Rayadurg, Hindupur, Gudivada, Vijayawada (three programmes), Kurnool, and
Nandyal. Each session witnessed a minimum attendance of 50 participants, collectively reaching and
mobilizing over 400 MSME stakeholders. The initiative received formal appreciation from the President of
ALEAP, acknowledging itsimpactand outreach.

In addition, a state-level capacity-building programme on MCLS was successfully conducted for officials of
the Industries Department, Government of Andhra Pradesh, at the Office of the Director of Industries,

Mangalagiri. The programme was well-received and appreciated by the Government of Andhra Pradesh
foritsrelevance and execution.
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1. Mangalagiri -State level Capacity building program on MCLS for Govt. of AP, Industries
Department Officials

2. Rayadurg (Readymade garments) - A one-day
Capacity Building Program was held in Rayadurg
for Andhra Pradesh government officials under
the MSME Competitive (Lean) Scheme (MCLS),
focusing on the readymade garments sector. The
workshop introduced lean manufacturing tools
to reduce waste, boost quality and efficiency.

3. Hindupur (KIA motors suppliers & others) - A

one-day capacity-building program was
conducted at Hindupur for Andhra Pradesh
officials and KIA Motors suppliers under the
MSME Competitive Lean Scheme (MCLS). It
introduced lean manufacturing tools to enhance
productivity and efficiency, explained the three-
level scheme after taking the “Lean Pledge”.

oo

4. Confederation of Women Entrepreneurs,
Andhra Pradesh (COWE- AP), Vijayawada - A
one-day capacity-building program was held in

Vijayawada for the Confederation of Women :
Entrepreneurs, Andhra Pradesh (COWE-AP)
under the MSME Competitive Lean Scheme
(MCLS). The session covered lean manufacturing
tools, “Lean Pledge” commitment.
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5. Association of Lady Entrepreneurs of India
(ALEAP), Vijayawada - A one-day capacity-
building program was held in Vijayawada for the
Association of Lady Entrepreneurs of India
(ALEAP) under the MSME Competitive (Lean)
Scheme (MCLS). The session introduced lean
manufacturing tools, the “Lean Pledge”.

6. Vijayawada - Hotel Novotel - A one-day
capacity-building program was held in
Vijayawada for Hotel Novotel under the MSME
Competitive Lean Scheme (MCLS) by the
Andhra Pradesh government. The session
introduced lean manufacturing tools, outlined
the “Lean Pledge”.

7. Gudiwada - A one-day capacity-building
program was held in Gudivada for Andhra
Pradesh officials under the MSME Competitive
(Lean) Scheme (MCLS). The session introduced
lean manufacturing tools, explained taking the
mandatory “Lean Pledge”.

8. Nandyala - A one-day capacity-building program | \

was held in Nandyala for Andhra Pradesh
government officials under the MSME
Competitive (Lean) Scheme (MCLS). The session
introduced lean manufacturing tools, explained
the three-level “Lean Pledge” commitment.

h;
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9. Kurnool - A one-day capacity-building program was held in Kurnool under the MSME Competitive
(Lean) Scheme (MCLS), introducing lean manufacturing tools to MSMEs. Officials learned about the
three-level scheme (Basic, Intermediate, Advanced), the “Lean Pledge”.
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Regional Directorate, Jaipur

1. Certification Program on Administrative & Technical Proficiency For SBI Officers

Certification program conducted for Officers of Premises Department, Chief of Security
Departmentand Official Language Department

Topics/Courses covered for the certification program included
1. Electrical Safety
Construction (Civil) Safety

Fire Safety

2
3
4. Tendering & Contract Management
5. E-Procurement for Public/Government Sector (GEM)
6. Disaster Management

7

Project Management

8. Rajbhasha-Hindi” / "WW—%_CET"

Online Certification Exams were conducted at SBILD Centres, in 6 slots(for each course) by NPC RD
Jaipur.Each candidate was provided with a login ID and password on a centralised examination portal to
appear for the exam. The candidates can check exam results and download exam certificate anytime from
the exam portal.

Online Registration of Candidates

Course Content Preparation and Distribution

1 month window for preparation

Conduct Certification Exam (3 attempts in 6 slots) for each course

Declare Certification Results & issue E-Certificates

) < < < < 4

SOP of entire project
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2. Water Audits conducted for J.K. Laxmi Cements, 'Jaykaypuram’, Sirohi and Coromandel
International, Udaipur (fertilizer plant).

Above water audits were done as per the CGWA guidelines (Gazette Notification dated 24.09.2020)
towards the Govt. of India’s efforts to improve water use efficiency in industries pan-India.

M2IVI+OQOXW, J K Puram, Basantgarh, Rajasthan 307019, India

Latituche Longitude
24694202 36" 73.00488737°

Local 0% %310 PM Altitude
GMT 12:23:10 PM

Note : BW 09 Near Fire station

El oPs Map Camera

than, India
wort Nagar, Udalpur, Rajasthan 313003, Indis

260 AM GMT +08: 30

Team taking Data Measurements at Coromandel International, Udaipur
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3. MCLS Awareness and Consultant Training
Programs

e NPC Jaipur organized an Awareness
Programme on “MSME LEAN Competitive
Scheme (MCLS)” of M/o MSME, Govt. of India &
“Ideas to Impact: Protecting Intellectual
Property for Competitive Startups was
organized on 21st March 2025. The event was
graced by the presence of Sh. Krishan Kumar
Vishnoi, State Minister, Industry & Commerce,
Sports & Youth Affairs, Skill & Employment &

Hon'ble Minister of Industries, Govt. of Rajasthan

EntrepreneurShip, POliCy Planning as the chief Shri. KK Vishnoi delivering Presidential address at the
MCLS Awareness Program at Jaipur

guestand presided by Shri. N.K. Jain, President,
Employer Association of Rajasthan & Hony.
Secretary General, Rajasthan State
Productivity Council.

» Similar awareness programs were successfully
organized at

 Bhiwadi Manufacturing Association,
Bhiwadion 28 March 2025.

* Garment Export Association Sitapura,
Jaipur 22 March 2025.

e NPC Jaipur successfully organized a

COnSHEtE LN LR G MCLS durlng Technical session at awareness program at Garment Export
22-26 March 2025. Association Sitapura, Jaipur.
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Regional Directorate, Kanpur

1. Water Audit Study at M/s. DCM Shriram
Ltd., Hariawan, Hardoi, U.P. (Sugar and
Distillery)

NPC RD Kanpur team has conducted a detailed
Water Audit Study in the unit as per CGWA/
UPGWD guidelines & norms. The study
highlighted, viable water conservation
opportunities for the unit. During the study NPC
team identified various water conservation and
cost saving opportunities in the unit to the tune of
9.05%.

2. Green Audit of M/s. Fair Exports India Pvt.
Ltd., Barabanki

NPC Kanpur team has conducted a Green audit of
the unit (a slaughter house of Lulu group). The
Audit was focused on improving energy efficiency,
water usage efficiency, checking all the
compliance related to air, water, soil and
hazardous waste.

Accordingly, the field study and data collection for
the said green audit was carried out by NPC team.
All water pollution and air pollution assessment
were done. The report detailed the Green Area,
Energy Conservation, Water & Air Pollution and
its Management, Waste Management, Hazardous
waste disposal, Number of trees planted by the
unit and other related things. The current green
Belt area was 39.89 % after adding (planting)
23,088 number of trees in the existing premises

Mr Ujjwal Narayan ,DD, and Mr. Ayushman Shukla, AD, NPC
Kanpur during Water audit study at M/s DCM Shriram,
Sugar Unit, Hariawan, Hardoi, UP

Ms Preeti Gangwar, DD, NPC Kanpur, during assessment of
green cover at a Green audit of M/s. Fair Exports India Pvt.
Ltd., Barabanki
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3. Adequacy assessment of Primary Effluent
Treatment Plant (PETP) at M/s. ATO
Exim's Pvt. Ltd., Unnao

Adequacy assessment was carried out for the
PETP of the unit to assess the capacity of each
component of ETP/PETP and evaluate its
performance in treating wastewater. The study
also involved Identification of water usage area,
water pollution area and measurement of present
process of ETP/PETP. The study provided suitable
suggestions for the improvement of PETP.

4. Residential Training Program during 6th-
10th January 2025 at Goa

NPC Kanpur conducted Residential Training
Program on the topic “Professional Work &
Personal Life Balance for High Productivity in
Organization” for participants from different
CPSU and govtundertaking units.

5. Study on compliance of water audit
recommendations at UFLEX Ltd, Haridwar,
Uttarakhand

National Productivity Council, RD Kanpur has
prepared the compliance report of Water Audit
studied at M/s Ultimate Flexipack Ltd., Plot No.
94]&K, Sec- 06A, 11E, SIIDCUL, Haridwar & Plot No.
12, Sec - 11, 1IE, SIIDCUL, Haridwar, Uttarakhand.
All the recommendation given in the earlier water
Audit Report which was prepared by the National
Productivity Council in 2023-24 was successfully
complied and implemented by the unit/ Plant.

ANNUAL REPORT 2024-25
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Sludge Dry Bed at M/s. ATO Exim's Pvt. Ltd., Unnao

Class room photo of five days residential
Training program at Goa

Mr. Ayushman Shukla, AD, NPC Kanpur during
Compliance of Water audit study at M/s
Ultimate Flexipack Ltd, Haridwar, UK
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Regional Directorate, Kolkata

1. Productivity Norms Study of 50 kg Capacity 580 gm B. Twill Jute Bags (Type ‘A’ & Type ‘B’) as per
I1S16186:2014 (asamended till date) for the National Jute Board, Kolkata

Productivity Norms statistics serve as a standard for Jute Millers and are important for pricing of jute
products, particularly B. Twill Jute Bags used for packing foodgrains. National Jute Board (N]B), Kolkata
after due deliberations at its end, requested National Productivity Council (NPC), Regional Directorate
(RD), Kolkata for updating the Productivity Norms that were published in the year 2016 and are to be
revised in view of modernisation in production machinery and practices in the jute mills.

The study started in the month of April 2024. 18 Jute Mills were sample-selected located in West Bengal
(15 Mills), Orissa (1 Mill), Guwahati (1 Mill) and Andhra Pradesh (1 Mill). 12 Months data of a reference
year 2023-24 was collected in a structured questionnaire for 50 Kg capacity 580g B. Twill Jute Bags (Type
'A"and Type 'B'Bag,1S16186:2014).

The following outcomes of the study have been proposed separately for Type ‘A" and Type 'B’ B. Twill Jute
Bags:

a) Normative Batch Composition

b) Ratio of Raw Jute Inputper 1000 Kg of Finished Bags Output

c¢) Normative Processing Parameters and machinery requirement (per 100 Looms) for each stage for the
manufacturing

d) Norms for Occupation-wise man-power requirement (Hands / MT of Finished Production) for each
stage of processing

e) Norms for Energy Requirement (kWh/ MT) for each stage of processing

Data from 16 Jute Mills (West Bengal - 14 Mills, Orissa - 1 Mill, Andhra Pradesh - 1 Mill) have been studied
and collated for analysis and mill-wise inspection visits have also taken-up for these 16 Jute Mills.
Performance over the existing Norms have been reported to Jute Commissioner and the Monitoring and
Evaluation Committee comprising officials of N]JB, Bureau of Indian Standards, Indian Jute Manufacturers
Association, etc.

: - = = o ._‘,,1%
21 June 2024 - Hukumchand Jute Mill, Hazinagar (Naihati), 24 22 October 2024 - Birla Jute Mills, Birlapur, 24 Parganas
Parganas (N), W.B. (S), W.B.
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2. Updating of SOR-2019 and preparing Schedule of Rates (SOR) for additional activities/items of
Eastern Coalfields Ltd. (ECL)

Eastern Coalfields Limited (ECL) is undertaking mining operation activities in both contractual and
departmental mode. Under the contractual patch, the organization has been engaging civilian contractors
for hiring of Heavy Earth Moving Machinery (HEMM) for Mechanized coal & Overburden (OB) excavation,
loading, transportation, Mechanized coal Extraction, Mechanized Overburden removal and
transportation through trucks/tippers of coal, re-handling of OB, sand transportation from river bed for
stowing activities in underground mines, mine dewatering activities due to underground seepage
including rain water at differentlead ranges through outsourcing mode. The Departmental Coal produced
is being transported to railway siding through engaging civilian contractors under existing SOR through
discountbidding. ECL has entrusted NPC, Kolkata for updating SOR -2019 and preparation of Scheduled of
Rates (SOR) for additional activities/items of ECL.

Recommendations to be made:

e Formulation of Schedule of Rates (SOR) in mining Open Cast Projects (OCP) & underground coal mining
for hiring of Heavy Earth Moving Machinery (HEMM) for Mechanized coal & Overburden (OB)
excavation, loading, transportation, Mechanized coal Extraction, Mechanized Overburden removal;

e Mining charges for high wall mining, surface miner, Low Height Continuous Miner (LHCM), Standard
Height Continuous Miner (SHCM) & Extra Height Continuous Miner (EHCM);

» Lead wise(with discrete slab width of 1 km), surface condition wise, Equipment wise detailed SOR
Calculations based on the current diesel/electric/CNG rates along with other costs for coal, sand, shally
stone, steel slag, bottom ash, processed OB etc.;

» Designing of empirical formulae / equations for updation of SOR rate based above data collections with
the various statistical tools/software;

» Establishing the Values of various constants for the aforesaid empirical formulae / equations for the
already mentioned scenarios through Extrapolation/Interpolation.

NPC Team at High Wall Mining Project of Nimcha Colliery,

BEML 100 Tt 1 i
Satgram-Siripur Area, ECL 00 Ton dumper for coal transportation
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NPC Team studying Drill machine at Sonepur- Bazari OCB ECL

3. Assessment of 1 MWp Solar Power
Generation at M/s ITC Limited, Kidderpore
- Kolkata

Assessment of any installed facility or an
equipment is an important management tool for
effective conservation of the Environment. A
proper assessment audit for any plant is required
to identify energy supplied, energy usage, and
utility system losses.

ITC Limited, Kidderpore entrusted the
Assessment Study of its 1 MWp Solar Power Plant
atits premise to NPC Kolkata.

The broad area of scope of work included the
generation assessment of its existing solar setup.

NPC assessed the overall power generated by the
plant and the measurement was taken during the
peak hours of the day. The study also identified
some gaps/areas for improvement, and NPC made
some specific suggestions and recommendation
for implementation. The findings were well
appreciated by ITC Management.

NPC team carrying out coal excavator study at Amkola OCP under
Nimcha Colliery of Satgram-Siripur area, ECL

Field Audit Snapshots by NPC at M/s ITC Kidderpore, Kolkata
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4. 5 Days Intensive Training Program on Latest Aspects of Overall Productivity Improvement on
shop floor involving latest Lean, Energy and Safety Techniques for M/s Stirling Distillers Ltd.
Ausgram - Bardhman.

National Productivity Council, Kolkata conducted detailed training sessions on latest aspects of Overall
Productivity Improvement on shop floor involving latest Lean, Energy and Safety Techniques for M/s
Stirling Distillers Ltd. Ausgram - Bardhman.

The program was conducted with the background that the Ethanol Blending Agro based is very energy
intensive & highly accident prone industry and they need to reduce both energy consumption, and
increase safe and sustainable activities for their plant operation to be competitive in the market. The
program was attended by both executives and workers numbering almost 150. During the program,
various aspects of Lean management & audit, energy conservation opportunities in thermal & electrical
systems & equipment, assessment of energy saving opportunities, latest safety aspects on the shop floor
and requirements as per various standards in their plant were discussed in detail.
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5. Detailed Water Audit Study at M/s Haldia Dock Complex, Syama Prasad Mookerjee Port,
Kolkata

National Productivity Council, Kolkata conducted a Detailed Water Audit at M/s Haldia Dock Complex,
Syama Prasad Mookerjee Port, Kolkata

The management of M/s Haldia Dock Complex, Syama Prasad Mookerjee Port, Kolkata approached NPC
Kolkata with the intent to audit its entire water consumption of its Haldia Dock Complex and the scope of
the study included the Specific Water Consumption assessment using Gate to Gate approach of its entire
Residential Zone, Industrial Zone and Commercial zones.

The primary objective of detailed water audit was to assess the total water consumption and determine
ways to reduce the same via both capexand improved opex measures.

The recommendations and water saving measures being both feasible & practical was very well received &
the feedback of the Haldia Dock Complex management was very positive.

Electrical Measurement
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6. Detailed Energy and Electrical Safety Audit at M/s State Bank of India - Samriddhi Bhavan

Premise - Local Head Office, Kolkata

NPC, RD Kolkata conducted the detailed Energy and Electrical Safety Audit of State Bank of India -
Samriddhi Bhavan Premise - Local Head Office, Kolkata as per the relevant codes and standards for the 4th

time (repeated assignment).

Through physical inspection of all functional areas of the Hospital with reference to all applicable
Indian standards, & statutory rules as mentioned above to identify the extent of compliance to
Statutory requirements, hazards (electrical shocks, fires etc.) and other unsafe conditions, unsafe
practices and acts and suggestremedial measures.

Identification of any unbalancing of loads. The unbalancing/overloading, if any, in the electrical
installation viz. LT panels, Emergency panel, Floor Distribution Panels, Distribution Boards etc. shall
be identified with the help of measuring equipment was conducted.

Identification of Hot Spots using thermal camera: The hot spots in the electrical installation panels and
distribution boards were identified with the help of thermal imaging/thermography was conducted.

SBI Management is trying to go for the star rating program of BEE and in order to assess their present
Energy Performance Index (EPI), they conducted this detailed energy audit and the ways to reduce the
same.

Project was undertaken 4th time in a row annually.
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Regional Directorate, Mumbai

1. NPC RD Mumbai conducted Consultant Training Programme under MSME Competitive (Lean)
Scheme, Ministry of Micro Small and Medium, Govt. of India at Pune from 08th March to 12th
March 2025

=

Consultant Training Programme under MSME Competitive (Lean) Scheme at Pune

2. NPCRD Mumbai conducted Consultant Training Programme under MSME Competitive (Lean)
Scheme, Ministry of Micro Small and Medium, Govt. of India from 17th March to 21st March
2025 at Chhatrapati Sambhajinagar (Aurangabad), Maharashtra

Consultant Training Programme under MSME Competitive (Lean) Scheme at
Chhatrapati Sambhajinagar (Aurangabad)
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3. NPC RD Mumbai conducted Awareness Programme on MSME Competitive (Lean) Scheme,
Ministry of Micro Small and Medium, Govt. of India at Manufacturers Association of Satara, on
28th February 2025.

Awareness Programme on MSME Competitive (Lean) Scheme at Manufacturers Association of Satara

4. NPC RD Mumbai conducted Training Programme on MSME Competitive (Lean) Scheme,
Ministry of Micro Small and Medium, Govt. of India, for Officials from Government of Goa on
27thMarch 2025

e
Tiaial
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Training Programme on MSME Competitive (Lean) at Goa for officials from Government
of Goa
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5. NPC RD Mumbai conducted an orientation course for consultants to create awareness about
the APO's “Certified Productivity Specialist (CPS)” scheme on 21st March 2025 at Chhatrapati
Sambhajinagar (Aurangabad), Maharashtra

i N

Orientation course for consultants in Chhatrapati Sambhajinagar (Aurangabad) to create awareness about
the APO's Certified Productivity Specialist (CPS) scheme

6. NPCRD Mumbai conducted Residential Training Programme on Advance Course on Productivity
& Digital Workplace Management conducted from 07th to 11th October 2024 at Goa

NATIONAL PRODUCTIVITY COUNCIL
RESIDENTIAL TRAINING PROGRAMME ON
*ADVANCE COURSE ON PRODUCTIVITY & DIGITAL WORKPLACE MANAGEMENT"

From 07 - 11 October, 2024 at Goa
N R b ¢ y
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7. NPC RD Mumbai conducted a Residential Training Programme on “Enhancing Leadership,
Managerial and Administrative SKills” from 9th to 13th December 2024 at Goa.

NATIONAL PRODUCTIVITY COUNCIL

RESIDENTIAL TRAINING PROGRAMME ON
ENHANCING LEADERSHIP, MANAGERIAL AND ADMINISTRATIVE SKILLS®
From 08-13 December 2 Sun Village, Arepora, Gos

8. NPCRD Mumbai conducted a Residential Training Programme on “Management Development
Program for Decision Making and Problem Solving” from 23rd to 27th December 2024 at Goa.

NATIONAL PRODUCTIVITY C

RESIDENTIAL TRAINING F E
o g SR

OUNCIL R,
ON @
TF i FOR | MA G AND PROBLEM SOLVING -y _. A

9. SubjectofMajor Activities

i. Waterauditstudy atJawaharlal Nehru Port Authority - SEZ, Navi Mumbai

ii. Detailed Air Compressor AuditatIndia Security Press, Nasik

iii. Timeand Motion study at Thyssen Krupp Industries India Pvt. Ltd., Pune

iv. Inspection of the Security Printing units (43 nos) for the Indian Banks Association

v. Waterauditas per Central Ground Water Authority guidelines at the following organisations: -
¢ NRCLimited, Kalyan
e Ultratech Cement Limited, Hotgi Cement Works
e Ultratech Cement Limited, Nagpur Cement Works

h;
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Regional Directorate, Patna

1. Scientific Study for Determining Suitable Variance / Allowable Tolerance limits for weighment
figures obtained between two weighbridges for Coal India Ltd.

Coal India Ltd. (CIL) outsources the excavation and transportation of overburden and coal to various
Heavy Earth Moving Machinery ( HEMM) operators through tendering process. The coal produced by
various subsidiaries of CIL is transported from coal stock in mining area to various dispatch points mainly
through road transportation with Tippers.

As per the specified procedure of coal transportation, all the tippers are first weighed to determine their
“tare weight” (Empty Tipper weight / Unladen weight of Tipper) at the start of transportation process and
theinformationisrecorded in their respective RFID tags.

Subsequently, when the coal is loaded in the tipper for transportation to a receiving destination ( Wagon
Loading point), its gross weight is measured at two places namely at weighbridge at exit point of mining
area and at the receiving end to determine the exact quantity of coal transported from coal mines to
destination.

However, it is found that there is a considerable variation between the gross weight of coal measured at
starting point in the mining area and receiving end at wagon loading point. This situation some time leads
to perceptional differences between the coal subsidiaries and transporting agency about the extent of
permissible variation in transported coal quantity, which may sometimes warrant application of penal
clauses.

In order to determine the suitable variance / allowable tolerance limit for the weightloss occurring during
the transportation of coal from coal mines to dispatch points, due to various factors related with physical
properties of coal, weighment and coal transportation process including road condition, metrology etc;
CIL approved National Productivity Council for conducting a “Scientific Study for Determining Suitable
Variance / Allowable Tolerance limits for weighment figures obtained between two weighbridges” during

coal transportation.
The scope / terms of reference of the study is as follows:

a) The field studies shall be conducted in three subsidiaries of Coal India Ltd. Viz. Mahanadi Coalfields
Ltd. (MCL); South Eastern Coalfields Ltd. (SECL) and Eastern Coalfields Ltd. (ECL).

b) The surface to Surface Coal transportation distance slabs to be considered for the study shall be
(i) 0-2.99Km (i) 3-9.99Km (iii) 10-19.99 Km (iv) >20Km

¢) The major factor required to be considered for determination of allowable tolerance limit for weight

variance are:
i. Diesel consumption by Trucks/ Tippers in differentdistance slabs

ii. Condition ofroadsused for transportation
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iii. Type ofcoalbeingloaded (Fiery Coal / WetCoal etc.)
iv. Kind / Capacity of weighbridges involved
v. Any other factor NPCwould like to consider.

A detailed methodology had been framed for the study which included brainstorming sessions
with all the concerned stakeholders to determine all the significant factors or assignable causes
for possible variation in weight measurement. Various assignable and non- assignable causes for
such variation in measurement of actual quantity of coal transportation viz. physical property of
coal being transported, loss of moisture content of coal, spillage of coal due to road conditions,
technical differences in weighbridges used for measurement at both ends, Operating procedures
for weighment of tare weight and gross weight of tippers etc were addressed.

The study also involved statistical analysis of actual weighment records of various types of
operational weighbridges in the coal mines to arrive at a scientific value of Suitable Variance /
Allowable Tolerance limits for weighment figures obtained between two weighbridges for Coal
India Ltd.

o _——w-f
e -'t' -
e e Y -

-

The weighment of coal laden Tippers on the weighbridge in the coal mines area
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2. Preparation of Schedule of Rates ( SoR) for hiring of Heavy Earth Moving Machinery (HEMMs)
for removal of OB and extraction and transportation of coal including allied jobs for Bharat
Coking Coal Limited ( BCCL), Dhanbad.

BCCL Dhanbad is outsourcing the work of removal of Over Burden, extracting and transporting coal in
their open Cast Projects. This requires determining the realistic cost of various operations which would
form a basis for awarding the contract to outsourcing private agencies.

National Productivity Council, Patna is formulating the SOR for BCCL for Coal/OB Excavation, Loading &
Transportation and Some Allied works, at BCCL, Dhanbad.

NPC prepares a document consisting of Schedule of Rates for various jobs of mining and transportation of
OB & coal. This document facilitates coal subsidiaries to float tenders at optimum costs for bidders.
Formulation of Schedule of rates for various activities helps the coal subsidiaries in reducing the overall
cost of execution of works. Since such work entails huge volumes of extraction and transportation of OB
and coal, the coal subsidiaries are able to achieve substantial cost reduction for these operations. This
study also helps in measuring and improving productivity viz. the fleet size of various HEMMs, equipment
utilisation, the throughput rate, direct and indirect manpower, energy usage etc also. Study helps
measuring and improving productivity viz. the fleet size of various HEMMs, equipment utilisation, the
throughputrate, directand indirect manpower, energy usage etc also.

Coal Mining Operation at Open Cast Project, at BCCL, Dhanbad
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3. Formulation of Schedule of Rates for OB
Removal, Coal Extraction, Loading and
Transportation, Coal Crushing and other
allied works including hiring and
deployment of different equipment in coal
/ OB-MCL Sambalpur

Mahanadi Coalfields Ltd., Sambalpur is
outsourcing the work of removal of Over Burden,
extracting and transporting coal in their open Cast

Projects. This requires determining the realistic
cost of various operations which would form a o . .

Loading of coal in rail wagons in the coal mines area
basis for awarding the contract to outsourcing

private agencies.

4. Manpower Rationalisation Study at
Thriveni Sanik Mining Pvt. Ltd. (TSMPL),
Hazaribagh.

Thriveni Sanik Mining Pvt. Ltd. (TSMPL),
Hazaribagh is a Mining Developer and Operator
(MDO), organisation which is developing and
operating the Pakri Barwadih Coal Mines of NTPC,
situated in Hazaribagh, Jharkhand.

The MDO, appointed under a Coal Mining
Agreement (CMA) signed between the private
entity and PSU, broadly undertakes pre-
commencement activities including land
acquisition, rehabilitation and resettlement,
procurement of applicable permits, construction
activities, setting-up of the mining plant

infrastructure, setting-up of storage facilities,
development of transportation and handling
facilities, etc. for the coal mine. During the
operation period of the project the MDO
undertakes coal excavation operations and
transportation to delivery points, for a mining
charge on achieving a certain level of production
of coal as specified in the agreement. Usually, the
contract period of such CMAs is envisaged to last

-‘
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up to thelife of the mine.

This model mirrors public private partnership (PPP) concept, where private companies having state-of-
the art coal evacuation technology, develop coal reserves on behalf of PSUs for a specific period of time.

TSMPL employs a total manpower of about 6700 in the MDO activities at PCMB, Hazaribagh. The
Management of TSMPL has awarded the work of Manpower rationalisation to NPC for improving the
efficiency of MDO operation.

The study covered all the aspects of mining operation right from land acquisition, infrastructure
development, Geology and mine planning, mine safety, operation and maintenance, excavation of
Overburden and Coal and their transportation, rationalization of fleet size of HEMMs as per mine plan etc.

The entire fleet of HEMMs were rationalised leading to quantum improvement in machine productivity
and capital deployment.

Cascading Effect of higher fleet size deployment

Space
Constraint

Increased
equpt.
High HEMM
fleet size

The study resulted in a productivity improvement of around 21% in terms of manpower rationalisation
and overall equipment productivity.
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5. Safety Audit Study at M/s Regaal Resources
Ltd., Kishanganj, Bihar

M/s Regaal Resources Ltd. engaged the National
Productivity Council (NPC) Patna to conduct a
comprehensive Safety Audit of its Kishanganj
facility, which was carried out from March 3-6,
2025. The audit evaluated safety systems,
identified unsafe practices, and reviewed
compliance with statutory norms including
[S:14489:2018, the National Building Code 2016,
and Indian Electricity Rules.

The process involved thorough site inspections,
document reviews, and discussions with
department heads and workers to assess safety
measures, emergency preparedness, and legal
compliance. The audit revealed both observations
and deviations, offering actionable
recommendations categorized under
management and technical aspects to strengthen
the company's Occupational Health and Safety
(OHS) framework.

Key recommendations include:

e Annual safety audits and half-yearly internal
audits involving cross-departmental teams.

» Timely internal audits, ideally six months prior
to external audits, to allow for corrective
actions.

» Fullimplementation and employee training on
the On-Site Emergency Plan, supported by
biannual mockdrills.

» Regular training and retraining on Total Safety
Management to boost safety awareness and
embed a safety-first culture across the
organization.

Implementation of these measures is essential for
improving workplace safety and protecting
human lives.

ANNUAL REPORT 2024-25
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Safety audit in the electrical installation area at Regaal Resources
Ltd. Kishanganj, Bihar
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6. Awareness Programme on Certified
Productivity Specialists (CPS) Scheme
training

In a significant initiative to enhance leadership,
managerial, and administrative capabilities, NPC
Patna successfully organized a five-day training
programme on "Improving Leadership,
Managerial, and Administrative Skills" at Sri
Vijaya Puram (previously Port Blair), Andaman &
Nicobar Islands, from February 10-14, 2025. The
programme aimed to equip participants with
essential skills to enhance their professional
effectiveness and organizational efficiency.

The training witnessed active participation from
representatives of various government
departments, public sector undertakings (PSUs),
hospitals, and independent professionals
(freelancers).

Expansion to the Certified Productivity Specialists
(CPS) Programme

Recognizing the enthusiasm and keen interest of
the participants in productivity enhancement
methodologies, NPC Patna took the initiative to
conduct the Certified Productivity Specialists
(CPS) programme in Port Blair for the same group.
This decision was aimed at providing participants
with a structured certification pathway to develop
expertise in productivity improvement.

A total of 18 participants enrolled in the CPS
scheme, which was met with overwhelming
appreciation and positive feedback. Participants
expressed their eagerness to apply the knowledge
and skills gained through the programme in their
respective workplaces.

ANNUAL REPORT 2024-25

Key Highlights of the CPS Programme

During the CPS training, the detailed insights into
the structure, requirements, and certification
levels of the CPS scheme were provided that
includes:

» Certified Productivity Specialist (CPS)

o Certified Senior Productivity Specialist
(CSPS)

o Certified Master Productivity Specialist
(CMPS)

Each level was explained in terms of its eligibility
criteria, learning outcomes, skill requirements,
and the overall benefits for professionals aspiring
to specialize in productivity enhancement.
Additionally, the career advantages and
recognition associated with CPS certification were
elaborated upon, highlighting how it could
contribute to professional growth and improved
workplace efficiency.

Overall, the training initiative was highly
appreciated by the participants, who expressed
their gratitude to NPC Patna for organizing such a

valuable and insightful programme.

Certified Productivity Specialists (CPS) Programme for PSU
executives at Port Blair
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INDEPENDENT AUDITORS' REPORT

TO THE MEMBERS,

NATIONAL PRODUCTIVITY COUNCIL
5-6 Institutional Area, Lodhi Road,

New Delhi-110003

Opinion

We have audited the accompanying financial statements of National Productivity Council which
comprise the Balance Sheet as at 31st March 2025, the Statement of Income & Expenditure Account for
the year then ended and a summary of the significant accounting policies and other applicable statement
and explanatory information.

The Balance Sheet, Statement of Income & Expenditure dealt with by this Report are in agreement with
the books of account maintained by the council.

In our opinion and to the best of our information and according to the explanations given to us,
the said accounts, subject to the observations given in Annexu re-A (point No. 1 to 11) and
their consequential effect on Income and Expenditure, Assets and Liabilities and read
together with accounting policies a=d notes thereon, give a true and fair view:

i) In case of the statement of affairs of the council as at 31% March 2025: and

ii) In the case of Income & Expenditure Account of the excess of Expenditure over Income of
the Council for the year ended on the date.

Basis for Opinion

We conducted our audit in accordance with the Standards on Auditing (SAS) issued by ICAL
Those standards require that we comply with ethical requirements and plan and perform the
audit to obtain reasonable assurance about whether the financial statements are free from

material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and the
disclosures in the financial statements. The procedures selected depend on the auditor's
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor/::?_:‘kx




considers internal financial control relevant to the Council’s preparation of the financial
statements that give a true and fair to design audit procedures that are appropriate in the
circumstances. An audit also includes evaluating the appropriateness of the accounting policies
used and the reasonableness of the accounting estimates made by those Charged with
Governance of the Council, as well as evaluating the overall presentation of the financial
statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinion on the financial statements.

Responsibilities Management and Those Charged with Governance for the Financial
Statement

Management is responsible for the preparation and fair presentation of the financial statement
in accordance with the societies Registration Act, 1860 of India and for such internal control as
management determines is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the council’s
ability to going concern basis of accounting unless management either intends to liquidate the
society to cease operations, or has n~ realistic alternative but to do so.

Those charges with governance are responsible for overseeing the council's financial reporting process.

Auditor's Responsibility

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes our opinion. Reasonable assurance is a high level of assurance.
but is not a guarantee that an audit conducted in accordance with SAS will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually ~r in the aggregate, they could reasonably be expected to
influence the economic decisions of user taken on the basis of these financial statements.

For Rastogi & Donald
Chartered Accountants

i

CA Sunil Kumar Rastogi

M. No. 087156 '
FRN: - 506109C

Place: New Delhi

Dated: 19/09/2025

UDIN NO. 25087156BMMODE7064



Annexure A referred to in our report on the accounts of National Productivity Council
for the Year ended 31* March 2025.

1. GST: -

i) There are mismatches in the amounts of Output tax liability as per GSTR-I and as per
Books of Accounts (Refer Annexure-I)

i) There are mismatches in the amounts of Output tax liability as per Books and as per
GSTR-3B Returns of the Council. (Refer Arnnexure-2)

2. Unclaimed Receipts: - .

We observed that amount of Rs. 1,31,89,452 recorded in books of Accounts as
unclaimed receipts pertaining to FY 2016-17 to FY 2024-25. Unclaimed receipts are
receipts which are unclear (i.e. payer not traceable) to HQR NPC. We are unable to
comment on its impact in the absence of any confirmation from debtors. whether these
amounts can be adjusted against outstanding balances of various debtors. Moreover, the
council has also deposited GST on the unclaimed amounts which may result in double

GST deposits to the Government. v
Particulars Amount Rs.
| Unclaimed Receipts FY 2021 | 16.16.972
Unclaimed Receipts FY 22-23 10.71.144
 Unclaimed Receipts FY 23-24 1,78.079
UNCLAIMED FY 2021-22(10B BANK9207) GST 20.80306 |
UNPAID _
Unclaimed Receipts FY 24-25 I 4,70,749
|
Unclaimed Receipts FY 24-25 ICICI ’ 15,000
Unclaimed Income (2016-17-18) [ 7.28.496
Unclaimed Receipts FY 2019-200 =1 36.10.994
Unclaimed Receipts FY 2021-22 (10B Bank) 2927919 |
Unclaimed Iiécéipts FY 2018-19 . 4.89.793
Grand Total (il -‘_1‘,31,89,4‘5.2‘ |
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3. Sundry Debtors: -

1

The management has not obtained debtors balance confirmation for the F.Y. 2024-25.
As explained to us the Letters were sent by NPC for Balance Confirmation but no
reply was received.

In following cases amount recoverable from Sundry Debtors (Programme Account)

the amount is outstanding for more than one year (cases taken of more than
50,000/only)

Name of The Party Amount (Rs)
Defence Elect. Research Labo. Hyd. - AB
55,000.00
Security Printing & Minting Corp. of India Ltd - AB
64,900.00
SOUTHERN POWER DISTRIBUTION COMPANY OF A.P LTD.-AB ;
1,40,400.00
VEDANTA LIMITED-EM
8,74,800.00
DAMODAR VALLEY CORPORATION-EN
57,820.00
IPL FOUNDATION-ECA
20,00,000.00

"NPC-QCI SECTION OF DIPP" MINISTRY OF COMMERCE &
INDUSTRIES 21,15,001.00
BHARAT COKING COAL LIMITED, JHARKHAND-ES

2,12,400.00
CENTRAL MINE PLANNING & DESIGN INSTITUTE LTD.-ES
1,17,764.00
CENTRAL VIGILANCE COMMISSION TRG-ES
99,800.00
DELHI TRANSCO LTD-ES
77,760.00
DEPARTMENT OF INDUSTRY, JHARKHAND-ES
99,800.00

DEPTT OF INDUSTRIAL POLICY & PROMOTION, M/O COMMERCE &

INDUSTRY-ES 20,43,825.00
INDIA OPTEL LIMITED-ES :
1,13,280.00

MAHANADI COALFIELDS LTD.- ES
2,83,200.00
MINISTRY OF PANCHAYATI RAJ - ES
2,04,000.00
NHDC LIMITED- ES
7,23,600.00
OIL INDIA LIMITED-ES
70,800.00
SOUTH EASTERN COALFIELDS LTD., BILASPUR-ES
1,41,600.00
ABVIMS & DR. RML HOSPITAL-HRM
5,05,000.00
APPELLATE TRIBUNAL FOR ELECTRICITY-HRM
60,000.00
CENTRAL COALFIELDS LTD, RANCHI TRG-HRM
84,960.00
DAMODAR VALLEY CORP. KOLKATA TRG-HRM
1,27,440.00
DIRECTORATE OF INCOME TAX-HRM
1,03,840.00

EXPORT CREDIT GUARANTEE CORPORATION OF INDIA LTD (ECGC)- :
HRM 1,69,920.00
HEADQUARTER DIRECTOR GENERAL OF POLICE, LUCKNOW
55,460.00
INDIAN INSTITUTE OF FOREIGN TRADE-HRM
74,11,688.00
INDIAN OIL CORPN FARIDABAD TRG-HRM




INDIAN RAILWAY FINANCE CORPORATION LTD
MAHANADI COALFIELDS LIMITED-HRM

MINISTRY OF HOME AFFAIRS TRG-HRM

NATIONAL FERTILIZERS LTD, PUNJAB-HRM

NAVAL ARMAMENT DEPOT, VISHAKHAPATNAM TRG-HRM
NHDC LIMITED, BHOPAL-HRM

NHDC LIMITED, KHANDWA-HRM

NTPC LIMITED, CHATTISGARH-HRM

NTPC LIMITED, DADRI, UTTAR PRADESH-HRM

NTPC LTD, DADRI-HRM

NTPC LTD., REGIONAL LEARNING INSTITUTE-HRM
OFFICE OF THE MEDICAL DERICTOR,DEEN DAYAL UPADHYAY

HOSPITAL
POWER GRID CORPORATION OF INDIA LTD., NRTS-HRM

SENIOR ASSISTANT DIRECTOR OF HORTICULTURE (COORDINATOR),

BIOCENTRE HULIMAVU-ES
SOUTH EASTERN COALFIELD TRG-HRM

TELECOM REGULATORY AUTHORITY OF INDIA (TRAI)-HRM
M/S SMC FOODS LTD -ID

BHARAT COKING COAL LTD.-IT

BUREAU OF POLICE RESEARCH & DEVEL. TRG-IT
CENTRAL BOARD OF DIRECT TAXES, NEW DELHI-IT
CENTRAL WAQF COUNCIL-IT

Damodar Valley Corporation - IT

DELHI TRANSCO LIMITED-IT

DEPARTMENT OF COMM.MINISTRY OF COMM. & INDU. IT
DEPT. OF COMMERCIAL TAXES, LUCKNOW

DIRECTORATE GENERAL OF SECURITY, O/O THE DIRECTOR OF
ACCOUNTS, CABINET SECRETARIAT-IT

DIRECTORATE OF INCOME TAX HRD-IT

INCOME TAX APPELLATE TRIBUNAL, RAJASTHAN-IT
INCOME TAX SETTLEMENT COMMISSION-IT
MAZAGON DOCK SHIPBUILDERS LIMITED, MUMBAI-IT
NATIONAL DISASTER MANAGEMENT AUTHORITY-IT
NATIONAL HIGHWAY AUTHORITY OF INDIA-IT
NATIONAL INSTITUTE OF DESIGN JORHAT - IT

NHDC LIMITED-IT

O/0O THE DEVELOPMENT COMMISSIONER-IT

THE SHIPPING CORPORATION OF INDIA LTD-IT

63,720.00

56,640.00
59,000.00
58,050.00
94,400.00
56,640.00
64,800.00
64,800.00
70,200.00
76,700.00
51,920.00
63,720.00
55,460.00
56,640.00
56,640.00

2,26,560.00
2,83,200.00
1,08,870.00
1,46,550.00
60,180.00
58,410.00
70,800.00
70,800.00
2,59,200.00
70,800.00
54,050.00
2,75,000.00

1,94,700.00
64,900.00
56,640.00
1,29,600.00
60,000.00
3,24,000.00
70,800.00
11,50,500.00
65,000.00

—
D ——




53,100.00
WESTERN COALFIELDS LTD,NAGPUR-IT
66,900.00
ICMR - NATIONAL INSTITUTE OF PATHOLOGY - PMC
57,820.00
ARTIFICIAL LIMBS MANUFACTURING CORPORATION OF INDIA-IE _
54,000.00
DAMODAR VALLEY CORPORATION-IE
1,41,600.00
MINISTRY OF CIVIL AVIATION - PMC
98,000.00
NTPC LIMITED, TELANGALANA-IE
70,200.00
APO DEMONSTRATION PROJECT NO 16-IN-04-GE-DMP-C-02
2,13,888.00
QUALITY COUNCIL OF INDIA-TM
1,18,000.00
OFFICE OF CHIEF CONTROLLER ACCOUNTS - PMC
98,000.00

4. During the year, the council has made provision for doubtful debts Rs. 41,88,193/- in the books of
accounts from the provisions created in the earlier years.

5. Fixed Assets: -
Physical verification of fixed assets was last done on 17-12-2024.

6. Under the Head Project Accounts there are balance lying since many vears which
needs to be adjusted/closed:

PROJECTS ACCOUNT
NATIONAL PRODUCTIVITY COUNCIL HQ - New - (from 1-
Apr-23)
Particulars 1-Apr-24 to 31-Mar-25
Opening Transactions Closing
Balance Debit | Credit Balance
Prj Exp.APDP EM 250832.00 Dr 250832.00 Dr
PEJ.REC.ECA/HQ/P/05/MOEF&CC/22- 7080000.00 Cr 7080000.00 Cr
23
PRJ. EXP. ABG/CSIR-IHBT/2017-18 1075890.00 Dr 1075890.00 Dr
PRJ.EXP.ABG/CSIR-IHBT/WM- 191616.00 Dr 191616.00 Dr
KD/2019
PRJ. EXP. ABG/MMA-DOS/2017-18 3710492.00 Dr 3710492.00 Dr
PRJ.EXP.ABG/P/01/2021-22 2662234.04 Dr 2662234.04 Dr
PRJ.EXP.ABG/P/04/2019-20 312514.00 Dr 312514.00 Dr
PRJ.EXP.ABG/P/06/2019-20 2971630.00 Dr 2971630.00 Dr
PRJ EXP EAST 3RD PARTY 7171153.00 Dr 7171153.00 Dr
INDEPEND. EVAL. W.B. & SIKKIM-EM
PRJ.EXP.ECA/HQ/P/05/MOEF&CC/22- 1080120.00 Dr 1080120.00 Dr
23
PRJ EXP GLASS MAFG.CLUSTER IN 1484735.00 Dr 1484735.00 Dr
FEROGBAD (EM)
PRJ EXP NMPB 2016-17 (AB) 12796311.04 Dr 12796311.04 Dr
PRJ.EXP.RDD/EN/P/01/DPCC/19-20 818949.00 Dr 818949.00 Dr
PRJ EXP WEST 3RD PARTY 9334021.00 Dr 9334021.00 Dr
INDEPENDENT EVAL. GUJARAT-EM
PRJ. REC. ABG/CSIR-IHBT/2017-18 1687500.00 Cr 1687500.00 Cr
PRJ.REC.ABG/CSIR-IHBT/WM- 961700.00 Cr 961700.00 Cr
KD/2019
PRJ. REC. ABG/MMA-DOS/2017-18 3227064.00 Cr 3227064.00 Cr
PRJ.REC.ABG/P/01/2021-22 2016400.00 Cr 2016400.00 Cr




PRJ.REC.ABG/P/04/2019-20
PRJ.REC.ABG/P/06/2019-20
PRJ. REC. Boiler-Workshop/2017-18

PRJ REC EAST THIRD PARTY
INDEPENDENT EVALUTION -EM

PRJ.REC.ECA/HQ/P/11/UPPCB/22-23

PRJ REC GLASS MFG.CLUSTER IN
FEROGABAD(EM)

PRJ.REC.HQ/IE/P/01/2020-21
PRJ REC NMPB 2016-17 (AB)
PRJ.REC.RDD/EN/P/01/DPCC/19-20

22
PRJ REC WEST THIRD PARTY
INDEPENDENT EVALUTION -EM

PRJ.REC.RDD/EN/P/05/MOEF&CC/21-

1082886.00 Cr
2868464.00 Cr

0.15Cr
7280848.00 Cr

3080980.00 Cr
1410381.00 Cr

6111976.00 Cr
24897276.00 Cr
2968832.00 Cr
71982171.00 Cr

9368588.00 Cr

1082886.00 Cr
2868464.00 Cr

0.15Cr
7280848.00 Cr

3080980.00 Cr
1410381.00 Cr

6111976.00 Cr
24897276.00 Cr
2968832.00 Cr
71982171.00 Cr

9368588.00 Cr

7.  As per details below, some the clients have deducted and deposited the TDS but the invoices

for the same have not been issued and no income has been booked: -

Transaction Tanal fahotnt Total Tax
Sr.No. | Name of Deductor | TAN of Deductor Dite Paid / Deducted(Rs.)
Credited(Rs.) . b
CDARANDD
1 BANGALORE 93 BLRCO6745E 28-Feb-25 60,000.00 1,200.00
JSW STEEL
2 LIMITED BLRJOOS511A 31-Mar-25 1,90,000.00 15,000.00
NARMDA
HYDROELECTRIC
3 DEVELOPMENT BPLN01149B 31-Mar-25 3,05,000.00 30,500.00
CORPORATION
SANJAY
4 | JASHWANTLAL BRDS09765A 27028 23,800.00 2,380.00
JOSHI
NTPC SAIL POWER
5 COMPANY CALNO2682B 30-Jun-24 1,45,000.00 2,900.00
LIMITED
6 | AVTEC LIMITED CHEA12023E 15-Jul-24 |  1,26,000.00 12,600.00
CENTRAL '
7 POLLUTION DELC08302A 25-Jul-24 66,000.00 1,320.00
CONTROL BOARD
DEPARTMENT OF
INDUSTRIAL
- - : 39,287.00
8 POLICY AND DELDO8001A 29-Mar-25 3,92,874.00
PROMOTION
9 MSTCLMITED DELMO7868A 28-Feb-25 1,45,000.00 145.00
10 MSTCLIMITED DELMO7868A 31-Aug-24 1,31,400.00 1,314.00
11 | MSTCLIMITED JPRM08973G | 31-Oct-24 50,000.00 50.00
JKCEMENT
-Jan- ,180. 6,018.00
12 WORKS MRTI03984B 31-lan-25 60,180.00
CHIEF
CONTROLLER OF
-Dec- 9,000. 9,900.00
13 EXPLOSIVES NGPD00188G 31-Dec-24 9 0.00
NAGPUR




THE HR. STATE CO-
14 OPERATIVE APEX PTLT11103B 09-Sep-24 1,20,000.00 12,000.00
BANK LTD.
BHARAT COKING
15 COAL LTD RCHBOO369F 31-Jan-25 1,40,000.00 14,000.00
TOTAL 20,54,254.00 | 1,52,614.00

8 Contingent Liability
The Council has received a notice from Telangana State Housing board for arrears of rent of
Hyderabad RD for Rs. 1,00,37,846/- (Consisting of Rent 68,08,509/- and Interest 32,29,336/-)
out of which provision has been made for Rs. 68,08,509/- during the FY 2019-20 The council
has not provided the provision of interest amounting to Rs 32,29,336. If this demand of
interest is confirmed, the profitability of the council shall be affected to that extent.

9. RD's Observations: -

1 In respect of RD Bengaluru
Following amount under Sundry Debtors Group are recoverable since more than
1 year but not recovered till date and as per reply received from RD these are to

be written off: -
Party Name Debit
BANGALORE ELECTRICITY SUPPLY CO. LTD 391558.00
KIRLOSKAR FERROUS INDUSTRIES LTD 554600.00
Grand Total 946158.00

2 In case of RD -Jaipur
a) The amount of Rs.3,41,575/- in respect of Invoice No. 17816 date: - 6.4.2014

issued to M/S Shree Cement Ltd. is still outstanding as on 31-03-2025,

3 In case of Gandhi Nagar RD
a) It is observed that under Current Liabilities there is outstanding liability

(Receipt SIDA Others A/c) Rs. 68,60,918/- which is outstanding since last
many years. Similarly, under Current Assets there amount recoverable of
M/s SIDA Others A/c Rs.54,31,018.69/- lying since long.

b) There is amount Recoverable from M/S Pollution Control Committee of as per
reply from RD, this outstanding is proposed to be written off by competent
authority at HQ through request made to HQ vide committee note dated
30/03/2021. DG NPC had also written to the client in December 2019. No action
has been taken so far. P




4 In case of RD- Guwahati
a) An Amt. of Rs.9,59,482/- is recoverable from M/S Assam Mineral Development
Corporation since F.Y. 2020-21 but as per reply from RD no response is being
received from the Client.

5 In respect of RD-AIP Chennai: -
a) Party wise detail of Retention Money Rs.3,94,553/- is not available.

b) Party wise details of Security Deposit Rs.8,04,443/- is not available.

c¢) Following amount of "Specialist Charges" under -Sundry Debtors
Group are recoverable since long but not recovered till date: -

Parties Name Opening Debit Closing Debit
APO Tokyo 222047.00Dr 222047.00 Dr
SINCE 30-11-2010
PFC CONSULTANTS 386050.00 Dr 386050.00Dr

SINCE 30-4-2014

TAMIL NADU CEMENT CORPN. 396198.00 Dr 396198.00Dr
SINCE 30-4-2014

d)  Retention Bank A/c Rs.7,91,796/- is lying as debit balance since long.
No details are available in this regard.

6 In the case of RD-Hyderabad
a) There is Provision of liability for Rent A/c Opening balance payable

Rs.68,08,510/- but it is observed that only Rs.1,88,807/- is paid during the
year. As per reply received from the RD the opening balance represents
arrears of rent payable to Telangana State Housing Board. It is further
replied by the RD that vigorous meetings and other communications are
progressing continuously in this regard, it is expected that this rental
arrears issue shall be solved after HQ's interference.

b) Following major amounts (besides various smaller amounts) are recoverable
since past years lying as Debit balances under Sundry Debtors head:

Particulars Debit
HMWSSB - HYDERABAD 416670.00 Dr
South Eastern Coal Fields Limited - 169105.00 Dr

Grand Total 5




¢) Following major amounts (besides various smaller amounts) under specialist
charges head are lying as debit balances since earlier years but not adjusted or

recovered.
Particulars Amount
SEGACHI CHLORO-CHEMICALS LTD 205637.00 Dr

7 In case of RD Kolkata
a) Following major amounts of Specialist Charges under sundry debtors
Group are recoverable since long but not recovered till date: -

SPECIALIST CHARGES
NATIONAL PRODUCTIVITY COUNCIL, KOLKATTA
(from I-Apr-2020)
Particulars 1 April 2024 to 31-Mar-25
Opening Transactions Closing
Balance Debit | Cregit Bl
NICCO CORPLTD 229440.00 Dr 229440.00 Dr
SINCE 30-11-2009
SHYAM SEL & POWER LTD. 220896.00 Dr 220896.00 Dr
Power Finance Corporation 11848155.99 Dr 11848155.99 Dr
Ltd.
SINCE 14-03-2022
00D
VISRA BHARATI G RS
SINCE 31-3-2012
1469836.00 Dr 1469836.00 Dr
WEST BENGAL STATE
ELCTY DIST.CO LTD

8 In case of RD Bhubaneswar
Following major amount under Specialist Charges in Sundry Debtors Group are
recoverable since long but not recovered till date: -

SPECIALIST CHARGES
NATIONAL PRODUCTIVITY COUNCIL,
KOLKATTA (from I-Apr-2020)
Particulars 1 April 2024 to 31-Mar-25
Opening Transactions Closing
Balance Debit Credit Balance
CESU/OERC.BBSR 575000.00 Dr 575000.00 Dr
SINCE 15-12-2016 & SINCE 23-02-
2017
Director Planning & Coord Dept. Orisa 255677.00 Dr 255677.00 Dr
SINCE 27-7-2017
SUBMARINE HEAD QUARTERS. 110000.00 Dr 110000.00 Dr




10._Internal Audit: -

During the year under audit, it was observed there is adequate internal controls system,
which is being followed commensurate to the size of the council but need further
strengthening the internal control system.

11. Confirmation: -

The balances of Sundry Debtors, Sundry Creditor, advance recoverable, advance payable,
security deposits/payable with/to various agencies/parties etc. as on 31.03.2025 are subject to
confirmation and reconciliation which may have impact on the profitability and state of affair
of Council as on 31.03.2025.

For Rastogi & Donald
Chartered Accountants

,S...Ju(Lowr@:)

CA Sunil Kumar Rastogi
(Partner)

M. No.087156

FRN: - 506109C

Place: New Delhi

Dated: 19/09/2025

UDIN NO.25087156BMMODE7064




NATIONAL PRODUCTIVITY COUNCIL

Reconciliation of Output Tax as per GSTR-1 and Books (F.Y 24-25) Annexure-1
HEAD QUARTER (07AAATN0402F1Z8)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 1,10,04,658.18 1,11,56,361.83 1,11,56,361.83 3,33,17,381.84
Output Tax as per 1,07,82,182,58 1,06,09,019.77 1,06,09,019.77 3,20,00,222.12
Books
Difference 2,22,475.60 5,47,342.06 5,47,342.06 13,17,159.72
AIP (33AAATNO402F12D)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 3,34,411.66 33,97,832.91 33,97,832.91 71,30,077.48
Output Tax as per 3,34,231.66 31,45,176.66 31,45,176.66 66,24,584.98
Books
Difference 180.00 2,52,656.25 2,52,656.25 5,05,492.50
. BANGALORE (29AAATN0402F122)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 5,18,919.30 2,32,650.00 2,32,650.00 9,84,219.30
Output Tax as per 5,42,110.68 2,32,650.00 2,32,650.00 10,07,410.68
Books
Difference -23,191.38 0.00 0.00 -23,191.38
GANDHINAGAR (24AAATN0402F1ZC)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 11,14,503.12 17,27,562.43 17,27,562.43 45,69,627.98
Output Tax as per 11,14,503.12 17,10,510.21 17,10,510.21 45,35,523.54
Books
Difference 0.00 17,052.22 17,052.22 34,104.44
HYDERABAD (36AAATNO0402F127)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 3,04,539.60 8,905.42 8,905.42 3,22,350.44
Output Tax as per 3,04,414.58 8,905.42 8,905.42 3,22,225.42
Books
Difference 125.02 0.00 0.00 125.02
i : i " JAIPUR (08AAATNO402F1Z6) BT
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 6,82,228.98 67,941.63 67,941.63 8,18,112.24
Output Tax as per 6,31,828.98 68,414.13 68,414.13 7,68,657.24
Books =
Difference 50,400.00 -472.50 -472.50

49,455.00. _ |




KOLKATA (19AAATN0402F123)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 3,46,485.96 7,23,974.64 7,23,974.64 17,94,435.24
Output Tax as per 3,71,699.10 7,24,432.64 7,24,432.64 18,20,564.38
Books .
Difference -25,213.14 -458.00 -458.00 -26,129.14
MUMBAI (27AAATN0402F126)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 4,76,213.04 3,13,260.68 3,13,260.68 11,02,734.40
Output Tax as per 4,73,153.04 27,33,004.10 27,33,004.10 59,39,161.24
Books
Difference 3,060.00 -24,19,743.42 -24,19,743.42 -48,36,426.84
GST Balances are Reconciled for the following RDs with GST portal:-
. BHUBANESHWAR (21AAATNO402F3ZG) S
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 11,37,987.65 4,50,550.17 4,50,550.17 20,39,087.99
Output Tax as per 11,37,987.65 4,50,550.17 4,50,550.17 20,39,087.99
Books
Difference 0.00 0.00 0.00 0.00
CHANDIGARH (04AAATNO402F1ZE)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 74,850.79 0.00 0.00 74,850.79
Output Tax as per 74,850.79 0.00 0.00 74,850.79
Books
Difference 0.00 0.00 0.00 0.00
IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 3,05,972.46 2,73,857.05 2,73,857.05 8,53,686.56
Output Tax as per 3,05,972.46 2,73,857.13 2,73,857.13 8,53,686.72
Books
Difference 0.00 -0.08 -0.08 -0.16
. PATNA (10AAATNO402F2ZK) ,
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 41,80,220.10 1,89,722.44 1,89,722.44 45,59,664.98
Output Tax as per 41,80,220.10 1,89,722.44 1,89,722.44 45,59,664.98
Books
Difference 0.00 0.00 0.00 0.00




GUWAHATI (18AAATNO402F1Z5)

PARTICULAR

IGST CGST SGST TOTAL TAX
Sales as per GSTR-1 6,14,250.90 3,23,554.59 3,23,554.59 12,61,360.08
Output Tax as per 6,14,251.00 3,23,554.59 3,23,554.59 12,61,360.18
Books
Difference -0.10 0.00 0.00 -0.10




NATIONAL PRODUCTIVITY COUNCIL

Reconciliation of Output Tax as per GSTR-3B and Books (F.Y 24-25) Annexure-2
HEAD QUARTER (07AAATNO402F1Z8)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 98,73,870.65 1,11,05,985.68 1,11,05,985.68 3,20,85,842.01

Output Tax as per

Books 1,07,82,182.58 1,06,09,019.77 1,06,09,019.77 3,20,00,222.12
Difference -9,08,311.93 4,96,965.91 4,96,965.91 85,619.89
AIP (33AAATN0402F1ZD)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 3,34,411.66 33,65,754.55 33,65,754.55 70,65,920.76
Output Tax as per
Books 3,34,231.66 31,45,176.66 31,45,176.66 66,24,584.98
Difference 180.00 2,20,577.89 2,20,577.89 4,41,335.78
| BHUBANESHWAR (21AAATN0402F32G) S Heraias
PARTICULA IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 11,37,987.65 5,21,470.17 521,470.17  21,80,927.99
Output Tax as per
Books 11,37,987.65 5,44,344.75 5,44,344.75 22,26,677.15
Difference 0.00 -22,874.58 -22,874.58 -45,749.16
HYDERABAD (36AAATNO402F127)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 3,04,539.60 8,905.42 8,905.42 3,22,350.44
Output Tax as per
Books 3,04,414.58 8,905.42 8,905.42 3,22,225.42
Difference 125.02 0.00 0.00 125.02
* JAIPUR (0B8AAATNO402F126) i
IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 6,17,248.98 83,466.63 83,466.63 7,84,182.24
°“‘p";::::‘ PEr 6,31,828.98 90,207.13 90,297.13 —
Difference -14,580.00 -6,830.50 -6,830.50 -28,241.00
KOLKATA (19AAATN0402F1Z3)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 3,71,699.10 7,51,114.65 7,51,114.65 18,73,928.40
Output Tax as per
Books 3,71,699.10 7,51,914.96 7,51,914.96 18,75,529.02
Difference 0.00 -800.31 -800.31 -1,600.62

.




MUMBAI (27AAATNO402F1Z6)

TOTAL TAX

PARTICULAR IGST CGST SGST
Sales as per GSTR-3B 4,76,213.04 2,16,270.00 2,16,270.00 9,08,753.04
Output Tax as per
Books 4,73,153.04 27,33,004.10 27,33,004.10 59,39,161.24
Difference 3,060.00 -25,16,734.10 -25,16,734.10 -50,30,408.20

GST Balances are Reconciled for the following RDs with GST portal:-

BANGALORE (29AAATN0402F122)

PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 5,42,110.68 2,33,729.00 2,33,729.00  10,09,568.68
Output Tax as per
Books 5,42,110.68 2,33,727.50 2,33,727.50 10,09,565.68
Difference 0.00 1.50 1.50 3.00
CHANDIGARH (04AAATNO402F1ZE) ;
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 74,850.79 0.00 0.00 74,850.79
Output Tax as per 0.00 0.00
Books 74,850.79 74,850.79
Difference 0.00 0.00 0.00 0.00
GANDHINAGAR (24AAATN0402F12ZC)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 11,14,503.12 17,33,215.16 17,33,215.16 45,80,933.44
Output Tax as per
Books 1114503.12 1733215.16 1733215.16 45,80,933.44
Difference 0.00 0.00 0.00 0.00
GUWAHATI (18AAATNO402F125)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 6,14,250.90 3,35,254.59 3,35,254.59 12,84,760.08
Output Tax as per
Books 6,14,251.00 3,35,254.59 3,35,254.59 12,84,760.18
Difference -0.10 0.00 0.00 -0.10
: KANPUR (0SAAATNO402F124)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 3,05,972.46 2,73,857.05 2,73,857.05 8,53,686.56
Output Tax as per
Books 3,05,972.46 2,73,857.13 2,73,857.13 8,53,686.72
Difference 0.00 -0.08 -0.08 -0.16
i _ PATNA (10AAATNO402F2ZK) ;
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 41,80,220.10 2,16,434.44 2,16,434.44 46,13,088.98
Output Tax as per P %
Books 41,80,220.10 2,16,434.44 2,16,434.44 46,13,088.98 //
Difference 0.00 0.00 0.00 0.00




., * NATIONAL PRODUCTIVITY COUNCIL
. BALANCE SHEET AS ON 31ST MARCH 2025

"

Particulars Sch. No As at March 2025 As at March 2024
SOURCES OF FUNDS
Capital Fund 1 31,81,45,443 31,90,62,900
Project Financed by Various Agencies 2 5,47,87,873 5,53,35,635
Current Liabilities & Provisions 3 44,18,12,793 42,08,33,248
TOTAL 81,47,46,110 79,52,31,783
APPLICATION OF FUNDS
Fixed Assets £
Gross Block-Plan 9,19,96,421 9,60,98,039
Gross Block-Non Plan 9,93,90,366 19,13,86,787 6,78,29,864 16,39,27,903
Less :Depreciation
Plan 4,71,65,768 4,42,02,584
Non Plan 5,58,64,683 10,30,30,451 5,26,66,190 9,68,68,774
Net Block 8,83,56,339 6,70,59,129
Current Assets, Loans and Advances 5
Sundry Debtors 8.76,61,202 8,12,47,949
Cash & Bank Balance 8,53,50,917 8,23,88,671
Investments in Fixed Deposit 44,07,56,689 40,20,68,954
Loans & Advances 1,17,73,574 3,35,03,289
Income Tax Recoverable 2,76,01,626 65,31,44,008 5,46,46,010 65,38,54,872
Branch 0 3,48,983
Deferred Revenue Expenditure 0 0
Proj. financed by various agencies. 2 24,91,475 17,74,863
Excess of expenditure over income 6 7,07,54,288 7,21,93,937
TOTAL 81,47,46,110 79,52,31,783
Significant accounting Policies and Notes of the 16
Accounts
As per our separate report of even date attached
For M/s Rastogi & Donald For National Productivity Council

Chartered Accountants
Firm Registration Number : 506109C

CA Sunil Kumar Rastogi, Partner Shirish Paliwal Ne
Membership Number : 087156 W:g h Paliwal Directdr'Ce: aﬁ

=9 HHr
Deputy Director General & Group Haad (Finance)

FcOraaeorT
National Productivity Council.
Date : 19.09.25 (erforon wd S e wmve e @
Place : New Delhi (Under :!;:m!ry of Commerce & Industry. Govt. of India)

. 7§ freefuLodi Roed, New Delhi-110 *
UDIN : 252 &81$Z BMMmooeTl ) -

&MW Trade
aifron Td TwnT SErer/Ministry of Commercs & Industry
WRG W, 78 ell/Govt. of India, New Dalni




NATIONAL PRODUCTIVITY COUNCIL
INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31st MARCH 2025

Particulars Sch. No. As at March 2025 As at March 2024
INCOME
Grant-in-aid from Govt:
(I) PLAN
Recd. dudng the year 0 0
Balance b/f (+) 5,74,710 5,74,710
5,74,710 5,74,710
Less: Assets purchased during year 0 0
574,710 5,74,710
Less: Unspent Balance of Grant -574,710 0 -574,710 0
(II) NON PLAN
Recd. Grant during the Year 7,50,00,000 13,50,00,000
Actvity Revenue 7 36,80,36,696 37,68,67,358
Receipts from publication 8 5,675 1,08,332
Other Receipts 9 8,40,54,813 4,84,11,535
TOTAL 52,70,97,185 56,03,87,225
EXPENDITURE
Employces Re ion & Benefits 10 38,23,53,378 35,97,29,854
Office & Admn. Expenscs 1 12,30,32,572 13,66,65,858
Plan Project* 12 0 0
Misc.& other charges 13 2548712 13,68,400
Interest & Finance charges 14 1,19,499 2,70,335
1 ional perati 15 1,01,18,754 64,11,940
Depreciation 4 92,68,212 90,70,356
Excess of income over expenditure -343,942 4,68,70,482
TOTAL 52,70,97,185 ) 56,03,87,225
Significant accounting Policies and Notes of the 16 -
Accounts

As per our separate report of even date attached

For M /s Rastogi & Donald For National Productivity Council
Chartered Accountants
Firm Registration Number : 506109C

S il
CA Sunil Kumar Rastogi, Partner frdry widish Paliwal
Membership Number : 087156 DB:;; SM m@ﬁp:&: {g:::gw]
National Productivity Councll
Date : 19.09.25 A s o et & By oo ot
Place : New Dclhi =i ¥ra, 7§ fr=fUlodi Road, New Delhi-110003
UDIN : 2 Sl Z BMM oD 7381, : T .




:1 Capital Fund

Particulars As at As at
March 2025 March 2024
Opening Balance as per Last Year Audited Balance Sheet* 31,90,62,899 32,01,42,260
Add : Asset Purchased from Grant Fund during the Year 0 0
Less : Depreciation on Asset donated by Japan** 9,17,456 10,79,360
Total 31,81,45,443 31,90,62,900
* Included asset donated by Japan Government in eaclier
years.
** Deprecation on WDV of Rs. 61,16,376/- as on 01.04.2024 (@ 15%
Schedule: 3 Current Liabilities & Provisions
Particulars As at March 2025 As at March 2024
A:Current Liabilities
Sundry Creditors HQ -3,121,270 6,00,449
Sundry Creditors RDs 12,32,001 13,01,197
Others Payable-HQ 10,92,27.019 12,27,82,473
Others Payable-RDs 1,84,99,573 1,39,86,924
Unspent balance (Plan) 5,74,710 5,74,710
Advance from Vendor 0 0
Sub Total A 12,64,12,033 13,92,45,754
B:Provisions
Leave Encashment
As per last Account 15,20,60,495 13,41,12,989
Add : Provision du.ring the year 1,44,00,853 2,63,04,058
Less: Payments during the year 55,18,549 83,56,552
Closi.ng Balance 16,09,42,799 15,20,60,495
Gratui
Acs per last Account 12,95,26,999 11,84,95,557
Add : Provision during the year 3,69,62,341 2,07,65,072
Less: Payments during the year 1,20,31,379 97,33,630
Closing Balance 15,44,57,961 12,95,26,999
Sub Total B 31,54,00,760 28,15,87,494
Total (A+B) 44,18,12,793 42,08,33,248
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Particulars As at March 2025 As at March 2024
Sundry Debtors
I)Considered Good 8,76,61,202 8,12,47,949
if)Considered Doubtful 3,34,37,691 2,92,49,498
Total Book Debts 12,10,98,892 11,04,97,446
Less: Provision for doubtful debts 3,34,37,691 2,92,49,498
Total Book Debts excluding Doubtfull Debts 8,76,61,202 8,12,47,949
Cash & Bank Balances
i) SBI Bank 1,65,42,580 59,87,845
if) Cash in Hand-RDs 6,980 0
iif)y Indian Overseas Bank -RD PLAN 10,160 10,160
iv) Indian Overseas Bank /B-HQ-plan 0 2,69,187
v) Postage in Hand incl F.M-HQ 0 0
vi) Postage in Hand incl F.M.-RDs 6,188 8,323
vil) Indian Overseas Bank/B-HQ 6,47,89,004 7,09,64,307
viii) Indian Overseas Bank CC 850-HQ 8,73,615 9,67,824
ix) Indian Overseas Bank-II-RDs 25,50,913 41,81,024
x) ICICI Bank 5,71,467
Total 8,53,50,917 8,23,88,671
Gratuity & Other Investments
) Term Deposit (FDR) 44,07,56,689 40,20,68,954
Total 44,07,56,689 40,20,68,954
Loans & Advances
i) Festival Advances to Staff-HQ 0 0
ii) Festival Advances to Staff-RDs 0 0
iii) Adv.Recov from Staff-HQ 7,79,193 23,44,170
iv) Adv.Recov. from Staff-RDs 1,41,453 5,76,985
v) Adv. Recov.from Others-RDs 1,55,000 0
vi) Others Recoverable 13,94,742 11,89,773
vii) Security Deposit/E.M-HQ 48,56,918 55,21,966
viii) Security Deposit/E.M.-RDs 21,10,520 37,17,520
ix) Others Recoverable H.Q./Misc 23,35,747 2,01,52,874
Total 1,17,73,574 3,35,03,289
T.D.S. (Recoverable)
HQ 2,66,48,060 5,40,67,493
RDs 9,53,567 5,78,518
Total 2,76,01,626 5,46,46,010
Grand Total 65,31,44,008 65,38,54,872




over Incom

Particulars As at March 2025 As at March 2024
Opening Balance 7,21,93,937 11,90,64,419
Rectification in prior period -1,783,592
LESS/ ADD
Excess of income over Expenditure 3,43,942 -46,870,482
Total 7,07,54,288 7,21,93,937
Schedule:7 Activity Revenue

Particulars As at March 2025 As at March 2024
Receipt from Consultancy & Training Programme 31,01,88,888 31,36,81,945
Self Run Programmes 5,73,46,755 6,31,25,577
Application Processing Fees 5,01,053 59,837
Total 36,80,36,696 32,65,24,125
Schedule:8 Receipts from Publication

Particulars As at March 2025 As at March 2024
Royalty from Publication 5,675 1,08,332

Total 5,675 1,08,332

Schedule:9 Other Receipts

Particulars As at March 2025 As at March 2024
Interest receipt -SB 4,66,991 7,65,039
Interest receipt - Fixed Deposit 3,30,20,467 2,92,50,110
Miscellaneous receipt 2,37,352 73,194
Rent receipt 2,00,36,303 1,77,01,584
Conference Hall charges 3,00,389 1,16,000
Interest Received on Income Tax Refund 29,65,111 0
Profit on sale of assets/Leasehold Rights 2,70,28,201 5,05,608
Provision Written Back 0 0

Total 8,40,54,813 4,84,11,535
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Scifedule No:10 Empl R ion & Benefi

S.no  |Item of Expenditure HQ RDs Total As at HQ RDs Total As at
March 2025 March 2024|
1 Isalary & Allowances, St 14,21,52,007 15,59,20,628 20,80,81,635 14,86,72,942 13,86,48,838 28,73,21,780)
2 JCPE/NPS (Council shase) 2,71,62,099 0 2,77,62099 2,32,76,583 [0 232,76,883
3 |Granuity 3,09,28,735 [ 3,09,28,735 2,06,46,572 0 2,06,46,572]
4__|Employee's Welfare & CGHS 46,88,876 2,13,853 49,02729 19,7902 7,09,428 26,890,357
5 |Leave Encashment 1,44,00,853 0 1,44,00,853 2,552,801 of 2,55,02,891
6 |Cantecn & Welfare 0 237,328 237,328 B4.509 1,67,562] 25231
7__|Compassionate Fund 40,000 0 40,00K) 0,000 o] 40,000
TOTAL 22,59,72,569 15,63,80,809 38,23,53,378 22,02,04,026 13,95,25,828 97 54
Schedule No:11 Office & Administrative Expenses
[Sno [ltem of Expenditure HQ| RDs| Total As at March HQ RDs Total As at|
2025 March 2024|
1 JAMC & Mamminence 9,18,168] 12,24,292 21,42,460 340971 14,62,933 18,03,903
2 |Audit Fees 0 0 [i} 0 0 1]
3 |Bldg&House Keeping & rent 1,20,49,912] 95,19,290 2.24,60,202 13767424 1,12,73,774 2,50,41,198|
4 |Development of Business Activity 20,55,345 535,528 25,90,873 23,33,007 1,63,094 23,96,101
5 | Expert Fees/salary contract 1,69,71,114 60,33,624 230,04,738 2.12,21,956 4,62,054 2,16,84,010)
6 |Legal & Professional Charges 29,28,734 38,04,193 67,32,927 6,24,370) 39,99,185 46,23,555
7 | Printing & Statonery 18,02,573) 3,06,865 21,090,438 26,760,200 4,20,164 30,96,373
B Eamnxn: Activity Exp. 1,88,42,957 2,46,97,164 4,35,40,122 3,83,14,.264 2,67,12912 6,50,27,1T7
9 |Promational work in Hindi 1,01,638 46,388 148,026 149,747 11,500] 1,61,247
10 JMSME-LMCS.Exp. 36,28,047 0 36,28, (47 [l 0 0
11 [Telephone & Postage 14,582,363/ 351,823 18,34,186 843,49 5,10,316 13,54,263
12 |Travelling Allowanee/L.C/LTC. 1,84,62,524 35,98,201 2,20,60,726 156,355,607 26,42,633 1,82,98,240
13 [Vehicle Maintenance 1,03.991 0 1,03,991 1,844,437 0| 184,427
14 |Ratcs and Taxcs -16,874,961 2,155 -16,872,806 26,768,937 299,219 20,78,136/
15 |Prior Peniod Adjustment 24,73,169 7,718,092 32,52,161 10,653,963 38,55,676 49,21,639)
16 |EMD Written off 0 0 0| 0) 0| 0
17 |Debior Written OFf 0 0 1] 0 0 0
18 [Swachehta Action Plan (SAP) 0 0} 0| 0 17,000/ 17,000
19 |Provision for Doubtful Debts 41,88,193 0| 41,88,193 15,5478 0 -15,547,834
20 Il’mdm:n'vitv Weck Exp. 13,000 233,398 2,46,398] 4,19491 0 419491
21  |Water Charpes arrears 0 41,818] 41,818 0 0 0
22 |Insurance Premium 4,815 14,955 99,770] 1,560,296 16,613 206,009
23 [Tender Fees 18,000 0| 18,000 ) [ 0
24 |ITC Reversal (GST Exempt Supply) 15,355,338/ 1,38,964] 16,594,307 [ 0 0
TOTAL 7,17,04,921] 5.]3,27.651[ 12,30,32,572 §,48,18,784 5,18,47,073| nss,as.ssi]
Schedule No:12 PLAN PROJECTS EXPENDITURE
5, No |liem of Expenditure As ai As at
March 2024 March 2023
PROJECT BASED SUPPORT TO AUTONOMUOUS INSTITUTIONS
1 Upgration OF Aip Into Centre OF Exc ((Project Based Suppornt To A I - New Scheme 2017-18) 0 [1]
F COE For It For Industry 4.0(2018-2019) 1 0
3 COE On Quality Management (Coe-Qm) 0 q
14 COE For It For Industey 4.0(2018-2019) 0 0
Is COE For It For Industry 4.0{2019-2020) 0 [1]
6 COE For It For Industry $.0(2020-2021) 0| 0)
7 COE On Quality Management 0| 0|
0 0
TOTAL 0 9
Schedule No 13 Miscell: & Other Charges
5. No , HQ RDs| Total As at March) HQ RDs Total As at
Iiem of Expenditure 2025 March 2024
1 Misc.Expenses -557,701 2999364 24,41,663 B,68,529 3,79,602 1248,131
2 Loss on sale of asscis 21,925 3,044 24,969 0 54 54
3 |Subscription to Joumal/Periodical 79,280 2,800 82,080) 1,20,213) 0 1,20.215
|  TOTAL 456,496 30,05,208 25,48,712| 9,88,744 3,79,656 13,68,400
Schedule No: 14 Interest & Finance Charges
ﬁm HQ RDs| Total As at March HQ RDs Total As ai
| Item of Expenditure 2025 March 2024
1 Bank charges 101,716 17,783 119499 234,439 35,897 270,335
|  TOTAL 1,01,716 17,783 1,19,499)] 2,34,439 35,897 2,70,335
*** Bank charges meludes Interest charges
Schedule No:15 I ional Coop
hba HQ RDs| Total As at March HQ RDs
Item of Expenditure 2025
1 APO Progmmme 0 1,01,18754 1,01,18754 0 64,11,940]
TOTAL 0 1,01,18,754 1,0L,18,754 0 64,11,940]




DETAIL OF SUNDRY CREDITORS
AS AT 31.3.2025
As at March 2025 As at March 2024
5.No. Head HQ RDs Total HQ RDs Total
A |Sundry Credi -3,121,270 12,32,001 -1,889,269 6,00,449 13,01,197 19,01,647
-3,121,270 12,32,001 -1,889,269 6,00,449 13,01,197 19,01,647
B |OTHERS PAYABLE
1 Sﬂlary Payable 90,81,950 1,44,464 92,26,414 90,82,670 88,126 91,70,796
2 |Rent Payable 0 0 0 0 69,80,139 69,80,139
3 |CFC 43,702 0 43,702 42,802 0 42,802
4  |CPC Payable (6th & Tth) 2,16,71,830 0 2,16,71,830 2,16,71,830 0 2,16,71,830
5 |TDS Payable 21,88,471 17,73,231 39,61,702 27,60,255 12,96,902 40,57,157
6 |GST Payable 1,04,66,454 71,03417 1,75,69,871 36,90,907 10,75,928 47,66,835
7  |Retention Money 0 3,94,553 3,94,553 0 3,94,553 3,94,553
8 |Earnest Money / Security 40,83,150 8,31,693 49,14,843 38,83,150 8,04,443 46,87,593
9 |Council Share Payable 3,98,93,424 0 3,98,93 424 3,98,83,335 0 3,98,83,335
10  |Professional Tax 0 28,707 28,707 0 12,140 12,140
11 |Exy Payable 24372115 81,681,033 3,25,53,148 80,92,430 33,12,933 1,14,05,363
12 [NPCT/C Society 0 0 4] 38,254 0 38,254
13 |Court Case Recoveries 18,30,604 0 18,30,604 0 0 0
14  |Court Case Deduction 1,41,928 0 1,41,928 1,41,928 0 1,41,928
15 |Leave Salary Contribution 0 0 0 0 0 0
16 |Other Payable -4,546,609 42,115 -4,504,134 3,34,94,912 21,760 3,35,16,672
TOTAL 10,92,27,019 1,84,99,573 12,77,26,592 12,27,82,473 1,39,86,924 13,67,69,397
G. TOTAL| 10,61,05,748 1,97,31,575 12,58,37,323 12,33,82,922| 1,52,88,122, 13,86,71,044
DETAIL OF SUNDRY DEBTORS
AS AT 31.3.2025
As at March 2025 As at March 2024
S.No. Head HQ RD Total HQ RD Total
A [Specialist Charges 5,19,75,347 4,57,63,027 9,77,38,374 3,47,97,030 4,64,50,919 8,12,47,949
B |Programme A/c 2,33,60,518 0 2,33,60,518 2,12,29,282 2,12,29,282
TOTAL 7,53,35,865 4,57,63,021 12,10,98,892 5,60,26,311 4,64,50,919 10,24,77,230
C |OTHERS RECOVERABLE
1 Group | (= 0 3 3 4,202 0 4,202
2 |Retention Bank a/c 0 8,684,527 8,84,527 0 1,91,796 791,796
3 |Ashok Petronet 0 0 0 0 0 0
4  |Prepaid Expenses 8,36,299 37,535 8,73,834 8,99,722 247917 11,47,699
5 |Interest Accrued on Fixed Depq 0 1,960 1,960 1,34,88,604 0 1,34,88,604
6 |Misc debtor 14,99,448 32,774 1532222 57,60,347 1,50,000 59,10,347
23,35,747 9,56,799 32,92,546 2,01,52,874 11,89,773 2,13,42,64;"
TDS AY OUTSTANDING
TDS AY 2006-07 14,77,211 0 14,77,211 14,77,211 0 14,77,211
'TDS AY 2007-08 30,99,503 0 30,99,503 30,99,503 0 30,99,503
TDS AY 2010-11 T7,41,136 0 741,136 741,136 0 741,136
'TDS AY 2011-12 12,78,978 0 12,78,978 12,78,978 0 12,78,978
TDS AY 2012-13 9,43,550 0 9,43,550 9,43,550 0 9,43,550
TDS AY 2013-14 11,296 0 11,296 11,296 0 11,296
TDS AY 2014-15 2,43,631 0 2,43,631 243,631 0 2,43,631
TDS AY 2015-16 6,40,051 0 6,40,051 6,40,051 0 6,40,051
TDS AY 2016-17 0 -6,642 -6,642 0 0 0
TDS AY 2017-18 0 -833 -833 0 0 0
TDS AY 2018-19 0 0 { 0 0 0
TDS AY 2019-20 0 4] (i} 0 0 0
TDS AY 2020-21 -476,386 0 -476,386 -476,386 0 -476,386
TS AY 2021-22 3,01,848 11,625 3,13,473 3,01,848 6 3,01,854
TDS AY 202223 12,15,536 -447,000 7,68,536 1,75,999 0 1,75,999
TDS AY 2023-24 -7,704,694 6,38,198 -7,066,496 2,09,12,621 5,78,512 2,1491,133
TDS AY 2024-25 6,70,528 7,58,219 14,28,747 2,47,18,054 0 2,47,18,054
TDS AY 2025-26 2,42,058T1 0 2,42,05,871
TOTAL 2,66,48,060 9,53,567 2,76,01,626 5,40,67,493 5,78,518 5,46,46,010
G Toral 10,43,19,672 4,76,73,392 15,19,93,064 13,02,46,678 4,82,19,210] 17,84,65,888|
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'N,ote 1:
SIGNIFICANT ACCOUNTING POLICIES

About National Productivity Council

National Productivity Council of India (NPC), established in the year 1958, is an autonomous organization under
Department for Promotion of Industry & Internal Trade, Ministry of Commerce and Industry, Government of India
and registered under Societies Act,1860. Besides undertaking research in the area of productivity, NPC has been
providing consultancy and training services in areas of Industrial Engineering, Agri-Business, Economic Services,
Quality Management, Human Resources Management, Information Technology, Technology Management, Energy
Management, Environmental Management etc., to the Government and Public & Private sector organizations. NPC
is a constituent of the Tokyo-based Asian Productivity Organization (APO), an Inter-Governmental Body of which
the Government of India is a founding member.

Note 2: Basis of Preparation of Financial Statements

The financial statements of the Council have been prepared and presented in accordance with generally accepted
accounting principles in India (Indian GAAP). The Council has prepared these financial statements to comply with
all material respects with the accounting standards to the extent applicable. The financial statements have been
prepared on an accrual basis and under the historical cost convention. The accounting policies adopted in the
preparation of financial statements, except as mentioned herein below, are consistent with those of previous year.

Note 2.1: Summary of significant accounting policies:

a) Use of estimates

Use preparation of financial statements in conformity with Indian GAAP requires the management to make
judgments, estimates and assumptions that affect the reported balances of assets and liabilities and the disclosure
relating to contingent liabilities as at the date of financial statements and reported amounts of income and expenses
during the period. Although these estimates are made on the management’s best knowledge of current event and
actions, uncertainty about these assumptions and estimates could result in the outcomes requiring a material
adjustment to the carrying amounts of assets or liabilities in future periods.

b) Fixed assets

Fixed assets are stated at cost, net of accumulated depreciation and accumulated impairment losses, if any. The cost
comprises purchase price, borrowing costs and any cost directly attributable to bringing the asset to its working
condition for the intended use.

Subsequent expenditures related to an item of fixed asset are added to its book value only if it increases the future
benefits from the existing asset beyond its previously assessed standard of performance. All other expenses on
existing fixed assets, including day-to-day repair and maintenance expenditure and cost of replacing parts, are
charged to the statement of profit and loss for the period during which such expenses are incurred.

Depreciation on fixed assets

Depreciation on fixed assets is provided to the extent of depreciable amount on the written down value method.
Depreciation is provided at the rates and in the manner prescribed under the Income Tax Act, 1961.

¢) Revenue recognition
Revenue is recognized only when risk and rewards incidental to ownership are transferred to the customer, it can be
reliably measured and it is reasonable to expect ultimate collection. Revenue from operation includes Receipts
from Consultancy and Training Programme, Self run programs, application processing fees, receipt from
publication.

Income from services
Revenues from operation are recognized as and when services are rendered. Revenue is reversed for invoices not
accepted by the customer against whom credit notes are issued. 2




Interest Income

Interest income is recognized on a time proportion basis taking into account the amount outstanding and the
applicable interest rate. Interest income is included under the head “other income” in the statement of Income and
Expenditure.

d) Foreign currency transaction

Transactions in foreign currencies entered into by the organization are accounted at the exchange rates
prevailing on the date of the transaction or at rates that closely approximate the rate at the date of the
transaction and the differences, if any are transferred to the ledger named “Foreign Exchange Loss/Gain”.

¢)_Operating Cycle

Based on the nature of products/activities of the Council and the normal time between acquisition of assets and their
realization in cash or cash equivalents. The Council has determined its operating cycle as 12 months for the purpose
of classification of its assets and liabilities as current and non-current.

f) Provisions

A provision is recognized when the council has a present obligation as a result of past event, it is probable that an
outflow of resources embodying economic benefits will be required to settle the obligation and a reliable estimate
can be made of the amount of the obligation. Provisions are not discounted to their present value and are determined
based on the best estimate required to settle the obligation at the reporting date. These estimates are reviewed at each
reporting date and adjusted to reflect the current best estimates.

g) Contingent liabilities

A contingent liability is a possible obligation that arises from past events whose existence will be confirmed by the
occurrence or non-occurrence of one or more uncertain future events beyond the control of the company or a present
obligation that is not recognized because it is not probable that an outflow of resources will be required to settle the
obligation. A contingent liability also arises in extremely rare cases where there is a liability that cannot be
recognized because it cannot be measured reliably. The company recognizes a contingent liability and discloses its
existence in the financial statements.

Notes to the Accounts for the vear ending on 31% March 2025

A. GENERAL ,
i) Previous year figures have been regrouped and rearranged to the extent required.
ii)  Schedule No. 1 to 16 forms integral part of accounts.

B. BALANCE SHEET

i)  The balances of Sundry Debtors, Sundry Creditor, advance recoverable, advance
payable, security deposits/payable with/to various agencies/parties etc. as on
31.03.2025 are subject to confirmation and reconciliation which may have impact
on the profitability and state of affair of Council as on 31.03.2025.

ii) Schedule of Project Accounts relates to projects sponsored by various agencies.
a) Net Credit Balances . Receipts minus Capital and Revenue
Expenditure.
b) Net Debit Balance . Capital and Revenue Expenditure

minus Receipts.
iii) Latest Physical Verification of Fixed Assets was done on 17.12.2024.




For Rastogi & Donald
Chartered Accountants

s

. PROVISIONS

i)  Provision for Leave encashment during the year is made for Rs.1,44,00583/-
(Previous Year Rs.2,63,04,058/-)

ii)  Provision for Gratuity have been made during the year amounting to Rs.
3,69,62,341/-(Previous Year Rs.2,07,65,072/-)

iii)  The book debts of Rs. 12,10,98,889/- outstanding as on 31.03.25 includes book debts
. of Rs. 3,24 %) &3 older than three years. The Coulncil has created full provision
for more than three years debts.

. CONTINGENT LIABILITIES

i)  Bank Guarantee of Rs. 184.38 Lakhs (Previous Yr. Rs.226.41 Lakhs) furnished in
favour of clients against consultancy jobs.

il)  Provision for Property Tax Rs. 1,80,72,960/- written back this year as no longer
required.

iil)  The Council has received a notice from Telangana State Housing board for arrears of
rent of Hyderabad RD for Rs. 1,00,37,846/- (Consisting of Rent 68,08,509/- and
Interest 32,29,336/-) out of which provision has been made for Rs. 68,08,509/-
during the FY 2019-20.

For National Productivity Council

Shirish Paliwal

siry, Gow,
0di Road, New Dsihy-11

CA Sunil Kumar Rastogi

(PARTNER)

M. No. 087156
FRN: - 506109C
Place: New Delhi

Dated:19/09/2025
UDINNO. 225087 1\@ BMM 6D '75.-5(,\

of Indra}
0003



IS STl qﬁﬂﬁ NATIONAL PRODUCTIVITY COUNCIL ﬁﬁﬁﬂ'owﬂa

BT YaHq U9 3fiaiRe AR 39T Department for Promotion of Industry and Internal Trade

(it ¢d S HaeE, ARG WK @ i) (Under Ministry of Commerce & Industry, Govt. of India) s m —_
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19.09.2025

To

M/s Rastogi & Donald
Chartered Accountants
NewDelhi

Dear Sir,
Sub: MANAGEMENT REPRESENTATION LETTER

With reference to the Financial statement of the National Productivity Council (“the Council”)
for the year ended March 31, 2025 as submitted to you for the purpose of expressing an opinion
as to whether the Statements give a true and fair view of the financial position of the Council and
of the results of the operations for the year then ended, we acknowledge our responsibility for
preparation of financial statements in accordance with accounting Standards issued by the ICAI
and other recognized accounting practices and policies generally accepted in India. We
acknowledge our responsibility for the implementation and operations of accounting and internal
control systems that are designed to prevent and detect fraud and error.

We confirm, to the best of our knowledge and belief, the following representations:
1. MANAGEMENT RESPONSIBILITIES

i. We are responsible for the preparation of financial statements that give a true and
Fair view of the financial position, financial performance and cash flow of the
entity in accordance with the accounting principle generally accepted in India
including Accounting Standard issue by the ICAL

ii. We are also responsible for selection and consistent application for appropriate
accounting policies, including implementation and compliance of applicable
accounting standards along with proper explanation relating to any material
departures from those accounting standards.

iii. We are responsible and we certify that the entity is following fundamental
accounting assumptions of consistency and accrual concept and the financial
statements had been prepared on going concern basis.

Phone: 91-11-24690331, E-mail: npcinfo@npcindia.gov.in, Web-Site: www.npcindia.gov.in
OFFICE AT: Bengaluru » Bhubaneshwar ® Chandigarh e Chennai ¢ Delhi » Gandhinagar * Guwahati ¢ Hyderabad e Jaipur ® Kanpur * Kolkata * Mumbai ® Patna



iv.

We are responsible for implementation and operation of accounting and internal
control systems that are designed to prevent and detect fraud and error and certify
that the financial statements are free from material misstatement, whether due to
fraud or error.

FIXED ASSETS

ii.

iii.

iv.

Vi.

Vii.

viii.

ix.

There is an effective internal control over expenditure incurred on fixed assets
acquired or self-constructed.

All the fixed assets are held in the name of the entity and registered in our name
wherever so required under any law to be so registered.

Title deeds of all the immovable properties are in the name of entity.
There is no disputed ownership on any fixed assets.

All fixed assets are identified, recognized, and accounted according to applicable
standards i.e. AS-10 and AS-26. '

The expenditure charged to the capital account in the books of council wholly
represents additions to or improvements to the existing capital assets, and the
amounts so charged do not in any instance represent repairs and maintenance of such
assets or any expenditure properly chargeable to revenue.

None of the expenditure which is of capital nature being fixed asset is charged to
revenue but is recognized as fixed assets.

No security agreements have been executed and no charge has been created on the
fixed assets. There are no liens or encumbrances on assets nor has any fixed asset
been pledged, mortgaged, or hypothecated except as disclosed in the financial
statements.

All fixed assets are depreciated/amortized according to applicable rates of Income
Tax Act, 1961.

The net book value of these fixed assets has been arrived at after writing off amounts
relating to all items which have been sold or scrapped on or before the Balance Sheet
date and that the book values of all fixed assets do not exceed their recoverable
amount as at the balance sheet date. The provisions made for depreciation of the fixed
assets are not in excess of what is considered reasonably necessary for that purpose.

There is an effective internal control over disposal or scrapping of fixed assets.



Xii.

xiii.

During the FY 2024-25, physical verification of fixed assets of the branches and
headquarter has been conducted but there was no reconciliation of fixed asset
between physical and book records in Headquarter and all the branches of the council.

Fixed assets disposed off during the year have not affected the gomg concern
assumption for preparation of financial statements.

3. TRADE RECEIVABLES/SUNDRY DEBTORS

ii.

iii.

iv.

Vi.

Vii.

i.

ii.

We have classified a receivable as Trade receivable/Sundry Debtors only if it is in
respect of amount due on account of goods sold or services rendered to fulfill the
objectives of the council.

All Trade receivables/Sundry Debtors are stated at the realizable amount subject to
notes of accounts to the Balance Sheet and considered good unless otherwise stated
in the financial statements.

Adequate provisions have been made for the doubtful receivables and proper
discloser has been made accordingly in statement of affairs of the council.

Balance confirmation request have been sent to the debtors and awaiting their
confirmation.

There are no unrecorded trade receivables /sundry debtors as at the year end.

In line with the accounting policy for provision of doubtful debts after being overdue
beyond three years, the management has provided for a total provision of Rs. 334.38
lacs as of March 31, 2025, which is in view of the management is adequate.

We confirm that there are unrecognized receipts of Rs 7,28,496/-, Rs 4,89,793/-, Rs
3610994/-Rs 20,41,205/-,Rs.50,73,956.01/-, Rs 13,86,163.89/-, Rs. 1,78,079.35/-
and Rs. 5,20,308.82/- related to F.Y. 2016-17 to F.Y. 2017-18, FY 2018-19, FY
2019-20,FY 2020-21,FY 21-22, FY 22-23, FY 23-24 and FY 24-25 respectively.

OTHERS : -

There are no loan/public deposits with the council as on 31.03.2025, hence the
Council is not required to comply with directives issued by the Reserve Bank of
India and any other relevant provisions of the acts in force and the rules framed
there under in respect of deposits.

The council has not incurred any expenditure in cash. All the receipts and
payment are made through bank.



iii.  All the bank accounts were duly reconciled with bank statement and no cheque
issued is pending clearance in the reconciliation statement since three months of
its issue.

iv. No guarantee of any nature has been given to third parties by council except Bank
Guarantee for the clients as per the terms & conditions of the assignment.

V. The accounting policies which are material or critical in determining the results of
operations for the year or the financial position are set out in the financial
statements and are consistent with those adopted in the financial statements for
the previous year.

Vi. We are responsible for identifying and informing you of financial transactions or
matters that may have any adverse effects on the functioning of the company. We
herby confirm that none of the financial transactions have any adverse effects on
the functioning of council.

vii. No other person except the Management is responsible for correctness and
accuracy of filing of particulars in the Tax returns related to Direct Taxes and
Indirect Taxes. We are responsible for taking proper and sufficient care for the
maintenance of adequate accounting records for safeguarding the assets of the
company and for the preventing and detecting fraud and other irregularities.

SUBSEQUENT EVENTS: -

i. No events or transactions have occurred since the date of the Balance Sheet or are
pending that would have a material effect on the financial statements at that date
or for the year then ended, other than those reflected or fully disclosed in the
financial statements or notes thereto.

il. No events have occurred that are of such significance in relation to the Council’s
affairs to require mention in a note to the financial statements in order to make
them not misleading regards the financial position, results of operations, or cash
flows of the Council.

Truly Yours,

Groupmmance)

NPC

frfry arefrarer/Shirish Paliwal
g #EaTe vd T waw ()

Deputy Direclor General & Group Head (Finance)

FcATS <ocIr

National Productivity Council
vd 9d HEeg TR e 8 )

(Under Ministry of Commaerce & Industry, Govt. of India)
wnit 718, 7 Rr=filodi Road. New Delh-110003
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AT T P STE 1950 & S 1 YB3 H, YR H STeNP BN TR a1 Hiod B & 1Y T24d 3R
TN IATGH AT AT B AR HTTRIH AT STHT D1 TS e Wi el o ol Teb AR a1 % 3=
SN o SRISR 1 b | SHD I1G, YR AN SHiGIe & o ST, [dshH ARTHTS & -Iqd 8 U 3o Wi
gfaffrEa 1956 T STUM &1 RT farat 3R 1957 H srfcqawit & faft & &) Infid Hd gU S R |
SUTEHT TG BT A B & (C18 T D g MBI AT B Bt RIBINRT o 1Y 30T R TR
B Y IATGHAT AT & IR, 3D ! RGBT 1 AT debTei anfored 3R IR HATad
& IATAYF H TGER 1957 T SAUTGH T IR SIST U TS H foram am ot | st & Sfienfies Sargdar ol
TETaT & O o T SffRae HRT o1 &1 RITUAT o g Hiaud fexn-ds Ry fpr mw ) e veR, Igha
JATEHATTRYS (T 0t ) T3 e & S/ g Sraferd & 91y Ueh Wria< e & U 3@ o 8 |

T @ ¥, HRA § ITEH Al IXHIA DI SGIAT ol & (oY T P TR BT WG 5 | HRA TRPR P IR
AT §RT 1958 H WU, dob-tch! 3R HATIHTRID TRITT 3R 317 fedll & Setrar fFaiaarait 3R Hfiehi &
TSI SR IRBR B JHM Ul & T T O i U W, TR-THB R TT6- 8 |

T O T 3ot AT & a1 fafts fRaUR®! o) Iare ik IdTedhdl & o1 & 3R &I JHgH 3R
3IH AT P AT SR DT & ATy ZTYC TATLAT 3R YT 3MT3eYe & oia Jaieh o) Jrgm § Heg B &
forg oot faRiy arsfi &1 faxdR R <=1 H ITGH T SMGIA BT A [T § 3R g o 61 & fore
YT 3R Ufaeue sl dgd 8 1 39 sramar, T ot I 3 Screddr SIS ol e o3 & forg fafirar
RIYRD (RBRT / A &5 & IUhH / o) & et A § fUsd 64 I & U Huifas Yt
AU R I TR R TR RO H S A g HI R IR AT A ST SIS ST h T TRIM Jled SRR
& 13 BRI H ST RIA YR IufRUF RITUT 1 8 3R SN / 311ides fasr & forg Ageayui aat &
Taraii % 3 WeaeH BT IR HH o g | T h A sead shaifiies uRewa & s i sl era fearg
3R SIMREahdT U] B 3R HRA TH T TH $ 378 Industry 4.0 1 dR H & fag Tdish & ggam 3
SN 4.0 H ST g R A3 |

AP HAY
TR WA H 0 URIR T Hol qard b R uRieu & Spydl g (Agces) F1 i o
2| PEEEE HRA- ST TRBR) TeaNT B URUT R SR 38 Sofl cardi o) (153, fega e,

YR IRHR 3R 718 1l (9B TS (TTsS13), ST IRBR B Tl § A1 fbar T 3|
LTSS BRI Sl q&rdl & & H U SATY e TaTes UiRTeor gfae & Areqd ¥ 3ad Soll




Pralld ?6)

@y arffe R 2024-25

& Mt 3R Aot UG BT & | Wsclss " ST fRrar fas R sty g et
TR1g i Y AR Taeh SENT URTISTISHT & 3T BRI g |

YRA NPR ] (YT Th SR-IBRI B TREARE IdTGHd W6 (THS) &1 1961 I
RIS & g1 T Ut It vhitsit § HRd TReR &1 ufafAfia Har g 8k Sdredhdr § Faferd
fafrs fawal R sl gRT e S =i & fou S ara UiRiefur S H, wraemarsil iR ARl o
YR YRTER) & SaeH &1 TURT Ared Toret oft § | T ot <t wewa =it o uferifive & feme ar
Y YRAH TN By it sTfsa arars |

APO MEMBER COUNTRIES

TANRT & WTSATHS AT

President
(Minister of Commerce & Industry)

Chairman
(Secretary, Department for Promotion of
Industry & Internal Trade)

Director General
{(Appointed by Govt.of India)
Deputy Director
General Secretary, NPC
(2 nos.)
l Regional Directors l Group Heads, HQ 1




arffe R 2024-25

TORA & 12 &3 Hrafed TR dl & IerTa/Siieifiie ol # R §, et Jenad s
facet ¥ SiR BT srdsdHr IUTGHAl YA 995 H ¢, ol b A H @ T g | TuiRd o
TTHAT 110 YuidhTieres URIaR/IRTARICGTAT TR 5, 39 Sifafad URaISHI-SMeRd Saxamdrsi
& fore aTet faivsiY Sik e Tewt ot ard H it STt g |

i
",

o
yderabad
°

Bengaluru
o

Pan-India Presence
HQ, Delhi 1
Regional Directorates 12

AlIP Institute, Chennai '1




ii.

iil.

iv.

Vi.

vii.

Viil.

iX.

Xi.

arffe R 2024-25

it AP 35z

& HILH A AP SHfegaRyT o Gt &1 H Fdd dRid & FarER TR IdTGehdl Bl §erdl
call

IRBTR, T R THTS & S SATGH AT AT R TGl BT TR BT |
0TS THT & foTE I STGH AT SUBRUI 3R dh-ich] &b ST 3R ST & HIeqH o
T gad TR &= |

TS R AIRHIGRI o JTH I 58T +f sTawad g, UiRTeor, IRTaRf 3R SHu™ & Areqa o
JATCHATTGH b e ST, JaTait SR FH Y & & fere qul e UeTdr s U H 61 63T |

SATGH T TG Bl YFE B A TgANT Aeafds T & ford T fadmRid - SR T fufor
HIIRS B U BB |

IATGH AT AT TIET- TR =ifed THLT 3R ATE UaH dReb U i ¢h b =4 H B
AT |

faftrar TS BrichHi, Arerell SR geda! & fory Ueh T R SIS 81T |

RG], TFG TS, THTOR, U1 31fe; & ATeH ¥ SATGa dl A [a &l g a1 |

RN YR TR IATEDH I b T HI HTT HR- b (7T SHRTIA UG d Bl GG |

I SR AP TR IR FH &3 H IaTGdHdl R Uica S al ST hT HSR BT |

it &1 H TP ITahdl D! 3R Il (e o oy W-Hedieh de-3MeRd w1y
SUBRU IR BT |




arffe R 2024-25

AT St TR e addE § $HE 1oy T 3TN H3A & F9 H SRR § a1 99e 9al & U §
AT H IR Has Hater &3 &1 ufafAfa &d & | Frdot-e Ja1 & 3o faRy HRaR & gRE, 35
H3 AU FHAl U YT 8, o IS & T & AT, SUHIS Ad 3R WM Ud rdei-d faarom
T3, ®YS], ¥4, fa<, SraRe AT, Hiad, fSsre, 9d9 Td Fdiamuig Sl auT @F H3l & =9 § 36!
T A B | 3 P SaTaddl UG & Ue e g |

I g H YR A fafis &5 & Seeia-ia SUdierdl gTRId &1 | aTfored §, 3514 o= 1 2022-23 H TTH
776 faferg SIeR & 31a % & I=aaqH afd &t SR SPRR faran | 3% HRisTd H Hedyu! TR JHMdl
WG dIaad g, For gus & A1 376 ddh &1 qa oo TTid 3 a1 T Jard TR SHeidl (Thei) SR
UfTRI® URd- i feraT 31 TeanT SR SATIR YHsidl (ST MM 8, S U a=1eh | fordl! fas Rid
A H 1Y HRA BT U THIA1 8 | 3611 T 31 ST IS o HoTgd 3 & oIl IATe A JS T TiedTe
AASHTS) Fro13i & Braaad &1 Ul @ & |

e B0 & & B, A1 2t Ty Miae 3 g & 9o 99 W1 JRET HAHH, YU TR Hedror
3 Ao (FTEHSliaudTs) &1 g o, forads dgd &l a1d Bt 3fafd T TIHT 80 HRIS TR SR HHSIR
AT P Gud W1 [daRo1 YA foam Tan| 3 T3t & &0 § I6T dRisbTd am GRET H Sfyaqd
Iuafsr & for fafea un, forgw Yo gefemsit & 3 anht gy ox 2| fooTeh, iger iR 9di4 ud Tdterufig
Sl HAAl b FUH, IBIH gD HaH T UeTs o Sedl (AR Ul HRIHH ISl bl B e AR [baT|

YRA & SHoll & & 7P URAATHRI TRTET 3R Holl G&idl BT AT BT SHGIad S H 30! Fherdl &b
FHHE 8, A o Uiy T @ tRieafAan fayfaemeg & saae Sex Bk U6l et gR1 2018
U8 4d ATt DHTHIC REBR A THI (a1 T-T | Srolt & H Fated J-d], HHIC PR, BEGRI AT
31T & HTEH Sl =it B (4TS ANTGH B PR AT 6 |




arffe R 2024-25

st fifa= e, fSHhT o7 29 TdsR 1973 &1 g, Wit ot fords vare & g € 1 ot forfe e
ofi I BlorsT TH HIAY, et fayfaenaa T oA () Bt SUIY (1992-95) U HIA & dlg,
SIRITTT Ve TR (METHATE), 73 faeeh I THalT, (1995-97) BT IUY Ure fobam | et
ST BIRAR 2004 H 149 AHTHT o o 37 AT & 1Y = g3 I814 30 2008 J U
2009 I Hoid ST T WAl & = A 1 fpar | 2009 H 158 AT & forg fh g3 7w SR
Y IR 3817 UeIferad 3R U faeh 1 Isd Hll (7S 2009 - SHaR) 2011), Hea T ukag
3R ITSTANT o4 FHT (FIaRT 201 1- 3SR 2012) 3R Bt AT e faam Ired #t (3agar
2012-T% 2014) Figd [a= Uei R &1 61| gTa & aut 4, 4t i TiTe SR UeRT &1 ot d
T =T AR §, 301 26 RATER, 2021 24 A, 2022 T Td-iidb! [R1&0T o DBia-c Uil o
¥y N B fhan| I 27 RideR, 2021 A IR U H faum ulkve (@A) & Wewg & &0 g
T 7| 25 AT, 2022 ¥ 8 T, 2024 A% 351+ SR UG IRBR H aliep (AT [aHTT & dhfee it
1 UG FUTST | TTH H 9 5 2024 T ot THITE i aTiored 3R ST HATAT qul aide e 3R
T Wt HATed B o9 T3 & U H HRR ¢ | 309 R R & aRM, o U1 3 73
WY WU 3R Qe Jlaemsif ot wTo1 & Ayt Yftrest s § o dewrd) & oife
et 37iEl BT SRUATS, SR sdiich H 25 fSRaR] aTel USRI SRTdTd, TS § 25 fawaRr|
ITelT T Sfedn Srudre (T TagR W ), diargR & T snu-siiN argariis fasme,
HEIel H U TuHS I Ui faemed iR qmeeglgR forel & 10 st rufies faemera nfie €|
I8 TR 3R TR WY H a1g I8 3R Wy fRfaRl & simaier & o afha wu I e 38
gl




arffe R 2024-25

st erRdy Rig yifedr, 3ms.w.u.
TrE, SRerSersd, Ay Td IENT Haer™ SR
e U O 4

ARTICIS B b 1993 oF & HRTT URI e HaT (SMSULH) ISR, off sy Rig wrfear 21
AT, 2024 BT YR IRBR & AU 3R JTNT HATCR B SN IR 3Hides TR Hae fqum
(SIUISME3ME) & Tfd & U T UgHR TgU1 fosa | o ot A6 pUR R, 3180 TH. T R ol |
TN TRIH, SATIR A 3R A & i a1 § i & 3Hd & A1, oft wifean sienfires
e, HIaRe AHd! 3R [AHMIES dioHT # Jud faRssiar 4 8| 3% U Sadei-ad
SO & e ot ot ok SIRTP fae it & Wae kR dad &, 399 Usd, BIURe
Al o FATGT H, 351+ TG HIaRe TR 3R Farme ur! & arreH far, 8k W@ 3R
URAR ST HATC H, 361 TTdsT-ds T TR H YR & e S faa | ArTeie TRaR 7,
off Hifea 3 AT 3R 9T, W 3R URAR HedTul, TaiaRur 3R a4, W6t fder iR 78
fqumT Tfed P Ayl fAUTT &t THTET, TRINT Hofe! SR &= faewm W e dfad fean
SHiSMS3MEC! & AId & 0 H, 3% Bieyd &1 § ThelsiTs &I 9GIdT ¢, (=T 3HG &I
T B! TicaTed SR AT & | 3T UM 2P SR TRUmH-3= 4 Add & forg S & ard,
oY yifear 3fiye f3wr Tided & U § YR 3! UG B 3 Sgr 3R FHAL, TaeR-3meia
3 fapra &Y M S A Ste IS 3Tt b ANfeRia AT R Tad & |




aifife Raid 2024-25
HATIHIRIS JaTd

A bt w5 1R upR & ST dr Teeh gE) & forg tR=t, et fmton, AnfeR iR ARy &
& [T ST RA RN

. SATGHAT HIY: AT IATGH N URYG P T3 & IUTied H e ay QU GV H 12 BRaR] Bl FdTadhdl
fEae IR R HEH B SATCH AT HIE B =Y H IR ST 8 | SHDT I TR B 3R & b a
BT 3R FHBT U vt & Y IATGH T IUBRUN 3R db-iihl b HIA-aa Bl WdTed
TG

Y. TR R SIS TR IR ST, TOraT, arHvedT 3R e § UR & forg T3 i W gRIIISR
RE YA YSH SIS g | T 0 el iR rdeifes B IRuRe &3, g iR AT TRBRY, I I,
I9P JeT! 3T I IRTHRT & ATEH A SUTCH AT DI BT UIR Td UIR BRIET 8 |

T, IFEYT: T O T YR sricqawT & fafts &3 & Idredhdr 4 Jafdd faual R a1 3iR STHaR!
THA B 3R fIRAT0T A & forg afRaor T & 3R wR fafafer-smemid s Smafd exar g
oo A AISIeT gt SR & Bt IHRA SRRl o1 RIMTHe [T g |

g, uRreor 3N ermar fArmfor: T it ¥ 1 uge uRkieror nfafafiat g w0 9 AHa SareEl & e R
FZd e TR AT HRAT S IaRIT & IATEH T 3figa & IR SRS S S U S B IHhd 8 | 3
URTe0T uTeashHl B ST SR HaT, iV, SHoil, Taiavur 3R R / &3t fasr afgd faftrs et o
SATCHI YT & Te| 1 U [a¥gd YaaT [MHS 8 | T 0t H IURA g1 3R Fhsl IR M UaH A
3R 3 foT Tafe YOI TR =i dR o fTg e 3R &t Te! &1 4 3o axar g | I8
JIH], BRI 3R ST AR o el ST T / O R J Teiferd AT UR (e, SFH T Taeor
3R HediichT SNRAT BRG] |

&. R iR geaie: T i i Saredmdr s e B fafird TR R o aifta ufvarsmnet SR aremraft
B TR SR getich (TAUST) 3rea 3R Fere Usie & 2nfira TeTe, 1y g 3ienfiies ufsharai
3R Syfef sRgaaft wfgd o &= ot uger i =nfira g 1 w7 Ut Tt 3 SUSHRON % A1 3t RE U ST
g3 8 STt uRaSHT st iR T & fore IuanT fhu Srd 8 8k Se1 & i oiR wifeta
Iz B & T IUged THAT dbiids & HIEH § U R DI HTIRIhdl 8l 5, SHP SHTdl
TS TR ST Teifera ShamSuy Arteawr i 8 1 T It 3 TR Ry arerrai sik gfare
< famr uRareHIsT &t arafde T ATRTHT SR Jedic & oIt Farss sMemfd STsct Wewm!
BRI B o (7T TR fefehot fap R fu |




arffe R 2024-25

. Yell: T O Tt faftrs TRBRY SR st TiraHl o fos Ude, feome ok T8 AR Herf~d=d & srafad
(ehdiSidim), U iR sifts Sfear, dluwsey, URTdIy Uié gwe 3fife & forg sffers 8k
3T aTe &It UI&My S PR YT e | T i T wcffob o sreiuid wareM e M A HAfer g S
f& Smae ufsha, YT Ted UeH HRAT, THaArS 3R T8 TRIem a1, Y U3 dUR =],
i, TEThR SHfe 1 Tarer | T Ut T U SFEar R IR uRief Smford axdl g St ¢ 4 Haifdid
BRI T SR e R uten ot smafSa drarg |

T Ut I 1 IR AT UHTe, Freder SiR UReRN ukten ufshar Ue @31 § 3R U8 gRfd H1 g 6
THoterufsarwe, T aRg A MU IR IR RfRd e A =8l

. ST INSHR IAGHI GRIM (WUl T bt It &1 ulRieror i § o wemsf, semaEmt $ik
STy U&7 GRALTT I & | TSR b U Fpolt et A uiRiero b fou Spwar g (fEEs)
& S ST A AN ol G&fdT o SawR] ol TREMUT qdh11ah] &I UgdT B &b dRidh| o] SATIgIRD &
A yefRfa Ba & forg fEwme fbu e faft sheifiies Suit SuRifiTar SuesRun | gaieid g1 ufig
SUHRUN & T B Al & SR SRS HATE &b THIG DI ST & [0 AT AUG S bl IGd Al
&, Boll ! Tad URERAT 3R AXIp! BT AU IR Fehd 5, TUMTeRI & HTa Hedidh o ford fafaRad
FALAI TR IHR bl o

GO URI&oTgfae
; | ENVIRONMENT&
HUIR R Urgfae | CLIMATE CHANGE
q@%qﬁ[mﬁgﬁw ENGINEERING 2 l ENERGYEFFICI;CNY |
o | RECRUITMENT i !
WU@T&I’W@W ‘ S OLLITION S | ITAPPUCATIONS |
Wy uRrEoTgeT | PROJECT
_, FORMULATION,
_ i MONITORING &
WWU&T&W&%&T@? AGRICULTUREE | § EVALUATION
ALLIED SECTORS
g g urRigmorgfaen POLICY FORMULATION ‘ | ORGANIZATION
- BT ' DEVELOPMENT

| PRODUCTIVITY FOR ]
] ATMANIRBHAR BHARAT |




aiife ad 2024-25
&= fafdry dard

PN sqaara JaT:

S-S FHE AP 3R SRITIT G131 b 1T F&r 3R RIS <1 &RT IR Py, A0 fdepr, @
TRIHRUT 3IR ag &5 H SATGHdT de & fort TRHRT 3R SRedhdl o | T g3 ¢ | UfasmT iR
GRS &1 ARTd THTd, A&d 3, Tia=ie ATaTIeh- 3111 aTararor & Ui STRer) - IR IR o
TS Ao AT ST Taal & T fes T T 4cb |

HN-TaE S A H T R i Bt drea Fafiraa 1 fAiRag:

> famraTers areHTel 3Tk Srich il T Hedich, PRI IR THTa Hedics
> HifafaforsiRerisause

Srolt AR UTHOT fa T rerrait 1 fmtor

TEHRITa

SIECRICEDR

B STGH AT HYUR

FHN T R BIA Bels P a6 Jae-
RERICIE REaC RIS pE]

TR TR T, ST SR g IRRHRUT S A SATGH T A IR IfG
A YT &3 H STG bl

QT SR PN HaH A e T geie

T et SR TTIGTHI &1 aTe GR&M AT URI&HT SHToTd 1

V V. V V V V VYV V VYV V V

e damg

T i o1 3fifen Ao gE URifTe debiies!, 3fier 3R ATHITS BRep] Bl Uga B AR IS, & 3R
I TTRIT S TR DT [ARCATUT R b I I Heb | 3R IU-Heh | Wk STG T 3R Uiy feqamar st H
[CRISE]

3 JaT TE A F% WNBR & [afHd T 3R QU & Ps Joid uel edis sreaa- feu g1 34
b LT A TSI B HN AT B 3R 3 ST s Bl R A ot areF faang |
Tedich S &b ST, 3 VT JHE A SATGH AT ST (FHTRIR) 7 4 =S 3ics U IRIa fban g 1 T
dt 3t 7 fay ufaeiarear affe qde 2020 & T § SMETHS! RaesRa's &1 UrfleR Ty Jarg +f
PHEET

“



arffe R 2024-25

3T TaT THE A THSHT SATGHdl Scgd 2020 & TTH FHTRM H TRATS IdTGaHdT S8 (TUis)
EICIECARERICREREEIRNHEE]

THITH 37T, FiRkeAan!, Teier SR Uieliien! o RIS 1 U SR S & | HHg o1 4 &l Haforiad o
ﬁ-%?[%:

AT /3T /ST MBS ST |

SISTR &HATHATH |

TS - 31 eh THTT S{ee |

A BIe/guTg 3T |

SAGHAT SeIay faHmN |

Il AR Ufaaefadm T s |

RSN AT B AR 3R Yedian |

fIquM iR ST aH sreraH |

YV V V ¥V V V VY V

KSR CE
T Ut 3 B 301 TS (STH) THTT 1964 T TRTAR/HIRIE01 a1 U&H R 361 ¢ | Soll ae URIaR] &1
T ST H T 20 ST58 THIOM 3ol ARaT ORI QA S | SHUHRT D1 [IRIoT Jarsii o & 6:

> TSR B I, aTfIfeaes HaAT 3R TR, faoTell Sare T, faavur yunferat & Sl gae 3k
TEATURTeT |

> SN & TR W dhisd B o QI A& TS & |
> aRE, Aed 3R AT R TR & ISR 3 fore Arser uiier wrisdl & Areqw 3 Hiforrd uggsit

P ST BT R S0l A& b Te| b SR H o SR dl S|

> TR SVDI D HIOH I THTHS H a1 S 3R AT TR |+ FHoll céidl H U Jew 2t
F U deio! faRvdraan |

> 3l ESHR SATCHA TR, IAS B Sl G&ic H TRIE0N & [T IS Tl b IR &1 Soll q&fdl
&% IR HRA-SIUH URIISHT B AT TR e UTRIET|

TgTaRur 3R SIeaTg H1RaTs

TR Y e g ST dl 1 YR & ST SHUTRTE IAHR0T SR TgW0T B 1 AU TR & dhid Bl
21 Taferur Jareh & R 3R ey, wgwur s gunfer e fEwe ok Garem dRemr it |
1985 A YR fh U TTE HRd-o fguelta Teai ) Terdr §, 9qg 3 yaiaror ysie & fafdy as & fagresiar
fIpRaHI

Y GG A THUHS 3R &S ST, He1g/RTog UgHUT a0 YS!, dheid/RTeg TR TR UiaRul 3R g+ HaATed

-;



arffe R 2024-25

SR B3 SHRIPI T3 "gd 2500 Y 31U ITH DI AT UGH D1 & | T8 GHE URRAITE SAUGHI HIST
(Tdtaf) SR GfarT TR G2 &1 Sfu-! fa=Ivs HaTe U R 36T ¢ | Ual &1 S arelt Garsii § fafeaa
MAE:

FAR ITGH

3R 3R TRATH URP U

Sig e sy ude

WS 3R et yafarRur e

Tt SR ATg UG wuT fi=or

eRa3dre®mar

TaferUr eRaTOten SR yafaRu yE e orett

YV V V V V V V

B IECE IR CLE]

AT WY TS T4g W31 &1 Hiaeaeiadeddl g & [t I-a SareHl & FRR fdeN iR gfa
hicd e | IRTHR SR YT Hand FafeRad &ei H e &t <l 6:
SHRIfG AToTT SR Gl
TT&YH: fSois srerg=

AT T i SR BTAD THIE 37eaa
& / HIRT AT / Yt

UTRI&UTH T SH T A=A | HTTADH TS
T ATl o T TRm=f 3R g wifRreqor
Tt /BHAR AT D TfD Tderor

UHTd HeTh 3T

e ge e yomet

qufa: Sfftrarg Hef garem

bt faarur / faRRmyargHian siR fewmef
HfeH B SR TR Tsit

gREATHRI A 3R SHTH-UROT

AR 3R T IRt
AT SR v &
SRICEI e COE]

EISEECE

UTA BT Taer

AT o1 SR S wriwy
ST UIh AT R BTIHH

YV V V V V V VYV VYV VYV V V V V V VY VYV V V V V




arffe R 2024-25

STEE g &1 U o IH T T SR BRI TR TR & S I8h! 1 fARAY STazgararst ol QRI A
& feTT ASTad TOTTe B I=Ie & I ST | TR ATaTS & TR 3R UfRI&rg |

T T ST T faf e a1 o foTd SIS A eI & B e o o IR [aeh T o 178 & aT 0T s
- & FAfRIy & SR S-1a-/ 3Te et URaIeTTafl/AH et 3R aF STeTd ST fasry & forg
RO i SR ATSHTHI &b o0 HaT R AR A WG a_aReTg |

TS IHE GRIVGH &1 S aTeh TRl Sarsii # fufofaa e s:

TS ICT UGl o) AT U aT G: ST ASRURY 3R SUTer e URTef

3-Ta-9 U8 d, Jedid SR yae=

AT BT SR Gedich

eI AT SHTafaas & fere uRa T e e Jarg

TSI e Ter e o ferg Yoo Ao

A9 YR SR fdsTE

TSI HTarRRI BT 3R Yt

YV V V V V V V

TG 3T, ST g U B A TRt & TN ¥ Haiferd fafie & & uikremr S yem exdi g |
A SIaRTE IR AT UTRI&0T SRIshHi o SIeTdT, I8 fafia &1 H e ord UrRI&or Jard i ga xal
gl

Sftenfire geifafar

3NN AT T SaTCh T deM & [T Uishal GUR Ugd IR hiud & | URTHR, STI=ITel 3R UfRrefor
& AT ¥, T§ TP U 3 30 HIRTA 3R U B 3 U | IR AT HR1 ¢ ol [oh ! S5 o UG
PITERIS JUHTIT A § 3R [IBTT SR GBI R T SMYR T B & | Si1e-1 o) Faferiad as o
FaRTH ST S HTm T

TfehaT 3R IATGH AT YR ST

TSI Y3 3R SR gfadamRor

A AT

RCIECLIRESPISIERRISEIY

Rrerg R

3TSTH3N9001: 2015 SR IO TS e

SUGSYUH/ U UR]E aHTE ISP o OR TR Yedich

RIS TR

9 3R S

V V V V V V V V V VY

-;



aifife Raid 2024-25
g Uz
TReRIaTUgd

T 0 T YRA WRBR gRT Feiia Fifafies siaxaedr & 3y g SR a8 JURHIG R aRe=if
AHGS| & YR R BRI BT 6 |

a1 SR siffaw, 2005

URE R, Afeha Uil 3R Hifafe aiiedl o SIaTe & 3 A&l o SaRur d, T ot 4t
I T HABR (ARSI HTATH, 2005 & T AT TS ISR THTE U A Y HRIBTB |
b J1 UGG DI FaT BT HABR SATIH, 2005 & d8d HifAdDH Gl bl AT
P o foTT ueITHd foar a8 | Widtems s, dhang el oiR srdiciia MRt &1 faarur e ot ¥ ot
JTRC R ITAX R |

CRELICHEI

Jddhdl T Ut T ydes Srdbardl ol U e 31T 5, et Ie2g UHTd S 3R gz & Iry
3wt o U Fuffed ufsranatt o ary-ary Hergd onferdt 3iR S wirsil &1 gHfyd w15 | 39H
T Ut I & gee & 91y AU H T FddhdT SIUBRT (HRA WRBR gRT e gRT fey Y
faR® FRFT IR ST SUI A 6 |

Al SR~ HETE 30 SfFgeR 2022 Y 5 IR 2022 b "I RId AP & o7 YPER e
YRA" faw & QI TR | AT R & o T et SR e H [y an T g5 |

fAteror fraief &1 sraeie SR TR-fAsarfea ufveufral & siies! &1 Ravand, e Yuft faaron
3R TfIera el Tdien 3R i S o FTRF U b 3|

eI T (3SR
HHATN] Bt HH BT R HRA & (g, T U Y SaY & YR W I0Idd BT SR JdTd i
BRESEEGIREE




arffe R 2024-25

T W gssTad

T O 20,000 ¥ SIS Tasi, S, & ARy Ralel, Thsll & Idgamdl sk, gHsTS,
Ja-itet UGBS TS & TTY Th 33t dRE A YHfoTd GBI & | T8 29 S JHRIR Ut Bl
T B, o et iR 8 WeMRI ¥ TR fFdt & 12 TR U3 Wd § | b
STHHRI & HSRUT 3R YUiG & o QRasdrearg UeeH Taame QigedaR Joma (LIBSYS 4X) &1
SUIMERATG |

IR CAE RV G |

M Usie fhat 1t Gie & o HUH HHHH 3! Heayu! Ufharelf & ¥ T 71 T8 e &
HHIATNGT P oI I H ANTE B, TS B 3R T B3 & folU Tep HI UG B H Heg Hdl
21 T Ut I 1 39 yse aida Sremme RUid, Hifa qxara, ufierr awraeh, v, u=mafe
SHTRTEATY, 3R Ge I Uae 3N HTHSR g |




arffe R 2024-25

¥ 2024-25 & SR A
Tfafafer & T8 SIHeRY

[FRECEIS)

RTSTHTST fHTT, T8 HaATerd & T fe=m-fAe=n & sfavid st & & 1o o Ui 0 SR 39%
TR 1 §gTaT ¢ SR fEd 1 TaR-UHR SR & YaIei 9 14 9 28 RideRr, 2023 & GRA AT
IATGH I URYG (e dfgd T4t &g Fezmedl 8 fgdl vadre &1 it a1 |

FagYH fgdl TSt Bl YHRY I IdTEHdl YRS & HelHeRID Heled 4t TH.MurdhwH
3115 U0, GRS USiaer ¥ [T T | $H QR MafeRad UiaaiRidnsil o1 Srier foam i : -
Y T T fgdt Uit ufaaiiieT |

fgd ey ufanfar |

fE et efereiRa Ui e (@Fad THERITY BTl & forg) |

fgdl fewur- sirera wfcrifrar |

Tl HTor Ui T |

. Rdiofaaus |

SR & ST, ASTHTST o, ST SR ISTHTST fAUTT §RT THT-THT WR SIRY SRl o
SHGRY 9T g & TaI & Heqy &1 ST aTa {3121 Bl g 63 & (o8 Hrafag H fed! srisme
1t ST 1 718 | BT & Udies uft 7 2 <fiF fastarsit 3R &t Fia1 RIGR fasidrat &1
HRIHCRI®, T U It gRT TG RIBR 3R I ¥l THIU-UF UG H= JHATd fhar T |

I R O N




arffe R 2024-25

TG STIURT I Fafsar
I AT TYE

H FIUFT, YR BRI SN e 98 Gﬁ"gisﬁ'd'?ﬁmeﬁfmﬁ;wqgl‘lg
TIURA D1 7.13 TRIS TYY & Soic o 1Y ITd i PeRT H TSue
T AU g1 THIRR 3 YD &= 3reag
b 3R T UreH faun, HRd TRHR Bl (vii)ﬁ@@wl's‘m,ﬁwsﬁ?&mﬂ)$
T aTd SreraT o feru FrfeT RUIE U &b BRAaG ob ATRTH! 2 P1 HTgd B b
() TSGR 3R grasl ASe aeR | Al ferg sfemer|

fqUU IR YR |
(i) 3MRTTY 3R TRUAIS Uenfifedl o

YedichT 3R ISIT, IR U 3R I

0§ wrfRmarstt SR AT & H1egH 9

STHTUIR |
(ii) 3y U & ASl [dUuE yumerr |

A rTH GUTH T T 3R BRI b

HIeOH U 39HT UOR |

(iv) YRd H Sfdeziy iR It Ao ura o
ORI 814 dld I &l Tha-
3R HuATHATYArs & Sfdiid JHaH &l
IR A & U Hd 14 TG Il
A, 06 3R I, 01 THLEN I 3R
07 IT SRR 3R T gHf I
T &I [MAA HRA 6 |

(v) 32 foret & AT PRA GLIAM S HU-
e &7 § IdTeT 3R Idehdl seH
& fore HTY-Srerary &=-fafkny = warsh

hTUAT T |

(vi) 3Ty TSR, I SR Siifsem s |

-;

fot 1: @W&maﬁmﬁwu@ﬂ

A H T TR HIRIRITer

o 2: GlTé?ﬂH\’:ﬂ? Hremsume, B Wﬁ
SIS TR HRIRTar



v e "
ol ,..h 1r""’ ni

¥ ]
L e {hrk ot
':'-"lh" ',r.n“' ant - . l”"dc""
e arinite L prit
h ',ul'f_""" wndh? ap
», Muf wit-
Al .,.,an=l“;::;;.02-?“2‘ .
i unct )
quctivity co . of india)
national product !
L r—— ith
— > ration Wi
- Ik:?“"bo-a NONEA UNIVERSITY

- . —

TR

2. AP fAUT, HRA IRPR

JRP [GURT = 8 Il T "URURSD GRAT B!
g & 41 g @Y gurasIiGr, Iufdr
3R THTd BT HedichT" fava IR 3ieqga w1 b1
T 81 TR A oy Uew, oW, faER,
ToRTd, $ice, HE YR, HERTY 3R IR
TeRl § &R s fhu iR wear R
PrssGdl

3. Xa-Tarfera Sariia /AR -smarfa

ufRreur HriwH:

() 163 20 RIdeR, 2024 9% o8 (@) H
"I BT HBR RIFTH, 2005 3R
nyie PRl Udyd Ugfadl W
SAdUTRIDH" |

(i) 239 27 faTsR, 2024 T T H "Gl
&1 PR S, 2005 &R
qTSUshH'" |

(i) 3 ¥ 7 A, 2025 TP a1 H "D

UReRIAT 84 %9 UeUE 3R M
faxitg foH (Sfitw 3iR) 2017

. =) v g -
- Pt - -
A 4 —— - -
e > .

arffe R 2024-25

ﬁas:a@w,ﬂﬁwﬁsﬂw@ﬂﬁﬁrﬁswasﬂuav

Residential Training Programme on “Advance Course on Right to Information Act,

to Right:- Shri Vikas Kumar Sharma, Stri Ashish Kumar Verma, Or Ashok Khemka,
Shri Ankur Dhir, Shri A. Duralswamy, Dr M. Mahsshwar
Standing Row: Left to Right:- Shri Sattyam, Shri Anuj Kumar Borah, Shri Amit Kumar Aggarwal, Shri Vikas Gupta
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Hredl (R RN FISWTIATL T Wi e
R & TR-UTeet Il & o eman fFaor |
UiRI&mr HRIHH MG fhe U dife
TR, UEuD, gaT URaR! R 3
JINT HHARTT B ol W& & forg
& ST O o | ST SR RIS
TATHT 1100 UfTHTRTET 3 TfRrefor HrishHt
H yrT feran iR v gul

Vraiming an  revgy fiency <ving Vi ooy
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3. ol U UPI/SHull o aT UR1&r| o forg 24 IPT TATO U1

Sull q&fdl SR (@15%) A 2004 H AETF FHIUM Y& (TIHE) & YHURH & d1a J AP
STEwdl URYE (@R S g THoH Teikt (@) & U § i e g1 a8 ulten
ol USYPT MR FHoll oikal TRIefh! bl THIOT HRb HRA § SHoll Gefdl P d¢ral e |
YR & T H BRI HA g, S S A TR Fo1t Yge= 3R TR0 B 3 dg - |
Headqul Yie A gl

faia as 2024-25 T, 24 Tten 28 3R 29 RideR 2024 I R URA A Fuffkd Hal w smafoa
DI TS | T8 URIE THURT &1 Afddh 3R URIaR Ufohdl &1 §H14 3@ D1 37¢e Uidasdl &1 Udid
ot

249 TS H <R HR O S Ridl ot Hiohy HiaRY Gt TS, o o1l Ueie SR aRaT uRie &
gf Sl o dhdl IR Aed B D g |

——

4. SiaeRt & fAfeor ok yHOE & fag
Hem feadl & frg 74t e y\moA
eriff
Palg Sged dis (Hielel) §RI SHiUPd
ISTg IdTGehd URYe (@G 7 YRd A
SrgeRt & FAdemr sk yHoE # e
e Afddl & fou 7dt AP IR B
THIUM URI&T A adIgdd ST &1 | I8
U d GR&T ST a4 3R g YA oA
& fag Heayul § fr Slaer FRigur e &l
Had I URIER] &1 gl FaT oy |




h;
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TAUT A Hteite o fe=mHeR 3R A d UTeushH o SR URI& Uichar &1 3Tt fohaT|

353 3G - A, SIHT SR TSI Aad || THIUH Fied Geft U siaRadarstt &1 g1
forar 3R 38 Usler < @t 3rgrfa €t w1 | forfRaa uter 20 Sfagsr, 2024 &1 Ul bl 718 faed,
SaRIaTE, HIAdIdl, Hus 3R I9s U SEAITd 1 T8 |

foriRaa Tten o IOl & MR UR, 69 IWHIGAR 9-11 SHARY, 2025 B Has H Aford Hifdd
Tieq & foTe Ivg UTe 7Y | WEThR H A 8T 68 SHIGAR! H ¥ 48 IHIGAR haddd
ey fdd & =9 § Iy 9iffd T 781 U9d & et iR ufaHifir, g1 3 gt ufshan &t
HATAHTADB T 3R TRGRIAT 1 IRIGAT B |

2 T & Thadgds® GR1 ST R § Siger -1 Sl & emdr s fafams
3FUTE B! 96T H T HeaqUl e 7, R 32T H S QRaf 7! &l gRfdyd fear s

. Rigawiaawd ceassy), Gow, aftre=rg 3 s==ifad s srea=

ST Al TART 2024 W[ 2024 & A qh R ARIGT RUIE 3R 2024 HURIA B T3 |
ST ITGHdT uRE (@R A dfferg & Yad Ryd fSied Ed g (Gtdssy) ¥ T
Y SR SIHad 31eqa fasa 8, ford 5,385 HHATRA! B HiGT S &HdT aTd
45 QU 1 =M fHa1 T 81 5,154 HHATRA! B URATAd SHIfad fawgd SRR fazayor
TR YT B, oI aehT=T 3R aeh1=T o el SRfEd UTaeT, 3R e e dratt & ford 1%
3R SR Td fasm & fo1T 12-20% H XA &, S SRR 9# 134 & fe=mAd=i &
ITEUE|

3= B Fafia, vemafe SR v nfafafir ufed arafds wri gefad o faer faar
T8, 3R 31 2022 ¥ fa¥eR 2023 qa Fuffvd FaRe Tav@mE, Sid WRTe & SR 9
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3R USITd ARAAd &1 BISHR alitie JUR Tfafafd o 2nfire fosan mar g1 s ¥ 231
HUATRT D1 HHI BT Hbd T 5, ST 4.3% DI BT GRITd § | TG 5,640 HHATRA! Bt HBAT
T ATHT [T 7T YT, 245 1 TTER IQ/ T Rl 3 Sa/siee Joft & o § 1 fafy g
& AR} H B 3T THRT T ST FChRY &1 TTE FH-aeR Rikew T i 8, oy

HUTTAd =0 60 STIAR! 1 HHT G, M YR H THUTSE cod IR e § FRIg!
&1 TAT 5 J gTHR 3 Ufd <t g oer, Fore 48 Uei 1 sad BT 3R 12 Toa 3R 24 fower|
TR AT SR HHAT BT SJH e, o THIfad U F 24 3R YfHHTE &4 81 Smah | 39
Sfffed, SRE B WS B, 9gaR HHHT TRWUT 3R IdTedhdl & T qh-1e! HHATRAl &
BT HlH Y GETHR Th AU GISUBITUT ¢ TH S D1 RGN DI TS 5|

. Yed WeR & fou emar fmfor
PRIPHH: TIURN 7 SYS&gUH YT &
U §gaRT ¥ YoMl WRBRI
3{ErepTRAT & foIT Hwil ciar uRian R &
gdle b1 &Hal A erieH
Jhadgad T fhar 39 erded
& T I dPb-I! &mar Fufor 3R
o1l Q& TATSHT Bl Sgral g1 UT|

. Holl g&IdT & forg &rmar fator: Tadi=h 3
ol cadl & fau fgfafed daeie!
U1 HTAHH TIITd fhT:

« "SR BT HA Ao R FHE
R 6-10 SHAY, 2025 & ERME
Smaford fasar mar

=17-18 UE 2025 & SRME T Yd
3idRel hu (THSILHH, digReier &
IRy SHfAHIRGT & fore AR S

« {1 2025 & GRM A Jobr AT,
ISt <ies bl HUHSHR Ugd & fo e &
U I "de-id! Yagd Juadl gUR
BRIGH (CIsag3MRUY)" &b ded A JfdaT

Training Programme for Bhutan Officials /
e
-




SISy,

(0]
.‘\ 4\&% 'ﬁ

S 9

National

YR - SUHT 3R dH 1"

» 25 ACER 2024 DI "TATHEHZ & forg
Sl G&rdT ufRrefur”

» PRITER TR b [T et SHIenfiies g
T - U, J9s gR1 e
(ESTYARTS GRT YRAord, B A &
1Y)

"Soll Al WSS e

UTdshH" - 29 FdeR 2024)

= GIITR] BT HIA FAT 3R IWRE1E”
W 3 feadia g sraeR SRR (4 -
5 ARl 2025)
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aifife Raid 2024-25
YaiaR T 3R J@arg HIaTs 9HE

1. “3ifga fear faftes (siemsua) & e suasil & JIfore SR =M Ugqsi &1
3Tha 3R ifad) vd S aie=1 &1 yRsuor”

TURR A sifga gfean fafiies &1 adam =ifad, srivunfert 3ik UgRH &1 Jedie- &1, Th
TRII THTac &l & JTEH ¥ 19 S fAftiee & HHARAl ¥ STHGR] Thd &I, dfdid
faHTT & Ty Hiod IHg Taii &f, sifad sfean faftes & oo sed RaurRs! & =Pauruma
fPT SR AP TS SRR Gl qUT F© T HTaol-1dh &3 B SUHHI b Y SHTId SfSa
faffics @t aaaM i, SRyl iR UG=H &1 AFdI®R fodn| fby 1T geid &
3R TR Ryaat 3R YR el iy (welleh) &1 afer dar foar man § iR sifaa sfear
forfires & fore ifa wrafau 3R Iurifas TeR deH T ot TmE i R S B |




T ST - aTd YA TR uia gamast &1
ATHA”

(i) TguUT & AE FAuia @xa & o
feraroe fafte ot & forg fardh,
Ut 3R dase Afca &1 yafaroia
R HeTh |

(i) TATaRUNY G3Tast oI R BT SHTHad
S TRl B I UgdH & forg
Jalad & SN OR AT STa; 3R

(i) GYd ®Id 1 IYAR IS DI Y14
Goll

T Raid 2024-25
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3. guASYl & e TR y=iid W arg "RieRt: YRd § Saaryg SR W8 arg JuTar=i
& A gq STaarg fad #13uaRT”

. YR A USIHd JTdarg 3R WS a1 YA UM & Hr-ad4 H Terdl g 9gad Hhise
3 (SIRITEH) o FUTAT SFUART 61 SHTHa |

. YR Y fafte STetary faiiar Sa¥Rl (SN R &M dhigd HRd gU) o (ot Saarg Jg-arHi
o 1Y ARG TUTaI TR SUT DT SIS o1/ R0 AT |

. A RAURD ARGRI Toirerdl, foit &5 311fe Aigd) BT A RET BT

. T HRAS & O YUIAd Tg-adl & 91, 9 Uguul ¥ 9+ gg 9 3@l
Tfcraferl/geaad, Wi T aTe &, A1 gIA&dl bl Ugd BT |

. AIGUGY 3R SIAdR] URdcH, SRTTH AT & ol T - ATy TR 0T &1 URgd B3 3R 39
IR SNEGHA S IUT SIHH gioiT & fag urfad gawr fagsil/Rdl &t ugad &1 &

FTT HIRa H TP TRTHRY/ 3 SMatord 3T
WY Ten | ump @ESEART it () mekar I
NATIONAL WORKSHOP ¥

Unlocking Finance to Support
Climate and Clean Air Solutions in India

|*_3-9-nugust 2024 | Tamariny, _ 2, India Habitat C

ewm Delhi, India
4

-
| &
i
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4. fEgEm oI fafics (wariiea) & 1w 2047 9@ Y T S AT

. Y& Y BT IOHT IR SHTYR AT - TIURR A 2024 DT YR I8 o ¥ H RTUT B 3R
STl ARaie & o eI SR UiRarer Hrarsil &1 aRUTNT &b 2047 76 I
I UT R & ol Teriii e BT ISHY fasmRyd fowa |

. HOH IToH JdT - TIOR3 49 ITANT & Y-y ool & @ud &1 Jad F&l
ARG ! (>90%) BT UgTT HR SiiTgoit Melhid P dgd Whiy 1, 2 3R 3 Icqoi Bl
3B fHaT|

. T 3R SipraTZoRE AN - THURT 7 TRues dea Ryl feu: 2030 T 35% HH,
2040 I 70% HHY, 3R TR0l Folf, 391 UM, S&fd SURT 3R PHle- =R Ugall &
AT Y 2047 I YU G A

. AU Td FAGING Il - TIOR3 Aolgd UeeH Ufddsdl & 91 IR (12.5

TTaTe), TaimRUig IS S, W 98 &1 faggdiaRul, Sl Gefdl H R 3R TagING
SXI&T (2025 AP 3% Td) BT UG 39T |

A DETAILED AND
IMPLEMENTABLE NET ZERO
ACTION PLAN FOR HINDUSTAN
COPPER LIMITED TO ACHIEVE
NET ZERO EMISSIONS BY 2047

PREPARED FOR

Hindustagi@opper Limited
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5. WRA H HTe-dexd Qe IcdTed & forg
SEgEdtet W Tiae=E uikdier,

2024-25

SgSMEUIeh (Gu), TISRSR (A Sk
I 3R Wit Hare) & Iga 9,
HIE-dCR e ST BT AN U iRid HRA
& fou oy Uew ¥ Ssgsfsursh WA
TRICRYA UiNlae (2024-25) BT HEaa
HRIETe|

Ssgemsyte M Iemy W fHaE 3
SReRe! 3R feepras Urenfiichdl bl g SRR S
IR SUATET BT Tg@ HIaT o, ooy [ ;
IAR! Bt Tl SR af¥je ffam ghfda e :
gIaTg| '

. fRdUR® JIS1a 3R Yegich - TR Siaarg
Teieh stfaiaeT=iaarst, so=m & 3 areit
et 3R fewrs o & fow &=-faRky
THIYF P JARE0 o1 & fow &g 2.
fa=eyur, foramt & Ty W), & e
R U SR BT Hedih - BTG |

. Ty 3R URUMH - T B8 3naxadarsit
3R TP TR & fo1W o Urenfifpar
BT TEIAOPRU P, SedHal 3R
JHIYHE vardefi & dld 9 4 HH al
Muaes e (Hsiig/uashsm) &
gfaer UM @+ SR S Il & forg
T ATI-IdT & T1Y 317 TSR H HlaiH-
T BN & T Ueh ASHY IR 63 & forw
SRS G|

h;
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ol Yae T I8

1. UGS ST 9: YR d -1
geH, Y 3R A0H PR & ITH &
fore shenfire ataeri & &g, fAtor
3R e A ardta e qerar A U |

YEH BT A: Ygad AP S b
6 (GuEAsMEara) |

faavor: 98 TS @ 4T T oy § afhd
U ¥ farid= & 3R 71d 81 & THuRh &
IO TS | IR BT Tl THTHT 10 RIS
DI Sl ol AT Aetre! TR i M 5 | ey
W TRA 2025 & GRH IR BT U
JuAsTs eIl 7 Ugdl SR fohdil aRaeHT &
HATaH YFER & ¥U § TUR &1 Fgad
fHarg|

9 URASHT BT 3527 o & fafde yrn o
TTHAT 225 SIAeR] § Sl gerdl YR Xl
DI AR AT 7, oI Y&, 7Y ud Hegw Il
(TIUHTHS) IR & Hla Iao o HHt
Ml 9 oo # faftd geR SR
gHArsll & IRl @I UREIT q&dl &I
MYRYd Hedihd XM gl Hedibd &
IR, TAUIE I/ T4 225 g&H, oY Td
T IYH! (THUHUHS) 318l H A7 fb T STt
P aTel AR ol g&dl SUrl &t ugd™
S| U DI Ugd & o1, 3 IUM Bl
fafta e & ey frar ST e § iR AT g
SIaeR] T STl HRIA AH-ID| Dl HTUH & q A
3T & U 38 31T I 3R I gl
D1 it i S|

ol P UGl & AUs ®0 o

JRBIRTT & T 5

JuAATESI3N HRBIRG & TY Jo b




SISy,

oy
Y aiffe faie 2024-25

Nation:

3T ¥ THUHUHS SEN 9 81H aTel FMH8TeY 719 Scior H Seeia-1g HHT ST | guASTS a3t
& Y RIS T4l 98 13 A 2025 BT A &1 T3, fo e a6 alkaer erafaa- &g
JUASTE ST UGN, SraeR A==, ST 3R THURN &g Hrafedl & Ty &S gan gs |

2. UREISHT ST ATH: Yo Bl Slas WR T R Y AT 8 3HTH-T18e ST qam— |

UTEP BT HTH: ol c&idl &R (§155)

IR 91 & GRM, Yo & forg i3 AT %R /=R dafe ae & Sfdvfd $d 215
1 &1 L AT THTUH SR $d 181 HIH1 o1 R ST FHTUGE YeH fhu |

e
——

e

LIEEEDIG




3. gfaieAT &1 9m: faxig af 2024-25 &
IRM sl F puA AT T4
TERAEE" W 12 TP feadiy siv 1 fg-
fearita prdwmanai &1 At |

YD B AMM: HET Sger dis (Tista,
SEEIEEI RG]

faavor. gla Saesd uRve, fowdl grI
"SR] o HRIA JATe Td IEREE" WR Th
fGaeita &g Sri=Ten &1 SmareH foar T
3R FHET STaeR a8, A1forsy Ud SN HATT,
YRd WHR gRT Urifod fear g8
HIIRITAT YLHAR, 28 THRART 2025 DI HIThd
BId, TYH I, selleh AT 8, IgHTei Ha, fore
a1 YG-2, THHI™ b FH+, JSTPhIe-360001
H M IS |

3T B BT I HH FHoll Wud U
P B 3= Y difesd UG U H= o HIY
ITeT YU & THTE Teme 3R Raward
DI dpb-1P R [daR-an=l gq U Sugad id
AR BAT YT

g URASH $Eig digeR dfs i A &
3y fadt o 2024-25 T SR T IR ol
TS| SHoll WUd H HH! A b 118 TIHT 600
SIITR TATAD! 3R IR UfafAfaa) &) Hig
I TUel & Taad 3R @@ Bl
g fean |

arffe R 2024-25

ST, ORI H SeR Eb‘RfEZﬂFIT

WY National Productivity Council m
X35 Contral Bodler Board, DPITT, Mishtry of Commerce & bndustry, Gant |rm\nm .
TWORDAY NATHS AL WORKSHOP O |H| CTENT OPERATION AND MAINTENANCE OF BOILERS

DI -5 Fobfu ary 2025

v . ';;

s L A 4y




arffe R 2024-25

N SeifaiT a9g

1. 359 Ty, T3 et & wfedi
HHIING & U 5 T & A1eAH 9
PIIRIE Yae U= ufRneqor|

TG, 75 faedl & Sfss 9g & U Hax1d
ot Rigref U1 GRT 3fagaR 2024 F GRM I
U1 FaTed o AiIdia wIh o fold T faviy
Ufeur SRl I fhar mar, SaH
PRI TS, T3l 3R G&fdl P ol 5u9
o RIGidl IR &= dhfed fobar 7| 59 ufRrer
H1 I BT e H Faraq gursf ol
SO 3R SdTEdHd & YR HRAT 71 39
UfRI&uT 7 T JHT FiIaray, s oo & 36
STl = YT feram |

2. AP ISy &7 uRega fw
ERIRER) gemey, el R
geTs f3ul, ST U™ & sifyeiial &
fore 5 T & "renw A FriRE udyT
TR ufRreon|

TRISRES g, fewh ok gers fou),
IR YR & HABINGT DI fagaR 2024 &
R, 3Mss YU, TIOR, =8 oot & QU
few®, ot Rl oa gr1 5 Tousfd &
A Y THTS SRR UeeH 1R Uiierr fear
T 3 G § afRud iR nfed &t
TR §TU W & ol ATFETRS TR
UG &1 TS | 39 WiRIE0r ¥ TISRERT & 75
feeeht ey 3R gegre feul, aFf & 50
gfaHTREl 3 yrT fer

h;



3. 3R el sargia gars argT
fafies Stemsuea), =18 faweh & forg 5
T R efifsel

RdeR 2024 & GRAE SwHsR  faeeh

SARITI gaTs 3rgl ferfiics (Slamsuue) # 3y

e (3mss) A R urd & Aq@ & iR

TR & Terd FeRd (3Mss) f 994

JUTATY & FgANT I 5T AR $fifSe foban

T, difd RAUT HRIRE U6 AF®! &

3UTe 1 3N fbar ST b, HiFaT b

UgdM &1 off b 3R YR IHTT Bl

TG & ol GURT Dt RIGIR Bl S HD |

4. SigH St et siavwmdta s efifa
Sremgdidh), F-iua, gfamm & fere 5
T’ dGATS SHifse

faeeht SRt Sl cfifa (Stemseh # i

g1 U, 3u Fewe (3M38) & Add | 3R

ft T IUTHAN, WD MRS (3=9),

TURR & TganT ¥ U AU 5 T Sqag_

fifse far T SUPT I RIS B

oGl WTeTHS RUfd BT Hedidh H31 3R

RS &2 5 5 T8 & Br-ad gg Ueb B

ST IR BT UT|

5. 3fTzs YU, TAUN, T3 foel gR1 R,
ST 3R HIAR A SHTARIT URIefur Hrdsh e
&1 oA fhar T dife ufhards
U 3R HIL erdl )R 9IR &d §G,
RMOAT 3R RS dHal Bl
JUTA & UfqHIiy & J19 3R PRI &l
QT 5T T | 39 UTRI&0 HRihH | fafia
WHRT el o IJH FAR difedn
(3RTHTS) 3T, AU,
Sidlag sl 3R THUTS 1 & Ui
= YT fera |

arffe R 2024-25
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Tdd faeTd & fore oawmg 9qer™ ¥ e &,
fawg R Ui saR o sanftg ufier erdsmH
o fopar mar, ol & a9ga
JHRIAS Ufafpar et erdepa & S fe
ST AR, 2013 R 3ifHard far T g,
HewsiR &l Wise a1 SHIuG-Tarferd
AT & HIARE YR & U S(Had Ugq
T gead R Ok &g | wried § Tugse)
HAaTT # S B YHBT 3R &l gRI
faifén SR raaRie StRefa Td fRRdT
RO @ eRTEsiR) erar e 8, W W==i
CARIEY

7. GAR, I3 § "SATGHAT 9 og a1E
WEE" IR ATARI WIS HRIhH |

HA T 16 9 20 [dTaR 2024 dh "IATGH ]
d6H 8q d11d JauE" faw IR T ufRieun
HHHH SMfod far man e Wert
fqurT & 12 gfquiil A 398 i fomn g9
HAGH DI T I£T d-1d & HRU Bl
AT 3R YUTEt d1d Used dabeiih] @l
N AT Ul T HARAG 3R
YD 3, R I & HTGH-UaH Bl
Serar fire | ufaHiial 3 1deH & Jade
Y IRIH & HTIR DI IR |

h;



8. g-ITetl, feuTaa we=r & " ergay ygea"
R STARIT UfRreor HrdehH |

3N it Tug, TRl grRT Y
R¢ A 0% T T, feHTad USRI H iy
g IR U feadta sariia ufier erdspa
H1 3TAISH fohdT M| Had Fasi-id & &
AN 3R g WRBHR & faUTT & 93 ufavifray
3 38 YT foran| 9 SrisH | Ffaer ufee,
Wie, v foxi Ao Gitwem),
SIsUH 3R SeY S WR a9 & TR
gfauiiEl 9 SaEagiRe »9 WTal, TedhHl

wHuHeHs ufaeadf <= ateEr
EHTaTy) & siditd Suafrt

o 2024-25 & GRM, HRA WRBR & &,
Y 3R qEH ITH! HATT &1 g&d, TY 3R
Ty Il ufawdf o9 Ao @EsiiaTy)
& TEd P IdTadHdT URYG (TAIN, T
facelt & Sienfie siftmife age A 9 &=
el ¥ Gga e Ua| & H1eqd 3 oA
STEdhdl, SRIFG  &fdr  FHir &R
WRERE & fob™ ¥ Agaqul Iudfe
RINEE]

o S RE & dT U8 d:

Filed, TSI, T, 378 TR, ToRTd, SR
YW, He U 3R ufym et gfed 22 It
T 3N THgl ok IURA ge&H, Y 3R
AH ITUl Hal DI Al B gY Fd 101
SNREGhdl $HRIpH SRS fbu MU 8
FHrIRmarefi # 5,150 ¥ 31feres gfauTimy (5,200
I 3fIH TSHiHU o 1Y) 7 HRT ferdm, Ty
qof IUfRUf &l &1 718 SR g&H, Y 3R qeaq
ITHI Y T TG fadl &I 30 & faw 2,600 9
3ifA o ufcRme T g%, o et g
P TP U Y U &l ggral fHar|

arffe R 2024-25

fRremr SR foRIvy = B W B R
HTHH B IS 3R WG yae & guraf o

JUYR & U ISP 3R AR I

anding Row (1.=R) : ‘\qr.unlnnl d M'\I\ L\i L\rnn j(hldd.l.\lllr-mu

N Prabhbu.
Sitting Row  (1L=R) = Squa lluﬂl d Siddhar hiLhRjJ\q Pandey, Nitish Goel,
B.P. ¥ man Lp; ay, Vadali Rambab I‘rmid ﬂi ngh,
Pra d:rph nurS hoo, Prabhat Kumar Sahu, B.Srinivas,
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I PRI & fore erar fAafor:

TRINTA &3 P AT B3 b (07U, ToRTd, Hed T, IHeHTg, USTd, STR USRT, HHicd 3R
IrTIcie g FAYRT SR YaioR ISl Afed 15 I8l & 641 THE & MR T UGN & I8 24 &
AT HRIHH ST fhd T | PIAacR, $aR R AT o SHiefie dHal # S T
T3 H &7-faRry gifaal R =i o1 718, Safes Sifedr (51 afaurh, @rferar (31), 3R ufearan 31)
A I HRTERY S 718 | 3 Ugdl - UfaurT SiferatiRa o ged, Y iR Aegd SaHi quH
T P foru ofiF thra, Bra-ag- JuHITaaT 3R TR Suehul 3 o faar|

3 W
:ri" | I . -l I




ATe PR U0 B H (FHid):

TaTePR U SriepH (@) & 3idifd,
SR T 17 Ur9-feadiia HrI=man i
D1 T8, ST 387 TATGHRI B 3Ad dIH ¢,
&7-fafy F9 TS 3R Teai e THw-
FHIYH BT URieor fear man 9w, foed),
SeRISTE, SIS, PIIDTA 3R YOI F SAferd
UgE 9l § Ul T 25-26 WUl A um
feram|

ATfed A SfiHRuI &1 derar:

o TUT13fl DI Ferar & & g, 15 9T ITH
gl (Shais) 1 3rgHie- & for Tt fea
T T, o TRl & esftg et gRr
TedN&HD W BRI Dl FgIaT o & forw
T MU 31 varl &) <RI 8 | A Ugd URd &
ged, @Y SR Hww Il a7 H g,
yfaryferedr 3R gdd faera &) ggm & fau
THEIUAEE &1 3ec Ufdeadl &1 Jdifhd
H G|

SWIES A g&H, @Y 3R qeHw Il
(HugeHs) ot Ao ufoeauiersar
goIH & fo uramTyul GUR &G wHAT
BINE]

I AU, IRRES WHR IR I
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BT TS URIE 0T HTIHH|
ST TGl URE (THURT), & FERTed, gaxTsTe = 2 9 4 3(0d 2025 b "HRIRIA TR A
IddteT farur @disfivgea): R diF feadia sifAarga ufkienr sriema &1 e fean 39
HRIHH B I BT R AfRGATSN & T Iddisd Ry, vy 3R fRarwn siffas, 2013
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T BT SIaY afd e & a1 b g B1 Ui ed-1 o1 ol ¢ |

Ig Hied Aau-d ot URfigRY (dididh) srauron &1 ufaffad w1 g, Set srnyfe sraa
@RI Ao aral (ot duf-a, T [AfRIY 31af & forg eI+ &3 o SUHHI ! SR I S
YeR IR Bl gl

SuguAdivd, Tfiure, goRIanT H THSTeh fdfaferat & T 6700 HHATRG! B Fydd ddl
g1 SleauqUitd Uee - THSISH ORETa &t g&fdl B JuUR dF & [y T &I SH=ifad
AU BT HE QTG |

e & YfH SRR, SaiRa fadm, Yfas SR @ar o, Ta JRaf, giare iR
@GN, SNARTS 3R DI BT I 3R I7D! gTs, W AT o HTIR TIZUHIH & 9
& MBR BT Gfadd Ul TG G- aRETe & g g sl &1 e fear g |

TISUHTY & U oS I GfaawiiTe S 7, Fore A=i Saredhdl SR gt (o= § 4 gur
gl

Cascading Effect of higher fleet size deployment

Constraint

Increased
equpt.
B/D

YT P URUTHRERY SHRIGT JfaddhRur 3R T ISRV IATGHA & TgH B TIHT 21%
IAGHI T GYR G|




arffe R 2024-25

5. A e frade fafies, feeme,
o A gram o udten sreaa=

A e RGeS faffes = s fr=eris
T DT TUDH Y& TEIURIET B & fory
ST Il IRYS (QTARY) Ter @l
e o, St 3-6 TTH, 2025 A s T4
RATaRIE T YR&T Yunferdl &1 Gedie faar
T, SRIE IS Pt Ugd™ ®i s 3R
15:14489:2018, XTBTF Ha dfgdl 2016 SR
YR faggd fodt afgd detfe arcs! &
ST D THET DI TS |

<9 UfohaT & GR& U, ST qanea!
3R BT SUTE &1 SHTH T B b (oY
T R FRI&, axarae FHien SR fasm
Tt 3R Hfie! & 91y =t i o o
TIeT H Saaies- iR faaa qiHl &1 Ul =T,
3R HU & ARG WG 3R R&T
(3NTATY) Gid Pl Holgd B b T Faed
3R da-iiat Ug Sl & Sfid aviipd HIRaTs

g FRYmTRR IR P15 |

%ﬁ'q”gi&? Ia@'aﬁ'qﬂi%'i&"' meﬁql 'Eli{ﬁm mwmﬁaw%mﬂa&?ﬂﬁwaﬁ
3 oiaT uRtef, fora# fafya faym et
EERUENET

. TUY R 3RS AT TR, e =0
IR T TRl ¥ @% HeH Usd, difd
JURTHD HIRATS 1 oIl op |

. 3fF-USc SMUIddIA ol &I gl
AT 3R HHAR Ufemr oy
fgaTities wie fge gRTEHTRId farar s |

- R&T TREHAT deH (R R 6T |
REM-TUH TP Bl THIGd B & forg
ol JR&M Tee W Aafig ufRiemor ok
gAURIEOT|

. IR JR&T H YR 3R A4 Sia @l
%&H%%ﬁg‘ﬁ@ﬁfwwaﬁqw ISP

|

h;



6. YA Sdgeal faRug @ fidiew)
YIS YTRAUT UR SRS Hdl BRI H

AT, SBT3 TR &HdTS &) S

arffe R 2024-25

e riewd ot ger faxivang

ddieg ufXemr & eRM, fUgEaRt A
TG ST BT T, A h TSt 3R

&1 Th Hegdyul Ugd & dad, TIUr geT A
10-14 TRaRY, 2025 A ot faorar A (qd &
O1¢ &RR), 38 SR FaeR ¢ ¥g #
"I, TEUDHTT SR TS DR & GUR”
R U@ foodlm ufieor eRied @
JHAdgdd e fhaT| $9 HRihH &1
I UfUIREl & I 9IS
YHTTRN T 3R FSATHSD S&idl IgH & forg

A H HIA Y A HIAT YT

ufRreror § fafie WReRt faum, grawie &=
& IUHH! (UTTE), SRUTA! 3R Wdid URIaR|
piareRl) & ufafaferl ot afthg HrfterR) ¢t
TS|

TG  Sagear fatvy  (idies)
FTIPHH HTfaR

IAGH g Tiadl 8 YAyl & I8
3R Tt 3fI Bl ¢ g, TUR geT = It
g & forg Uid &R o JHIfod SdTedhdl
foRy @it HEeH EId B B
Ugd &l 39 ol o1 Ie=g ufawfal &
IdTGhdl GUR F ARl f[abRid H- &
for v WRiva v ARf U BT AT

iy dieH1 9 $ad 18 YAyl A Ardie
BT, T Al e 3R IHRIES
gfaferan el | gfauTiEaT 3 SrieH & Aread
 UT F14 3R BIE DI 3T-30 ST
TR AN PR Dl S5 Tk Bl |

JHT0H TRl & aR H faXgd SHBR! UaH &,

IERERIESES

. U SdTEHal faRIvy (@Hdis)

. yHiod 9y Idiedar faRiww
(ewdie)

. THIO HRCGR
GjLezaieiless)

Td® TR Bl I9P! UHdT AFGS, Ha- &
RO, DI TSN 3R IATGHh T
i B farsrdr eI 37 & 353 U] &
fore gt @l o e H e T g9d
Sifafead, didieg gavE ¥ I8 HRer Ied
Y 3R AT R fowdR O ==t & 715, foraq s
AT T {5 I8 URaR fIT iR SHrdeye &)
YA HGUR T HY TG S JbdT 8 |

[ERIEE

Sdlcadl

$d aex, gfauiiEl 9 gfRieor ugd @t
3(feeh YRGB, T TRE & HeddH 3R
IS HRIHH & e & g THUR,
YT o Ufd SR e fo|

Y 3 a a
" . |
N ! = ] d
¥ |
- - |
) ) -
)

fort: Uié saraR o ey, iftresTal & fere vnford Saresarn
Ry @) srisy
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TEanl vd SAes

FAG! AWHER

19-C, &r3rv. wolew, afeeg Al - |,
I Femer-lll, 715 eelr - 110 048

waa oar giers i R

HEH,
TSET 3caTgehdl IRsg

5-6 SECICORS TRAT, A I3,
a5 feelr - 110003

Ad
AN USETT Icqgehdl IRNE & WY Telde facary faawoent &1 or@r oder f&Far & F9d 31

AT 2025 H wACA a¥ F fow S0 ofie, 3 va =T WA dur Ageaqel o@r Afedt v

Hea faavor anf@er &)
sw RO & sfoaf@a &&w e ik I3 vd o faawor, aRve ganr a@ s 7% @@ & e

gl

FANT & & 6, 9o Sl 3R SFaw s & HqER, ¥ @i, Heed aRrRse-a (g wEr 1
¥ 1) & & 7% Reafrdt 3R 3% 3 v ogw, dufed IR SeeRal W weTE St e @
@ U AR AT At s Reafr & Ay @ o W

) 31 &g 2025 # 9Rwe # Ty @1 7@ W AAmETa I owga w@ § AR
i) 31 AT 2025 H FATA a¥ & AU 37 IR @ @A F @y w3y, w7 AR
I 7 ¥ g §

Hd HT ATUR

FART ST 9T HRAT 91Es FhSeeH TEA (ICAl) @Rt IRy 3iffEer @t (SAS) &
HIER a1 1| 57 AR F FER, §H ATH HIEHT F TS B @ § AR TE
gAREd e grar & & Recdhy fFaet & w18 wgcaqel 3 7 &

o e A ey Rawot & g5 ot 3R gReReT F gAET R e & e gikard

anfaer 81 & wfkare omr oiee ¥ fds w el s &) o glem F Smiwe At &
3UYFAAT, AT B TG ’R el Rawon $r wowa wwgfa & geawa ofr afde g




7 Rrearw ¥ R wrea orar gdiem @ew gaica AR 39gEd § arfe gd faedr o @ e
AT FT HTUR & T

ey Rt F v yers 3 g & Rv seaert safFaal f Seaiar

yaUe HRA & WA defeor dftfame, 1860 & AR facdy ReRol 1 dOR
F AR fAsaer ®7 F geda A F AT Seakerd g, 3R W@ JidRe It & o
M Scaer & ot wete draresy ar e & HROT gl arel Hecaqol AfeA F HqF
faeciar ol &I AR & & fov Jaegs FHghr gl

e RAEr IR aXa ¥d@7, YeU IRwg @ Piay darae &7 ar &1 AThdd Hlel
& AU IcerT & 99 d% & yeaua I Of 9 & aREATT Fd o a9
el FT SAST 7 I@dT &1, AT 38 UTH UHT & & HoIdl His cAIggliie [dhed o &l

A F AT ScRe) =afFd uRve 7 Rl Rafér ufrar & duy@ ¥ v
IeaierT &

AWINETF FT_IeaReliAed

BT 327 g FARTd FE & B ey fRawor s w9 @ g @ 3R $
FROT gl arell fohdr ot ghR A Fgcaqet e & Fea & 3R v o wde Ru
SIRY AT & OwA g AG A &)1 3T 3mearge I=g R F1 IREET L e
I§ IR ol & 6 vHUwE & IepER AT I Saaden 1 gHar Fgeaqel I @
Gl S o] FfeAT erEresy A1 I F FROT g Fehell § HR 3 Ageaqol AT e
¢ I, afFderd &7 & a1 AEIfes &9 &, 399 34 fcdw Reot & 3R W) @w v
SUATRAT & 3w Aot @ ganfed wRe A 3R e A ST FEd B

&R v SETes

AG! AWTHR e
N

Hre gelter FAR wh

Hiarger: 087156

THHIRT: 506109C
I+ 7% el
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mmm#mmzo%ﬁmga&%mwmm#mﬁh
afifdrse &

1. Showdr (GST):
i) SNTEAIR-ITE R FW-TAH F HFAR FFCIE SFY GFar H AR F fawariear §
(Frgeras-2 3d)
iy aRvg & R AR HTEEIR-3E Read F HqH Seqed oI H AR A
et &1 (Irgersers-2 3W)

2. agmEr gifeaan (Unclaimed Receipts):

gHer g & ey a¥ 2016-17 & faedg a¥ 2024-25 a& #7 @™ & fov awr a8 #
1,31,89,452 o T IR 3w witadt & &7 & gor &1 Jerar weaar § wiitaar § Saer
FAATAFRA HEAT TSET aiwe (HQ, NPC) & fow Fuse #¢l §1 SRt & qfSe ¥ g1 &
FRUT §H 30 a0 W Togol s & ywAd & F Fr o7 R & Rfees daent &
g AN & R{eg gaafaa fFar o1 gsar €1 58S Jorar, 9RYg A sSgar IRE
srewer #ff ST Y fEar B, e aRvmerass sER # & aR SiuEd JAT T U8
e gl

fRaor ufar 3.
Serar e faed a¥ 2020-21 : %, 16,16,972
Serar @ e av 2022-23 %, 10,71,144
serar W facda av 2023-24 %, 1,78,079

dgrar S {ed av¥ 2021-22 (10B &F 9207) Shvwer 3ivweea: €. 20,80,306
dgrar WG faeda av 2024-25 : %. 4,70,749

sdgrar e e av 2024-25 ICICI : ¥. 15,000
Sgrar 3 (2016-17-18) . %. 7,28,496

serar W faed a¥ 2019-20 : %. 36,10,994
gerar e fAedr av 2021-22 (10B &) : ¥, 29,27,919
derar e ek a¥ 2018-19 : %, 4,89,793
Fo 9T ¥. 1,31,89,452




3. fafay =R -
1. yaua & e a¥ 2024-25 & 0 qAeRt F awhrar ARy A e g 7 §% &
Shar & g sdmr T ¥, il gany g@rr i dr gfte & for o #e e 9,
- Af%A FI$ IeaT e FE g3
2. frafaf@a AHer # RAY SRl (FwF @) & ager g IR U av @
3 gAY ¥ g% ¥ (Fad 50,000 39T ¥ 3WF F AF w70 §)I

arét #1 A ufr (5)
Bt seragioes REd o), gaxes - AB 55,000.00
AFaREr RRNART Flee 3w efRar [faes - AB 64,900.00
T TR BEdege Fue 3w AP faffes - AB 1,40,400.00
agiar fafaes - EM 8,74,800.00
EATET delr FORe - EN 57,820.00
IPL W33 - ECA 20,00,000.00
"NPC-QC| &2 3 DIPP" arforsar Y e 3o 21,15,001.00
HRE FIfET Fid AfAeS, sREs - ES 2,12,400.00
Ygor ATEA confeer & Bomsa $Reege fafdes - ES 1,17,764.00
oo faforera Fefem gfderor - ES 99,800.00
feeir gruer fofAes - ES 77,760.00
3egrer femeT, sIREs - ES 99,800.00
AT Aifa va gada e, afosy #3meT - ES 20,43,825.00
gf3ar steeer fofdcs - ES 1,13,280.00
AR FeT Fresd fAf#es - ES 2,83,200.00
99 Al IS A - ES 2,04,000.00




afer (3)

qrét &1 A

NHDC fafaes - ES 7,23,600.00
o SfEar s - ES 70,800.00
F3Y ST P Plesw fafdes, fAemaq - ES 1,41,600.00
ABVIMS & 3. RML 3¥9arel - HRM 5,05,000.00
e feegaer B sefFefadr - HRM 60,000.00
oo Fiadesy fafaes, I gfemer - HRM 84,960.00
AT &l FIY, Fieeprar giA&oT - HRM 1,27,440.00
gaRA Fy facumed - HRM 1,03,840.00
AT Ff2e ARE HARe 3w AT AfAs (ECGC) - HRM 1,69,920.00
&Y, Aellaays o™, auwas 55,460.00
SR faRl =R ¥ - HRM 74,11,688.00
sf3ua U &Y, HgEE 9T - HRM 63,720.00
SRTT Y BEAE AR fafAes 56,640.00
HETAEr Flahiesy @S - HRM 59,000.00
3§ HATerT GRIETT - HRM 58,050.00
A Ficansard faffAes, 9o« - HRM 94,400.00
Ao AT B, emaErdeaAe 9iRveor - HRM 56,640.00
NHDC fafaes, #rarer - HRM 64,800.00
NHDC fafaes, @sar - HRM 64,800.00

NTPC farféies, Sedrade - HRM

70,200.00

»> '



Tfr (%)

qrét FT AH

NTPC fafaes, aedl, 3caX wa¥r - HRM 76,700.00
NTPC fafaes, aedr - HRM 51,920.00
NTPC faf@Rs, ds=er afder gReecge - HRM 63,720.00
AfRFST SEF FATHY, Gedrdl 3T JEIcTel 55,460.00
gra¥ fIIE @ufe 3w sfEar fAfdes, NRTS - HRM 56,640.00
aftss weras ey, siftheat (FI3fEAc), are gfemrg - 56.640.00
ES

3T $TE HeThres YRIEOT - HRM 2,26,560.00
rEaR A wifteor 3w §fsar (TRAI) - HRM 2,83,200.00
M/S SMC %zw fafaes - ID 1,08,870.00
SR AT e AT - T 1,46,550.00
gfere regaeTe ve fasm sRr gfteor - 1T 60,180.00
oo &5 AT sFe &F9F, 75 fedr - T 58,410.00
Heol g A - IT 70,800.00
SAST delr Fanee - 1T 70,800.00
e grer fffes - 1T 2,59,200.00
aIfilsd HATeE, arfored AR 38T fasmr - 1T 70,800.00
aifosT FX faemmer, a@As 54,050.00
e ey, g orer, Sfwe aftaes - 1T 2,75,000.00
goshd ¢l fAgmer HRD - IT 1,94,700.00

$ &FE e fesgAe, Teree - T

64,900.00 |-




qrét F1 A TR (3.)
SAHH EFd Yoare FA - T 56,640.00
AreTe St Rufdesy fafdes, da8 - 1T 1,29,600.00
TERT HTIET TR W - 1T 60,000.00
AT AT SfeEROT M SR - 1T 3,24,000.00
T o deu, SREe - 1T 70,800.00
NHDC fafaes - IT 11,50,500.00
R 3mFa e - (T 65,000.00
R wrafee e sfear s - 1T 53,100.00
JFe FIohlesd fafAes, AT - T 66,900.00
ICMR - TErr deiaivsly &= - PMC 57,820.00
fefhRITer forew Aegiheraiier F19 36 374 - IE 54,000.00
SAIST delr FARRAA - |E 1,41,600.00
ANTR® 3884 HITT - PMC 98,000.00
NTPC fafaes, deemer - IE 70,200.00
APO SHIEIA Yotee #ax 16-IN-04-GE-DMP-C-02 2,13,888.00
FaTfolel HI3fAd HH Sf2ar - T™ 1,18,000.00
A& fodae orar sRferd - PMC 98,000.00

3. a¥ & ek, oRwg & A@r gEaH # qd anf H FAC A0 grauE § 41,88,193/-

T & Figew HoN & AU wyaue Far g

4. yww Hwafeadr: -



oo gufeqat &1 #ifas geamaa ifad av 17-12-2024 &1 fagr am3m an)

5. it @t ¥ o & v w5 aut ¥ dwEn o § O sathEg $@ f

HEATHAT §:

1- 3%e -24 to 31-AFT -25

IRieE ST

URAE AT

Ay

AT A

Pri Exp. APDP EM

st RS SHIT/AEaTera/d/05/TH ISR T
[22-23

fHRS. TFrg. T/ a3 g HR-
HETTEE2017-18

PRJ.EXP.ABG/CSIR-IHBT/WM-KD/2019
IS, TFEY. TASA/TATAT-81E/2017-18

93RS vergdY. velst/d/01/2021-22

Y 3TTet. v Y, v/ d1/04/2019-20
g3 Terg Y. e/ d/06/2019-20

PRJ EXP q&f qcfra 9&7 Facid Hedrsha qivas
saner AR fAfFRA-EM
PRJ.EXP.ECA/HQ/P/05/MOEF&CC/22-23

PRJ EXP fRereg & vorg [AfA#A0T Foeet
(EM)
PRJ EXP NMPB 2016-17 (AB)

PRJ.EXP.RDD/EN/P/01/DPCC/19-20

250832.00 Dr
7080000.00
Cr
1075890.00
Dr
191616.00 Dr
3710492.00
Dr
2662234.04
Dr
312514.00 Dr
2971630.00
Dr
7171153.00
Dr
1080120.00
Dr
1484735.00
Dr
12796311.04
Dr

818949.00 Dr

250832.00 Dr
7080000.00
Cr
1075890.00
Dr

191616.00 Dr
3710492.00
Dr
2662234.04
Dr
312514.00 Dr
2971630.00
Dr
7171153.00
Dr
1080120.00
Dr
1484735.00
Dr
12796311.04
Dr

818949.00 Dr




PRJ EXP qRast gt qey F&dd FHediehe 9334021.00 9334021.00
W-EM Dr Dr
PRJ. REC. ABG/CSIR-IHBT/2017-18 1687500.00 1687500.00
Cr Cr

PRJ.REC.ABG/CSIR-IHBT/WM-KD/2019 961700.00 Cr 961700.00 Cr
PRJ. REC. tdisfi/uaATHT-31E/2017-18 3227064.00 3227064.00
Cr Cr

3RS, HRSHT. veTa/dY/01/2021-22 2016400.00 2016400.00
Cr Cr

Y 3Ter. RS TSt /d1/04/2019-20 1082886.00 1082886.00
Cr Cr

A3 3RS T Tetsit/d1/06/2019-20 2868464.00 2868464.00
Cr Cr

NHRS. HRSHY. STTeR-gheAa/2017-18 0.15 Cr 0.15 Cr
dI3Re 3RS $¥¢ U8 el §fEuse sdegua 7280848.00 7280848.00
BUH Cr Cr
dr3TRe. RS SHTT/Taerg/d/ 1 1/qdrdrETE/22-23 3080980.00 3080980.00
‘ Cr Cr
dramet HREH TorH AegthFafiar FaEeT 3 1410381.00 1410381.00
fRraTaTe (SUH) Cr Cr
T3St ST Uy 3188 /91/01/2020-21 6111976.00 6111976.00
Cr Cr

IR HRSH TATHeT 2016-17 (T) 24897276.00 24897276.00
Cr Cr

U3, RS, AREE/S0A/d1/01/3rdredred1/19-20 2968832.00 2968832.00
Cr Cr

GRS HRSHT. AREE/80aA/91/05/THATSTE U8 71982171.00 71982171.00
drdi/21-22 Cr i
NIHRS HREH dFe U8 Trel $feuse gdoguaa 9368588.00 9368588.00
SUH Cr Cr

6. A Ru 71w faawor & 3ER, F6 TEH 7 dvw Hi Feldr FE FTH G R,
AT =uF T Tt S 78 v ae § 3R S 3w g JE fr g

Feldiwar &1
AR

Feldaar #1
TAN

FTAARE e "
£ By IErFfEe
g For Y

(®.)

Heldr (3.)

Fel B




T HX TS I 28-Feb-
1 : BLRCO06745E 60,000.00 1,200.00
s 93 25
STESseY T 31-Mar-
s BLRJ00511A 1,90,000.00 | 19,000.00
2 | e 25
ol 31-M
' =-\iar-
3 |fega faww BPLNO01149B - 3,05,000.00 30,500.00
IGEic:
ST SHEd o 27-Oct-
4 | S BRDS09765A 24 23.800.00 2.380.00
TN B 30-Jun
5 |9 H9er CALN02682B o 1.45,000.00 2.900.00
fAes
6 |udrew fames CHEA12023E | 15-Jul-24 | 1,26,000.00 | 12,600.00
HETT TGy
N DELCO8302A | 25-Jul-24 |  66,000.00 1,320.00
8 e e DELD08001A | oM™ | 39287400 | 39.287.00
ud gaua T 25 ,92,874. ,287.
9 DELM07868A | 2o °% | 1 .45,000.00 145.00
s 25 i maa '
10 DELMO7868A | > Y9 | 4 31.400.00 1.314.00
s 24 (. T
11 JPRM08973G s 50,000.00 50.00
s 24 L '
F & dee g 31-Jan-
12 MRTJ03984B . 60,180.00 6,018.00
13 | o NGPD00188G | 2% | 99.000.00 9,900.00
IGEEE AT 24 s U
e T
ey wfAfa 09-Sep-
14 . PTLT11103B 1,20,000.00 | 12,000.00
oy d 24
afaEes
15 e RCHBO0369F | ™ | 1.40.000.00 14,000.00
IGIGE 25 T B
T 20,54,254.00 | 1,52,614.00

=)




7. W&HEAS eIl

ST FT JSET TST HGE &% F fevEe A g FEfe & e F swam F v
1,00,37,846/- T (R=TAT 68,08,509/- TUF HR =W 32,29,336/- TIA Wigd) F AfeH qred
g &, o @ Raedy ¥ 2019-20 ¥ R 68,08,509/- TUF T FraHT HAT AT & IRYE
T 32,20,336/- T F ST F VAU AG [HAT §| A A H Tg AT T&Hd & @ g

ar aitwg $r ArIYear 3§ g€ d% gHIfad el
8. ariy fordemera # sregfFai:-
1. 3 % & Haw A

fRfay deRt ¥ g ¥ Jaeia Fefaaa IR UF oY § ftw @y & age AT &, A
WS age A8 1 9 &, AR IR F 9o Ieak & IHFER Gee 92 Wi H SO A & -

| qref &1 A ad
ek sAFRET Toas wuar fafaes 391558.00
554600.00
freifeat WY SIS fdes 946158.00 |

2. IE - FAR F AW H
%) Ay 4 defe s & I8 fFe v g dear 17816 Reiw 6.4.2014 & dey

# 3,41,575/- 9% Fr AR 31-03-2025 T« 3730 ofr s B

3. 3, Wit TR & AT A

F) T6 3@ T ¥ B T SAARAl & Held TR Sl (WP e @A i)
68,60,018 FUY &, ST & avl ¥ AT &1 S YHR, e[ IREYfead F A AGH
AT 3w @S F I A9 AR 54,31,018.69 T9A ¥, S o FHI § A ¢

T) IS § 9 5m<ﬂ?ag«u,mﬁﬁawaﬁ%(mw)#aﬂﬁrmﬂ
¥ FEaeT F ReiE 30/03/2021 F WA Al & AT ¥ U A€ HGUU F @R
wwmﬁwmww%lmmﬁmzomﬁmmﬁ

g7 for@r ar| 33l aF FS FRAE Adl DT TS ol




4, 3 TEEE F AT H

F) Redrr a¥ 2020-21 ¥ 3EA AR daeqeie HERe= & 9,59,482/- T0 Hr TR
T 1 ST &, A MRS A Wod Il F AW, AEh H AR F FIE TlAHAT AT
e W 7l

5. ARA-vTEd AeeTE F Haw A: -

%) 3,94,553/- TUI T FITUROT AR & AR fAaRoT 39etel A6l ¢
m8,04,4431-m£rwmm$rmﬁmﬁwmwaﬁﬁl

M RRY Rl & wHE ¥ Add RAve gow & Aefaf@a IR F e w
agelr A9 ¥, AT A T I AG TS &

qiféat & A uRfPes 3fae | sifaw sfae
Tt S 222047.00Dr | 222047.00 Dr
30-11-2010 &

frowdr FHeceH 386050.00 Dr | 386050.00Dr
30-4-2014 &

affrerrg dieie HaRee 30-4-2014 & 396198.00 Dr | 396198.00Dr

zr.ﬂhméﬁ:aﬁﬁ?.m,?%mwéﬁtmmmﬂqﬁ@%lsqn#a"ir
H FIS FASRT 3T Adl ol

6. AE)- FeEE & AHA A

F) BT WY & 9oT A9 F AT 68,08,510/- TIF FT WIGHTT ¢, AAfhel I§ W AT §
R a¥ & g Haer 1,88,807/- T F A FRAT T4 §1 IR F 9T FecR F
HAUR, I AV AT T HATH & F 4T I T qehrAm g g1 RS F 3w
IeeR BT & B =@ wey & oenar ¥5F 3N 3w guR 1 9 W@ &, R 3EE §
fF AEaeT & gFa8T & d6 FRIT & 39 ST H FAU g e

@) fafdey &aer AT & aed e AV & ¥ F Rod avt & H=faf@a gqa aRmr
(Rfe=r orer Rl & #faRed) awer a9 &

faaor a
TIUHASSCUHTHET —geTeTg 416670.00 Dr




F3Y SFeaT AT Plosd fafdes 169105.00 Dr

Fe AT 5,85,775.00

M RvE YeF A § el efafd wpa vRE (R o aRer &
3aR=a) Row avt & 3R OV & &9 F 92 &, AR 3991 FAST a1 ager @ B
TS B

fRavor Uity
AT FART - AT fAes 205637.00
Dr

7. IRS FAHEI & AHS H

%) Rty aert & wog & el fadws Yot A1 Pfaf@a yaa ol &8 aag
¥ JHeT AT §, AR WS dF IHA Ael HT A5 8 -

s woR
TSET IqTeehdl IRYE, Hieehrar
frazoT (1 3% 2020 %)
1 3T 2024 ¥ 31 ATE 2025 TF
Y ¥ | S Iy

AT FId 229440.00 Dr 229440.00 Dr
fafaes
30-11-2009 & 220896.00 Dr 220896.00 Dr
A FeT US UTav |
e 11848155.99 Dr 11848155.99 Dr e
qra} BISAH s




Faflee @faes
14-03-2022 &
269132.00 Dr 269132.00 Dr
ICE:EURE G
31-3-2012 &

afRgH darer U '
1469836.00 Dr

. 1469836.00 Dr
Bedregea Huar
fafaes

8. IR HERR F A A
Ry &Rt & gag & RAve gew F ddda efef@d e IR &9 T 8
T AT §, Afehel ST deh TgW a6l I TG -

s g
TSR IeuTeeHar IRYE, SHierehrar
(1 38 2020 @)
1 3%er 2024 § 31 A 2025 dF
raeeT e ama o
Ay L' | A Ay
ArETaEgdTER.ASINEY | 575000.00 575000.0
Dr 0 Dr
15-12-2016 & 3T 23-02- 255677.00 255677.0
2017 & 7 Dr 0 Dr
T vd HwaT s &/ | 110000.00 110000.0
feveren, 3SR Dr /1 0 Dr
ti-{'%@a‘r Haa12) /
9. afs @ -




rardieT a¥ % eRe aF 9 A % gata HiaRe FEEer gomelr disg ¢ S aive
F WER F IET &, At HARS FIFT FOTR FN AR AT FA FT HTERIHKA &l

10. E@EE[: -
31.03.2025 £ R F% ARy er!, Ry d@eri, agar J =, &7 HEE,

ﬁﬁmuﬁﬁﬁmﬁ%waﬂwmm*ﬂﬁaﬁrgﬁzmﬁmﬁmm
raeTs ¥, forger oRwe $r amwear AR 31.03.2025 H BUfy w wHE 98 FhT &

Fd ARl Td Seres
FeAd! AWTHT

S99 « (LQ,D*_OD

AeTser #s1: 087156

TGRS - 506109%T

T 78 ool

feaTh: 19/09/2025

UDIN NO.25087156BMMODE7064




AT FeurgwHar gRug

Aradar-1 dkad @l F 3ER JFeqe dFw & Braw (et 24-25) sepee-1

#qEa@d (07AAATNO402F128)

favor

s Hisiewed

THSTHEr

Fol B

=

GSTR-1 & IR

1,10,04,658.18 1,11,56,361.83 1,11,56,361.83

3,33,17,381.84

fashr
6T @il F IGER 1,07,82,182.58 1,06,09,019.77 1,06,09,019.77  3,20,00,222.12
313EYE ¢FE
HR 2,22,475.60  547,342.06  547,342.06  13,17,159.72
w38, fe=1§ (33AAATNO0402F1ZD)
faazor ITSSirewer Hshrewer THSITHer FA W
GSTR-1 % 38R 3,34,411.66  33,97,832.91  33,97,832.91  71,30,077.48
fashr
9o @Al & IFER 3,34,231.66  31,45,176.66  31,45,176.66  66,24,584.98
HI3EYE FH
IR 180.00 2,52,656.25  2,52,656.25 5,05,492.50
dTER (29AAATNO402F1Z2)
favor £ enirad dshewdr THSTHeY FA W
GSTR-1 & 3=®R  5,18,919.30  2,32,650.00  2,32,650.00 9,84,219.30
fashr
96 WAl & IFER 5,42,110.68  2,32,650.00  2,32,650.00  10,07,410.68
33T HFA
IR -23,191.38 0.00 0.00 -23,191.38




MR (24AAATNO402F1ZC)
faraor Frésiewdr Histrewe THTHer Fo W
GSTR-1 & @R 11,14,503.12  17,27,562.43  17,27,562.43  45,69,627.98
farshr
& @ & ¥FER 11,14503.12  17,10,510.21  17,10,510.21  45,35,523.54
H13eqe TFH )
IR 0.00 17,052.22 17,052.22 34,104.44
¥etETe (36AAATNO402F127)
faawor FESirewer Hrstrewer THSATTHE FA W
GSTR-1 & 38R 3,04,539.60 8,905.42 8,905.42 3,22,350.44
farshr
T Wl F HJAX  3,04,414.58 8,905.42 8,905.42 3,22,225.42
3eYe &FH
HR 125.02 0.00 0.00 125.02
A (0BAAATNO402F126) |
faaor ELER LS Hisfroaer THeiTaer For
GSTR-1 % 38R 6,82,228.98 67,941.63 67,941.63 8,18,112.24
farshr
! @Al $ HJER 6,31,828.98 68,414.13 68,414.13 7,68,657.24
313eqe TFH
3T 50,400.00 -472.50 -472.50 49,455.00
Hrasar (19AAATN0402F12Z3)
frazor amésheaet Hrefewer THSTHE FA
GSTR-1 & @R  3,46,485.96  7,23,974.64  7,23,974.64  17,94,435.24
farshr
T @Al F HJER 3,71,699.10  7,24,432.64  7,24,432.64  18,20,564.38
33eqe TFH
HR -25,213.14 -458.00 -458.00 -26,129.14




#a§ (27AAATNO402F 126)

faaor Imgsheaer HefreadY THSATTHer Fd W
GSTR-1 & N8R 4,76,213.04 3,13,260.68 3,13,260.68 11,02,734.40
fashr
o8 @At F FTER 4,73,153.04  27,33,004.10  27,33,004.10  59,39,161.24
H13EYe T
HeR 3,060.00 -24,19,743.42 -24,19,743.42  -48,36,426.84
Prfaiad 3RS ¥ shvwd) 3w 1 hewd) v F Y Fee B & -
HaRat(21AAATNO402F3ZG)
o Imsiewer Hsfrewdt THSATTHET FA W
GSTR-1 & ¥ @R 11,37,987.65 4,50,550.17  4,50,550.17  20,39,087.99
farshr
9 @at & 3N 11,37,987.66  4,50,550.17  4,50,550.17  20,39,087.99
HT3TYT TFA
HeR 0.00 0.00 0.00 0.00
u3rTg (04AAATNO402F1ZE)
fRravor ITESTHEr Hsowdr THSTHer T W
GSTR-1 & AR 74,850.79 0.00 0.00 74,850.79
farshr
6! Wil & HFER 74,850.79 0.00 0.00 74,850.79
3T3eYe FA
3 0.00 0.00 0.00 0.00
TR (09AAATNO402F 124) =
faawor mgshewdr Heheadr THSTHe T W
GSTR-1 & 3-[@R  3,05972.46  2,73,857.05  2,73,857.05 8,53,686.56
farshr
T8 @l & ¥ ER 3,05,972.46  2,73,857.13  2,73,857.13 8,53,686.72

2

HT3eUe ¢FH

2




HaT 0.00 -0.08 -0.08 -0.16

geal (10AAATNO402F2ZK) |
fraTor ISSTHer Hshrewdr THSTHer FA B

GSTR-1 & FTER  41,80,220.10 1,89,722.44 1,89,722.44 45,59,664.98

a-s“r@a"r#agw 41,80,220.10  1,89,722.44 1,89,722.44 45,59,664.98

HT3eqe ¢Fy
IR 0.00 0.00 0.00 0.00

TamETer (18AAATNO402F125)
fRavor FréSfeaedr dsheadr THSTHEY T W

GSTR-1 & AR 6,14,250.90 3,23,554.59 3,23,554.59 12,61,360.08

ICE2
e @Al F HAER 6,14,251.00 3,23,554.59  3,23,554.59 12,61,360.18

2

H3eqe ¢Fg

-

R -0.10 0.00 0.00 -0.10

TSET SeuEHaT TRYE
Sheadam-3dt iR sl & HgUR Seaes FX 1 Bree (el af 24-25) segee-2

FEaTaa (07AAATNO402F1Z8)
faazor FESTHEE Hshowdr TESlTHeY T




GSTR-3B & 38R

ICED 98,73,870.65 1,11,05,985.68 1,11,05,985.68 3,20,85,842.01
FEIEIAT & HFAR
EGICGRC TS 1,07,82,182.58 1,06,09,019.77 1,06,09,019.77 3,20,00,222.12
X -9,08,311.93 4,96,965.91 4,96,965.91 85,619.89
v A5 (33AAATNO402F1ZD)
fraror Jréshrewer Hsiewer THAITHE o F
GSTR-3B & 38R
fashr 3,34,411.66  33,65,754.55 33,65,754.55 70,65,920.76
SEErar F AR
3cag X 3,34,231.66  31,45,176.66 31,45,176.66 66,24,584.98
Eirry 180.00 2,20,577.89 2,20,577.89 4,41,335.78
_ {aNay (21AAATNO402F3ZG)
Rawor ITSSTHE Hsfrwdr THSATUHEY FA W
GSTR-3B & AR
fashr 11,37,987.65 5,21,470.17 5,21,470.17 21,80,927.99
qEIETdar & HTER
3cUred Y 11,37,987.65 5,44,344.75 5,44,344.75 22,26,677.15
IR 0.00 -22,874.58 -22,874.58 -45,749.16
g (36AAATNO402F127)
favor ATESeEer Hsiowdr TS THer FA F
GSTR-3B & HTAR
IEET 3,04,539.60 8,905.42 8,905.42  3,22,350.44
TR & AR
ERICGEETS 3,04,414.58 8,905.42 8,905.42 3,22,225.42
Ha 125.02 0.00 0.00 125.02

SII9T (0BAAATNO402F 1Z6)




faaor ImsSiTaer Hisfrewet T TTHer T
GSTR-3B & 3HaR
fashr 6,17,248.98 83,466.63 83,466.63  7,84,182.24
FEIEAr & HAAR
= ,828.98 90,297.13 90,297.13
3cqree H %2l 8,12,423.24
HR -14,580.00 -6,830.50 -6,830.50 -28,241.00
Frasar (19AAATN0402F1Z3)
fRaor ImSsirewer Hstrewet THATTHE T W
GSTR-3B & 38R
fashr 3,71,699.10 7,51,114.65 7,51,114.65  18,73,928.40
TErETdr & IHTAR
IcUeH #X 3,71,699.10 7,51,914.96 7,51,914.96 18,75,529.02
HX 0.00 -800.31 -800.31 -1,600.62
HaE (27AAATNO402F 1Z6)
faor Imgsheadt Hisfrewet THSTHE T W
GSTR-3B & AR
farshr 4,76,213.04 2,16,270.00 2,16,270.00  9,08,753.04
qEEIAl F HTER
3cqIEs FT 4,73,153.04  27,33,004.10  27,33,004.10  59,39,161.24
HR 3,060.00 -25,16,734.10 -25,16,734.10  -50,30,408.20

PrafafRa srdvy & shvad 3w @1 shvad) dée & ar e B -

daI (29AAATNO402F 1Z22)

faaor Jmgsirewer Hsirewd THSTHe Fq W
GSTR-3B & 3HJER
fershr 5,42,110.68  2,33,729.00  2,33,729.00 10,09,568.68
TErEdl & HFTER
e X 5,42,110.68 2,33,727.50  2,33,727.50 10,09,565.68




HaX 0.00 1.50 1.50 3.00
GSTR-3B & 3@R
farshr
w39 (04AAATNO402F1ZE)
faror JTESeaer e THSTHE FA
GSTR-3B & 38R 0.00 0.00
fashr 74,850.79 74,850.79
TRt F HFAR 0.00 0.00
IcqTee W 74,850.79 74,850.79
AR 0.00 0.00 0.00 0.00
s (24AAATN0402F1ZC)
feraor Jrgstrewer Hrefrewer TS o F
GSTR-3B & @R
farshr 11,14,503.12 17,33,215.16 17,33,215.16  45,80,933.44
Tl & HTAR
3caEA W 1114503.12  1733215.16  1733215.16  45,80,933.44
HeR 0.00 0.00 0.00 0.00
TameTer (18AAATNO402F 125)
faavor Imssheaer #@sfreadr THSTHE T W
GSTR-3B & 38R
fashr 6,14,250.90  3,35,254.59  3,35,254.59  12,84,760.08
TEET F HTAR
3G & 6,14,251.00  3,35,254.59  3,35,254.59 12,84,760.18
HaX -0.10 0.00 0.00 -0.10
__ FIG (09AAATNO402F124)
favor IESheae Hrefrewdr THSTHeEr T W
GSTR-3B & 3@
fashr 3,05,972.46  2,73,857.05  2,73,857.05  8,53,686.56
aeraTe F HTER
3cUTEe & 3,05,972.46  2,73,857.13  2,73,857.13 8,53,686.72




iy 0.00 -0.08 -0.08 -0.16
“qea1(10AAATNO402F2ZK)

faaor Frétrewer Hrsfready THeTHer Tl
GSTR-3B & 3778

fershr 41,80,220.10  2,16,434.44  2,16,434.44  46,13,088.98
TR & AR

ERICGRCTY 41,80,220.10 2,16,434.44  2,16,434.44 46,13,088.98
IR 0.00 0.00 0.00 0.00




T IeqTEHal IRYG

31 AT 2025 FF GATCH ey Rufy Ravor
T Ta Eriik A 2025 aF AT 2004 a&
e & e

Ecic 1 31,81,45,443 31,90,62,900

g TR RfRes it gam Reawia g 2 54787873 5,53,35,635

T EEET M weue 3 44,18,12,793 42,08,33,248

E B1,47,46,110 79,52,31,783

IGIE A ICEGE

T Fqfeadt 4

HeFel Eoliep- ATl 9,19,96,421 9,60,98,039

TFN elieh- AT ATHAAT 9,93,90,366 19,13,86,787 6,78,29,864 16,39,27,903

HeT: HFURE

gl 4,71,65,768 4,42,02,584

T aseEe 5,58,64,683 10,30,30,451 5,26,66,190 9,68,68,774

#T = 8,83,56,339 6,70,59,129

e, SRR, o 3R IR 5

Tafaer gwer 8,76,61,202 8,12,47,049

AFe IR dF do e 8,53,50,917 8,23,88,671

FEfe s & A 44,07,56,640 40,20,68,054

o7 3w 1,17,73,574 3,35,03,289

T AT HERT 2,7601,626 65,31,44,008 5,46,46,010 65,38,54,872

ey il 1,48,983

yrEfaa U9E =Y 0 0

7% e R et g B B 2 2491475 17,74,863

g § #ow =y 6 7.07,54,288 721,093,037

Fa 81,47,46,110 79,52,31,783
T Hecaql AaTEA Aadr HR @ & eeaodr 16

FANT Hoee R 1 e Ui F g

Y TEAl vF SeTes T FeEEaT 9w

FACG ATWHR

FH TSHERTOT HET: 5061090

G e T \o d 'd\ w
ek
e gelter g T, e \ frére areftarer e S, e
HEEIAT HEAT: (187156 HHE T NEGqs) e IC G e
e arefraret/Shirish Paliwal
wd TEE 2§ (Finance)
feran: 19.09.25 S tor General & Group
e ok Deputy Di "
we: 7% el ductivity Counc

UDIN :2508T156BMMODET064

tional Pro
Ha ry. Govt. of India)

st
erce & Indu Delhi-110003

e . e odi Rosd. New




TSI IcUEH AT IREG

31mzuzsﬁmgva&$mmna‘mm

Tawor Epti AW 2025 A% A 2024 A%
ETE]
TER & 9 Hear:
(1) T
a9 F = e [ 0 0
Forg 41/ () 574,710 574,710
5,74,710 5,74,710
e 9% & ehue wldr 1§ Eufeaar 0 0
5,74,710 5,74,710
HETT: Hegre 1 HUgFd Ay afr 574,710 i} 574,710 0
(i A
a4 & aReT JeferA Ao g 7,50,00,000 13,50,00,000
-

IR oo 7 36,80,36,696 37,68,67,358
gEreE § wreaar 8 5675 1,08,332
3T e 9 8,40,54,813 4,84,11,535

o 52,70,97,185 56,03,87,225
=y
wHait & oriEEE A e 10 38,.23,53,378 35,97,29,854
Feg UF gundleE &3 1 12,30,32,572 13,66,65,858
Trstar afgierar 12 0 0
fafy va 37 Yo 13 25,48,712 13,68,400
=1t U e Yo 14 1,19,499 2,70,335
HORASET WEERT 15 1,01,18,754 64,11,940
HAoded 4 92,68,212 90,70,356
T F T HUF g -343,942 4,68,70,482

T 52,70,97,185 56,03,87,225
FEcd Qo e Alaar AX Wil & Ales 16
gAY Hoee faais & e RO &
FTIR
AW [N U BAwE T Ieaedal TRYE
FEE! AWER
TH GIHIT HEAT: 506109C ——%ﬂf’(’]/

B = fﬁ:ﬂ%ﬁ Qe W
i grefarer e, FrEveH

Hie gie FAR T,
WEEIAT HEAT: 087156

f=F: 19.09.25
e 72 e

UDIN 25087 156BMMODETO64

w7y vHE (e

iy arTaTA/Shirish Paliwal
Su AETRTre wd waE agw (@)
Deputy Director General & Group Head (Finance)

Sl all
National Productivity Council
(aifiron ©d ST HATeE W weEY @ ariT)
(Undar Ministry of Commaerce & Industry, Govt. of India)
wnft ¥rs, odl Road, New Delhi-110003
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ot 15

Taavor AT 2025 I AT 2024 TF|
Rod av a7 a@oied aad e & FFan 31.90,62,899 32.01,42.260
uRfHE v
SN8: aY & oNIe Hee (g H $d H IE 0 0
afrEgfeaar
T, T TRER eaRT & T 918 gRadteadl 9,17.456 10,79,360
W Heded
F 31,81,45,443 31,90,62,900
ggd & ast F S TWEN @RI & H AE
gREufeaar aFafea £l
** fTe 01.04.2024 &1 61,16,376 FI HTRISE
HeT (WDV) TR 15% #r &7 ¥ Fragr forr ar &
HAH —3 : T1e]_ R TE qrEauE=
faazor AT 2025 A& AT 2024 T
BECEIRE
Y oeIeRT &1 HEATAT 3,121,270 6,00,449
oTER HAR.3T 12,32,001 13,01,197
e 5T - A& 10,92,27,019 12,27 82,473
3 oF -89 e 1,84,99,573 1,39.86,924
T3 T ITgET T 574,710 574,710
Hqfoharal 8 ured HiaH 0 0
3I9-IT (F) 12,64,12,033 13,92,45,754
(@) TTatTT
i) 37Tl
o av & 3@ ER v 15.20,60,495 13,41,12,089
e ay & 2RI [T T T 1,44,00,853 2.63,04,058
HTIT: a9 & aRlel Tohdl AT HITdAeT 55,18,549 83,56,552
| o 16,09,42,799 15,20,60,495
A=Y
Moo a¥ & IR 9Y 12,05,26,999 11,84,95,557
Ss: Y & 2R TR T waTe 3,69,62.341 2,07,65,072
UeIU: Y & SHiel 1ohdT 147 HAdr 1,20,31,379 97.33,630
o 9w 15,44,57,961 12,95,26,999
39-T1T () 31,54,00,760 28,15,87,494

3
£
4

44,18,12,793

42,08,33,248
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SIS T HAT AR Td ] SIS T A LA H WA §U HAAGII HUR N AT Ao
FTA &1 OIS I T HG-e9T FROT F 3T A F AN AT F1A &

() R Har Ae-da

FareA gaRT 1 S Rl qw F g A AF-ae H R W vmfed e v e
39 R 7 @ F gHT ¥ W JWEg HAT AT & FEE IeuedA AW A fael mqer
- EER @ #§ TuEaid R S g

(3) SRETEE T

gRwg $r afafaftat $r sfa qur oReufcaat & HfwuEer & d6T 30 76 I1 JHhe FHAET
ﬁwﬂaﬁamﬁ*wmﬁmﬂﬁmﬁ?,qﬁﬁﬁmmwaﬁmm
e frar &, @ oRwufeast vd afieat @ are vd R-are & &7 & affpa fhar sm
H|

(9) ST

5% qRYg W RRT 9 g F IRUTAERT adAne aifdica gl §, auT J§ Fefad & 3w
afes & fvas &g wfile an @1 sfefaa smavgs gem AR 3EEr AR 1 favawE
HeAATA TIMAT ST Hehedl g, a9 e A=A 9od #AT gl

YA F 3AF TIHT Hed W Fe A1 & Jdadr ¢ HR Raféer Y «w afea & @Ages
& EYTH Walea® A & IUR W FAuiRa frar smar &1 g aegEEr f g R
fafr ox geteT & ST § qUT HTIFAGER G FHIAT ST

(o) Efag g

gafad aficd ag @oifad aifficd &, o 9d eanst & 3cdeat alar ¢ IR o sfedca
yiasy $r Rt ¥ARTT gear F gfed @ a1 7 g W SR avar g, St e & AgEer &
STET Y, 3T VW qHIA SMeE o Al Al &1 Sl Fite 3§ Huee &g FEE
EaAa Fr gaTEaT AT 6l
mwmﬁ'mmﬁmmmmammmmmﬁm
G ST Fhar| O Ffad arf¥icat @ Redg RJeRet # wyedreer A Srar B




31 AT 2025 F FATT ¥ & fov @E @ oot

®. HHAETT

) Rod af & afest &1 o Haedd @, U WHfed vd YAcdaieyd fRAm amEm gl
i) 3TgET HEar 1 @ 16 @ral & 3w 309 ¢

@. el offe

i) 31.03.2025 FT 2% (Sundry Debtors), ®@&R (Sundry Creditors), agel Aeg IHA, T
R, Rt oiftdiet § gy gen s@ey IRE & Ay gfte vd s
(Refzafaree) & stha & Sasr 31.03.2025 &t afwg @1 amrvear aur fcdy Rfa
TST 95 HehdTT gl

i) aREeEr |t & s s wifedl Err gaifea aRdsEmst @ @6 g
a) Y& Hfse Y - WSt wer GEierd ve Terea =13

b) U< sfae AV - Yeilerd Te ToTEd ST HeT e |

i) TR gREufcadl &1 Adiaqad #ifas geaga 17.12.2024 &r Far a3

9. SEH

) o & ReT raEErr FAHEGEROT §F %.1,44,00,583/- F wEwe Ry v ¥ (Roer af
%.2,63,04,058/-) |

i) a¥ & R A=A & €.3,69,62,341/- F¥ wraw fAr wmAm ¥ (Roer a¥ %.2,07,65,072/-)
iii) 31.03.2025 & FHrET ¥.12,10,98,889/- Hr AeIRAT & ¥.3,34,37,690/- et av & ¥+
AT AT emferer &1 9Rwe & i a¥ & 3o el et w qut graure R g

u. gaifag aiffea

i) oA FT F FEw H aEw F U7 H 3.184.38 wr@ Hr dF RS & 1 ¥ (Rowr oW
%.226.41)




ii) wofedr Y ¥ €.1,80,72,960/- F AU $E a¥ awy fo@r A § G FEA G
HTELTHAT Ael ol

iii) IRV F JeAT TS HEW &S F FeIwe IS & AT sFET €.1,00,37,846/- (oW
fRrm %.68,08,509/- UF =TS ¥.32,29,336/- A &) M Al Wed g3 &, GwA @
%.68,08,509/- 1 wratne e a¥ 2019-20 & R ST I &

ST ITUIGHAT TREG

e

Al grelarer
g @ (faee)

TRl UE SaTes frérs grfraTel/Shirish Paliwal
=u TETETE e Od wEE uawm (fEw)
Deputy Director General & Group Head (Finance)

National Productivity Council

(mrforon o wuiy shawre wivn Toe @ s
_’S D ow (Under Ministry of Commerce & Indusiry, Govt. of Indla)
% 7=, AF FrefLodi Road, New Delhi-110003

e geiler FAR A
(WT3iER)

HeEd §.: 087156

HH GsiRoT H.: 506109C
e A5 e

& 19/09/2025

UDIN :25087156BMMODE7064




XIS SIS YRS NATIONAL PRODUCTIVITY COUNCIL fepfter @reer

FENT Hae U9 HaRke AaR f3amT  Department for Promotion of Industry and Internal Trade

(@ ¢d SehT wAIe, ARG WEN @ SFlG)  (Under Ministry of Commerce & Industry, Govt. of India) — =—
X4 SIGHAT a7 56, FTCICLIFS URAT, Utpadakta Bhavan, 5-6, Institutional Area, U A
NATIONAL PRODUGTIVITY couNciL  SiIH] RIS, 713 fSeell — 110 003 Lodhi Road, New Delhi - 110 003

s 19.09.2025

dar A,

Awd EAEh vE SETes
AL AWHR

7§ el

HEed,

v yaue WsAEdeA 99

ST IeugHar IREg & 31 A, 2025 & AT [edy a¥ & v dwR Fe v [edy
ot & west A, S HIH T§ AT hFd I d I F WA Fe a0 § F o 3w
faedrg favor oRwg &7 focda Uy qur 3q a¥ & "o IROmAT & dcF ve fosusr &
TEGA A 8, 64 U8 THR A ¢ F HRAT WS HFS3ECH HEUA (ICAl) garT SRy orar
A TUT SR A VAT FFd g @ Afodl v gus & FFER fAed FaRen @

oy #r "yot el g &

gH 7F ff FhER Fa § B vraud od (A A AFuUe qUr ggue @q 39gEd ordr FoTe
wd AR PrEAOT Goner ¥ FrateaTa vd wareR B Suerd o gl ¥

&7 A Fafeaw T T RRaTw ¥ YR W PRl e wege W 8

1. yauer #r Rt

i ¥RG # WA TEEd o@r e aur SR Ges HHEeH HEUHEERT S ar
AR & HFER W faecd Fazorm fr dardr & TRl gad 8 S g & e R,
faedra yexle vd #wcr warg #1 §cd ve fasaar R gwga

i, 3G oEr At Foagd, IAH A HTAET AT A AW AR F FAeada d
A gARad & AN Seerd g1 ' @ e Rl o Jee @ S8 dgeaqol
frreret g3 &, A 3H 3T FISEHOT & I FA e €

iii. &7 ¥E AOT F & F FHE AReRawd sl S HeHg o UROTHT F ot #R
W@ ¥ gur ey Reagor 9 7€ Riants 3uR ) d9R Fe v g

Phone: 91-11-24690331, E-mail: npcinfo@npcindia.gov.in, Web-Site: www.npcindia.gov.in
OFFICE AT: Bengaluru » Bhubaneshwar » Chandigarh » Chennai  Delhi * Gandhinagar » Guwahati » Hyderabad s Jaipur » Kanpur * Kolkata » Mumbai * Patna



iv. tranedr v IR A ASUH FUT gEE &g g d@r wd siaRe FREor gonfedt &
FAags U5 O @ oeRedy gl & 9T g9 U7 vAOT i & 6 faed Rewer R
o Fgeayet Ffe a1 drEragr & FqFA El

2. TRl 3ww w9feadr

i, 3T Iver AT wurhr oigefeaat v U AT saw & wew # gedr iafe fAdEer
gotelr fagT AT Bl

ii. wafr Turdr oREufeaat oRwg F 719 W & aur J@r o [t &7 & wags §, 98 Rfved
aR¥E & AF W GSipd 8l

iii. T e Fufeaal F wEifAca e&ads IRwe & F19 ) §)

iv. BT off Tl oRwufed & warfiee & way & 15 R[aeg 78 8

v. T3fr Tarlr afwufeaat & ggare, g U9 d@ed AN] oW AlE, 39 $6-10 1 -
26, & @R far aar B

vi. oty &1 gEae & 9o @ # anfRe R awe s ol a8 aRwufeadt # g
Fyar faegAe aREufcadl & gur & wafta § aur sue g o dwr euw wiEafaa 7@ & S
FIFAT T HRETOT FUAT Torea 4T F Fedd AT gl

vii. T ST & RN s cww F Ao @ # wfEe @ B o g afew 39w
aitEufeq & &9 & A=gar & 7 B

viii. Ty aREefeaat & dau 7 FI$ off geaT wesiar Feafea a@ R @ § aw J & #8
oo ghoa e amr g1 oReefeaal @ #1% foaw, aw, ORd, dus e gsades 8 8
ey su% &F & fAcdy Raet & fftag gee f&Far = &

x. @ Tl oREufeadt woamER wfRfmw, 1961F st @) & ¥ aeEn
Hedgra/3ATega BFar awar g

x. T gREUfeaal #1 g qEahd Fed 37 IREdTcadl F ge & geEnd fAuila fear mar
¢, o= ow ofie A o a9 Rar = svar &6 T far mar an ey &, G s wmh
IREITT FT AT Hod 3FAI aqfell A7g TR F 30 A § au Hegerw &g Far mr
yrau 3R vd gEFaETa g

xi. ¥y oftEufeaal & fAwanor uar ST F FEw A g daRe FEAer yomer
e g



xii.ﬁ@wﬁzo%-zstmmﬁwﬁamﬁﬂmqﬁﬁmﬂm
mﬁmmaaﬂrﬁg@mﬂw:wﬂ#ﬁmmwgmﬁmm&#

AT AT/ A A6 fRar T g
xiii. I & R FT 7E ITW @9 F Fedg Faxot Fr dArd & o awar v aRem F+
weTfaa Ag fhar gl

3, =R yitggr/RfEay &FEr

i. Bl off grow UfY #Y SR Tow/RRY &AER & ¥ # Fad aif @figa B o g, S9
ag aRwe F At A qf &g awgat Hr R sraEr Fani F e @ FEiOd 8l

ii. T SR SR YRRy AeR &9 ot & Agw & e agel g ufr w g
AT § TUT G TF HTUT Jood A g, 3¢ IHTOT HAT AT E

iii. HegrETE WA F v gaiea weue fRar T g oA 39 R gReeor aRYe &
faedira faevon & fRar amar 2

iv.&ﬂﬂﬁ&hﬂﬁﬁgﬁa?@ﬁﬂvﬁﬁﬁﬁwmﬁmmgﬁﬂmﬁm@
gl
v. e a¥ F 3 & F1g o AR WUR T/EE AeR A gl

vi. @ ad ¥ H3OF el qw gwrr Gita | gEue R f o AT F e, 31T,
2025% ¥.334.38 W@ & Fiel WUl A 747 ¥, A GEUA g@RT 9T Al 74T

vii. 5 gfSe FXa & B facca af 2016-17 @ e a¥ 2017-18, fecha a¥ 2018-19, facda
a¥ 2019-20, faedm a¥ 2020-21, e a¥ 21-22, RAed a¥ 22-23, faedw a¥ 23-24 3k
faed ¥ 24-25 & wefoq FAA: 7,28,496/- T, 4,89,793/- ¥4, 36,10,994/- T,
20,41,205/- ¥9¥, 50,73,956.01/- F9F, 13,86,163.89/- T4, 1,78,079.35- ITU¥ R
5,20,308.82/- T9A Fr HywIAT Frieaar &

4, ¥

.31.03.2025 &1 A g% 9w F 99 FS HUrEES=F FA @ §, sufav oiwg F grAa
ford ¥& garr o et iR any sfRfmsE qur =% e Rfe Baer & R s
IIETE GIaUTH &7 9Tele i T HTEITHaT AaT 8l

ii. IRYE C@RT F$ N T AFe A F@ AT TAT § FHET WA UG WA dF F ACAH
¥ v av g



iii. w3y &% @At I &% Aot & gy RAfteg Fee B T § aw e A @ afUE e
¥ 1S oft A% FARYA &g ST 7@ &

iv. GREE ZanT R off gl waT F B RS wae A€ fr S ¥, ey yrwmgenic o
HTHR AEH & qaT H & 7 IF I F)

v.AEFT AT S ¥ F oRares oRomEr o Ry Rufy # PuiRa & # #dgeaget @
ot 2 &, Ry Rarot & fuila 6 o § 3R Rod af & Rcdhy Rewot 7 3o
g Aot & 3ETET @l

vi. IR & FF FuUTGA W Iahe WG Se e e off Ried dFde & Jey 7 e
g e g e ¥ &R 37 I wa € B tErers ol dF-de @ g R

vil. YeeT UF Ivcar At § Hafd X Reat & o i gear @ Fegdr 1 A daw
yeue #r ¥ oRwufeaat & geen, sueg dwr dfeat 1 oFuRer qur gevd v e
yfrafRaanst 1 dwuw v gEEe 8g U7 Seakalidcd AR E

5. 91 ¥ HeAl FH;

i.ﬁﬁﬁeﬁtﬁt%ﬁ*m#ﬂ%mﬁ#mmmaﬁw%méﬁaaﬁ%mm
Y & o 38 af ¥ v ey Rawot ® F$ Jgcat v 03, fe 370 gt ar
AT ¥ I Ry Aol a1 39% Roaforat # i 7 § ar o o & wwe @ 7S £

ii.qﬁwﬁmﬁﬂ:m#mmmmﬂﬁﬁﬁmmw;?%ﬁm
Farolt & e gt F 3@E Ieo@ AT HEgE g afe 9w @ Rl Rufa,
afiaree aRomaAT a1 Fdr varg F dev § ey [t & awe g & T9rar S 3]

Had,

R0Y UpaTars
wE vaE (Re)
TS 3wl IREg

e grefrars/Shirish Paliwal
oy wwifarayre gd waE wga (Rren)
Deputy Director General & Group Head (Finance)

Scara s T
National Productivity Councll
(mfron wd ot swTera W WY @ s
(Undar of Commerce & industry, Govi. of India)
winh vra, feeefviLodi Road, New Deihi-110003






NATIONAL PRODUCTIVITY COUNCIL

QUALITY POLICY

We, at NPC are committed to achieve
excellence in providing best in class
services to make Indian economy
globally competitive and,

Act as Catalyst for assisting
Governmentand Industry;,

e Promote Productivity through
Consultancy, Research, Training
and Skill Development,

¢ Support and Develop ecosystem for
Innovation, Quality and
Sustainability,

e Ensure Client Satisfaction.

We shall strive to upgrade our Services,
human capital and infrastructure by
reviewing effectiveness of
management systems for continual
improvement.

g9 0 A A gH, URdY srdoaawr &t
fay ¥R R ufoudf 9 & fore gaiea
goft Ft JAT Y P § Ipydl
HIGEEREC AT IGEEE]
PR R I B Jgradl & g
SRP B FTUA B B,
fopg & wiemw A IATCHAT B
derareHr,

o AR, U R RRGT & o
TifRufast daasrands sik faer
B9,

1L G (R IECE R

g1 FR@R JUR & e uge= yonferat

P gUTaRitear & JHIGT B AT

Jarsfi, Aa geit R giardt e &t

JAA B PTUART BT |

i

Director General / IS T



National Productivity Council

NATIONAL PRODUCTIVITY COUNCIL

(Under Ministry of Commerce & Industry, Govt. of India)
Utpadakta Bhavan, 5-6, Institutional Area,

Lodi Road, New Delhi - 110003
Email: npcinfo@npcindia.gov.in
Tel.: 011-24690331
Website: www.npcindia.gov.in
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